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Why Climate Change Learning

Is a Priority for the Dominican Republic?

* |tis one of 10 world's most vulnerable
countries to climate change effects

* Three out of four Dominicans express their
strong concern regarding the information
received about climate change

* Education ranks first in national issues
according to the study of “Perception and
Knowledge of the Dominican Population on
Climate Change”
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Legal and Institutional Framework
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Institutional Framework
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UN CC:Learn in the Dominican Republic

UN CC:Learn pilot project commenced in 2012

Multi-sectoral and multi-stakeholder
collaboration

Engagement of national learning institutions

Results-based approach to climate change
earning

ntegrating “short term action” into strategic
visions



National Coordination

UN CC:Learn Project in DR
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UN CC:Learn Project in DR

High level commitment



UN CC:Learn Project in DR

Multi-sectoral and multi-stakeholder collaboration




National Strategy to Strengthen Human Resources
and Skills to Advance Green, Low Emission and
Climate Resilient Development

* Priorities for Individual Learning and Skills
Development

* Strengthening Climate Change Learning within
Key Sectors as energy, tourism,

* Strengthening Capacity in the Education
System to Deliver Climate Change Learning



National Strategy to Strengthen Human Resources
and Skills to Advance Green, Low Emission and
Climate Resilient Development

Integrate climate change issues into existing
education and training curricula

Offer climate change education through
formal education, non-formal education and
informal education and at all levels

Ensure that national climate change learning
needs are addressed through national
institution whenever possible



Monitoring and Evaluating Elements of the National
Strategy

At the Strategic Levels




Monitoring and Evaluating Elements of the National
Strategy

At the Level of Priority Actions/Projects




Conclusion and Reflections

L‘ e For ensuring institutional sustainability, climate change w
shotild he mainstreamed at all levels of the education

v
e For strengthening national capacity, a climate change
national education strategy must be based in the country
Sy -
v
e For fostering legitimacy and effectiveness of climate change
learning priority actions, a multisectoral and
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Thank you



