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Gender action plan in other processes and institutions may offer lessons 

learned

However, each action plan is context specific and supports a policy or 

framework or institution that has a particular purpose  

 Structural differences between action plans applying to 

projects/programmes and institutional action plan

 In the case of the UNFCCC and the Lima work programme on gender, the  

purpose of the gender action plan is to ‘support the implementation of 

gender-related decisions and mandates under the UNFCCC process’

Actions need to related to the purpose



What elements from other action plans might be useful when thinking 
about developing the gender action plan?

 Concepts of strategic priorities and /or thematic issues?

 Idea of reviewing and reporting on progress?

 Results-based approach?

 Identification of gaps / needs on implementation?

 Collaboration between different actors to achieve
implementation?

 Communicating success and progress of results?

 Engage with chairs of regional groups, members 
of constituted bodies on how to integrate gender?

 Knowledge generation and communication?


