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ВОО Вспомогательный орган по осуществлению 

Глобальная сеть по НПА Глобальная сеть по национальным планам в области 

адаптации 

ГЭН Группа экспертов по наименее развитым странам 

ГЭФ Глобальный экологический фонд 

ДО двухгодичные оценка и обзор потоков финансирования 

для борьбы с изменением климата 

ЗКФ Зеленый климатический фонд 

ИИ искусственный интеллект 

ИКТ Исполнительный комитет по технологиям 

КА Комитет по адаптации 

КГВ координатор по гендерным вопросам 

КГЭ Консультативная группа экспертов 

ККВ Катовицкий комитет экспертов по воздействию 

осуществления мер реагирования 

КОСПС Комитет по осуществлению и соблюдению Парижского 

соглашения 

КС Конференция Сторон 

КС/СС Конференция Сторон, действующая в качестве 

совещания Сторон Киотского протокола 

КСС Конференция Сторон, действующая в качестве 

совещания Сторон Парижского соглашения 

МЧР механизм чистого развития 

НКГ неофициальная координационная группа по укреплению 

потенциала согласно Конвенции и Парижскому 

соглашению 

НОМ Надзорный орган для механизма, учрежденного 

согласно пункту 4 статьи 6 Парижского соглашения 

НОУ национальное осуществляющее учреждение 

НПА национальный план в области адаптации 

НРС наименее развитая страна 

ОНУВ определяемый на национальном уровне вклад 

ОУ осуществляющее учреждение 

ПДГВ план действий по гендерным вопросам 
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 I. Введение 

 A. Мандат и справочная информация 

1. КС 25 приняла расширенную Лимскую программу работы по гендерным 

вопросам и ее ПДГВ1. Кроме того, был принят к сведению первый обобщающий 

доклад о прогрессе в интеграции гендерной проблематики в процессы, 

осуществляемые официальными органами2, в котором было указано, что все большее 

число официальных органов РКИКООН представляют отчетность по гендерным 

вопросам, а также была дана рекомендация официальным органам продолжать 

активизацию своих усилий в этой области3. 

2. КС 26 приняла к сведению второй обобщающий доклад о прогрессе в 

интеграции гендерной проблематики в процессы, осуществляемые официальными 

органами4, и их усилия по институционализации такой интеграции в их деятельности, 

и призвала официальные органы и впредь наращивать усилия в этой области и 

содействовать координации и согласованности в контексте этой работы5. 

3. КС 27 с удовлетворением отметила работу официальных органов по 

продвижению гендерного равенства и расширению прав и возможностей женщин, 

а также по внесению вклада в реализацию ПДГВ, в том числе на национальном уровне, 

и предложила официальным органам активизировать выполнение ими ПДГВ6. 

4. КС 29 продлила расширенную Лимскую программу работы по гендерным 

вопросам на 10 лет7, признала действия, предпринятые официальными органами для 

осуществления расширенной Лимской программы работы по гендерным вопросам и 

ее ПДГВ8, просила все официальные органы продолжать включать в свою регулярную 

отчетность информацию о достигнутом прогрессе в деле интеграции гендерной 

проблематики в осуществляемые ими процессы9 и просила секретариат 

подготавливать двухгодичные обобщающие доклады о прогрессе в интеграции 

гендерной проблематики в процессы, осуществляемые официальными органами10. 

 B. Сфера охвата 

5. Цель настоящего доклада заключается в том, чтобы продемонстрировать 

прогресс, которого официальные органы смогли достичь в интеграции гендерных 

соображений в свою работу, и дать возможность КС оценить пригодность отчетности 

в том виде, в котором она представляется в настоящее время, для отслеживания 

прогресса в этой области. 

6. Секретариат провел анализ регулярных докладов каждого из 16 официальных 

органов11, включенных в данный обзор с целью выявления информации, относящейся 

к изучаемой теме; результат этой работы представлен в настоящем документе. 

  

 1 Решение 3/CP.25, п. 5. ПДГВ приводится в приложении к этому решению. 

 2 FCCC/CP/2019/8 и Corr.1.  

 3 Решение 3/CP.25, п. 3.  

 4 FCCC/CP/2021/5. 

 5 Решение 20/CP.26, п. 10. 

 6 Решение 24/CP.27, пп. 3 и 17. 

 7 Решение 7/CP.29, п. 11. 

 8 Решение 7/CP.29, п. 1. 

 9 Решение 7/CP.29, п. 18. 

 10 Решение 7/CP.29, п. 22 b). 

 11 Мандаты РГС ПМОКН и Переходного комитета не предусматривают регулярного 

представления докладов руководящим органам. Обзор их отчетности о прогрессе в интеграции 

гендерной проблематики в осуществляемые ими процессы был основан только на докладе РГС 

для ВОКНТА 60 (подробности см. в приложении II) и докладе Переходного комитета для 

КС 28 и КСС 5 (подробности см. в приложении III). 

https://unfccc.int/documents/210471
https://unfccc.int/documents/200185
https://unfccc.int/documents/201015
https://unfccc.int/documents/210471
https://unfccc.int/documents/302673
https://unfccc.int/documents/460955
https://unfccc.int/documents/626564
https://unfccc.int/documents/644941
https://unfccc.int/documents/644941
https://unfccc.int/documents/644941
https://unfccc.int/documents/644941
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7. В главе II ниже приводится обзор достигнутого прогресса, а в главе III ‒‒ обзор 

общих проблем, передовой практики и возможностей для улучшения ситуации в связи 

с прогрессом, достигнутым официальными органами в интеграции гендерной 

проблематики в свою работу и представлением отчетности по этому вопросу. 

8. В приложении I содержится информация о прогрессе в интеграции гендерной 

проблематики в 2023–2024 годах12, о котором сообщили официальные органы, а в 

приложении V ‒‒ сводная информация в виде таблицы. В приложениях II и III 

представлены сведения об отчетности РГС ПМОКН и Переходного комитета, 

соответственно, об интеграции гендерной проблематики в осуществляемые ими 

процессы. В приложении IV представлен обзор целей, функций и регулярной 

отчетности соответствующих официальных органов, которые были рассмотрены при 

составлении настоящего доклада.  

 C. Возможное решение Конференции Сторон 

9. КС, возможно, пожелает: 

a) принять к сведению прогресс, достигнутый официальными органами в 

интеграции гендерной проблематики в их соответствующие направления работы и 

индивидуальные усилия по институционализации такой интеграции в их работе;  

b) учитывать настоящий и предыдущие обобщающие доклады13 при 

подготовке дальнейших руководящих указаний официальным органам по интеграции 

гендерных соображений в их соответствующие направления работы; 

c) предложить официальным органам принять к сведению выявленные в 

настоящем и предыдущих обобщающих докладах примеры передовой практики по 

интеграции гендерной проблематики в осуществляемые ими процессы и отчетность, 

и включать в свои ежегодные доклады информацию о том, какие меры они принимают 

для улучшения содержания и структуры своей отчетности по этому вопросу; 

d) предложить Сторонам учитывать настоящий и предыдущие 

обобщающие доклады при разработке нового плана действий по гендерным 

вопросам14. 

 II. Обзор прогресса, достигнутого официальными органами 
в деле интеграции гендерной проблематики 
в осуществляемые ими процессы 

10. В 2019‒2021 годах число официальных органов, в регулярных докладах 

которых их соответствующим руководящим органам упоминается гендерная 

проблематика, оставалось неизменным ‒‒ 13, сократилось с 13 до 12 в 2022 году, 

увеличилось до 13 в 2023 году и вновь увеличилось до 14 в 2024 году.  

В 2019–2020 годах число официальных органов, продемонстрировавших прогресс в 

интеграции гендерной проблематики в осуществляемые ими процессы и основную 

работу, помимо обеспечения большей гендерной сбалансированности в своем 

  

 12 Основное внимание в этом докладе уделяется интеграции гендерных соображений в работу 

официальных органов и их отчетности по этому вопросу. В нем также освещена важная роль, 

которую могут играть официальные органы как ключевые директивные органы в отстаивании 

роли женщин в принятии решений по вопросам климата и во всей политике и деятельности в 

этой области. Ссылки в регулярных докладах официальных органов на их непосредственные 

усилия по обеспечению гендерного баланса и инклюзивности представлены в приложении I, 

а ссылки на гендерные вопросы в контексте членства в этих органах ‒‒ только в 

приложении V.  

 13 FCCC/CP/2019/8 и Corr.1, FCCC/CP/2021/5, FCCC/SBI/2022/INF.5 и FCCC/CP/2023/5. 

 14 См. решение 7/CP.29, п. 13. 

https://unfccc.int/documents/200185
https://unfccc.int/documents/201015
https://unfccc.int/documents/302673
https://unfccc.int/documents/470524
https://unfccc.int/documents/631633
https://unfccc.int/documents/644941
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членском составе, оставалось неизменным ‒‒ 7, в 2021 году возросло до 11, в 2022 году 

сократилось до 10 и оставалось неизменным до 2024 года включительно15. 

11. В 2023 и 2024 годах в регулярных докладах одного официального органа 

гендерные вопросы не упоминались вовсе, а еще пять официальных органов в своих 

регулярных докладах не представили информации о прогрессе в интеграции гендерной 

проблематики в осуществляемые ими процессы и основную работу.  

12. В общей сложности пять официальных органов представили руководящим 

органам рекомендации по гендерным вопросам: четыре рекомендации были 

представлены в 2023 году и еще четыре — в 2024 году. 

13. Несмотря на то, что за отчетный период не произошло значительных изменений 

в числе официальных органов, представляющих отчетность по гендерной 

проблематике, было отмечено некоторое улучшение содержания представленной 

информации, что свидетельствует об устойчивой приверженности официальных 

органов интеграции гендерных аспектов. В частности, официальные органы, 

разработавшие подходы, цели и показатели прогресса для интеграции гендерных 

аспектов в свою работу, продемонстрировали серьезную приверженность отражению 

этих аспектов в своей отчетности. В то время как большинство органов расширили 

свою отчетность по гендерным вопросам, предоставив более подробную, чем в 

предыдущем отчетном периоде информацию о проведенных ими мероприятиях и 

достигнутых результатах, связанных с гендерной проблематикой, уровень 

детализации в докладах некоторых органов остался без изменений. В отчетности 

одного из органов по интеграции гендерной проблематики в осуществляемые им 

процессы содержалось значительно меньше подробностей, чем в его предыдущих 

докладах. 

 III. Общие проблемы, передовая практика и возможности 
для улучшения ситуации в области интеграции 
гендерной проблематики и представления отчетности 
по этому вопросу 

14. Официальные органы по-прежнему находятся на разных этапах интеграции 

гендерной проблематики в свою работу и представления отчетности по этому вопросу. 

В то время как одни органы добились прогресса и сообщили о нем, отчетность, 

представленная другими органами, затрудняет определение того, был ли достигнут 

прогресс. Вместе с тем было отмечено повышение уровня транспарентности и 

конкретизации представленной отчетности. 

15. Общие проблемы, передовая практика и возможности, выявленные в ходе 

обзора, проведенного при подготовке настоящего доклада, во многом совпадают с 

теми, которые были описаны в обобщающем докладе за 2021–2022 годы. В целом 

официальные органы снова продемонстрировали более высокую степень 

приверженности интеграции гендерной проблематики в свою работу, но при этом они 

вновь преимущественно выступали с широкими, необоснованными заявлениями о 

прогрессе в области интеграции гендерной проблематики вместо того, чтобы 

представить предметный отчет о предпринятых ими для этого мерах16. Ранее 

выявленные примеры передовой практики по интеграции гендерной проблематики в 

работу официальных органов17 и передовой практики представления отчетности по 

этому вопросу18 используются все большим числом официальных органов. Хотя 

выявленные ранее вызовы в области интеграции гендерной проблематики в работу 

  

 15 В настоящем докладе рассматривается иная группа органов, нежели в предыдущих 

обобщающих докладах, в связи с созданием новых органов и прекращением деятельности 

других; дополнительную информацию см. в приложении I. 

 16 FCCC/CP/2023/5, пп. 15–16. 

 17 FCCC/CP/2023/5, пп. 17–18. 

 18 FCCC/CP/2023/5, п. 19. 

https://unfccc.int/documents/631633
https://unfccc.int/documents/631633
https://unfccc.int/documents/631633
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официальных органов и представления отчетности по этому вопросу19 по-прежнему 

представляют проблему для некоторых официальных органов, степень их остроты и 

распространенности, судя по всему, снижается.  

16. К числу новых примеров передовой практики в области интеграции гендерной 

проблематики относятся: 

a) привлечение национальных координационных центров по гендерным 

вопросам и изменению климата в качестве основных заинтересованных сторон к 

деятельности по осуществлению планов работы и выполнению мандатов20; 

b) отражение того, как они интегрируют гендерную проблематику в свою 

работу, например в материалах о достигнутом прогрессе, проблемах, пробелах и 

приоритетах в осуществлении ПДГВ21, и включение гендерных аспектов в их доклады 

о самооценке22; 

c) проведение оценки и представление отчетности по степени отражения 

гендерной проблематики в различных результатах деятельности23. 

17. Официальные органы, возможно, пожелают рассмотреть варианты, 

содержащиеся в предыдущих обобщающих докладах24, если они еще не реализованы, 

для повышения качества отчетности и обеспечения возможности отслеживания и 

понимания ими своего прогресса в интеграции гендерной проблематики в 

осуществляемые ими процессы, а именно: 

a) включение раздела по гендерной проблематике, содержащего 

информацию о текущих институциональных механизмах и подходе к интеграции 

гендерных аспектов, с целью облегчения выявления отчетности и прогресса, 

касающихся гендерных вопросов, особенно в случаях, когда доклад охватывает 

широкий круг тем. Подробная информация о деятельности может быть либо включена 

в такой раздел и упомянута в другом месте, либо упомянута в таком разделе и детально 

представлена в другом месте. В идеальном варианте освещение вопросов, связанных с 

гендерной проблематикой, не должно ограничиваться одним тематическим разделом; 

отчетность по мероприятиям или темам, в рамках которых гендерный вопрос является 

одним из аспектов, должна быть представлена в соответствующем разделе;  

b) представление отчетности во всеобъемлющей и структурированной 

форме и, при повторном упоминании или уточнении одной и той же информации в 

разных разделах доклада, четкое указание дублирования во избежание потенциально 

неверного представления масштабов деятельности, связанной с гендерной 

проблематикой;  

c) обеспечение ясности и актуальности путем предоставления информации 

о том, как был интегрирован тот или иной гендерный аспект; детализации подхода; 

отчетности согласно соответствующим планам, обязательствам или рамкам; и четкой 

дифференциации запланированных и предпринятых действий;  

d) обеспечение конкретности и содержательности отчетности путем 

исключения расплывчатых формулировок и не подкрепленных фактами заявлений или 

общих описаний предпринимаемых усилий;  

e) последовательное представление отчетности и недопущение или 

объяснение пропуска информации, включенной в предыдущую отчетность, для 

обеспечения ясности, в каких областях (ранее запланированная) деятельность 

продвинулась, а в каких была прекращена;  

  

 19 FCCC/CP/2023/5, пп. 20–22. 

 20 См. приложение II, п. 4 с). 

 21 См. приложение I, пп. 35, 70, 94, 110 и 129. 

 22 См. приложение I, п. 104 d). 

 23 См. приложение I, п. 124. 

 24 FCCC/CP/2021/5, п. 101, и FCCC/CP/2023/5, п. 23. 

https://unfccc.int/documents/631633
https://unfccc.int/documents/302673
https://unfccc.int/documents/631633
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f) критическое осмысление степени детализации и дезагрегирования 

информации, например в отношении финансирования деятельности;  

g) обеспечение транспарентности и прослеживаемости работы, связанной с 

гендерной проблематикой, а также решение проблемы ограничений по количеству 

слов в официальных докладах путем последовательного размещения ссылок на 

соответствующие внешние ресурсы и дополнительную информацию, которые, 

например, содержатся в докладах о работе совещаний, информационных продуктах и 

официальных докладах. 
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Приложение I 

  Прогресс в интеграции гендерной проблематики 
в процессы, осуществляемые официальными органами, 
отраженный в докладах этих органов* 

[English only] 

I. Overview 

1. The following 16 constituted bodies are considered in this report: 

a) AC; 

b) AFB; 

c) CDM Executive Board; 

d) CGE; 

e) CTCN Advisory Board; 

f) FWG;1 

g) KCI; 

h) Kyoto Protocol Compliance Committee; 

i) LEG; 

j) PAICC; 

k) PCCB; 

l) SCF; 

m) Supervisory Body; 

n) Technology Executive Committee; 

o) Transitional Committee; 

p) WIM Executive Committee. 

II. Adaptation Committee 

A. Reporting 

1. 2023 

2. The AC report to COP 28 and CMA 5,2 in its subsection on integrating gender 

considerations in the section on promoting overarching coherence and collaboration, notes 

that it had already agreed to incorporate gender considerations into all its activities and 

pursued efforts to this effect through: 

a) The production and dissemination, with the NAP task force, of a policy brief 

on progress, good practices and lessons learned in prioritizing and incorporating gender-

  

 * Not formally edited. 
 1  As the FWG is not mandated to regularly report to a governing body, information on its progress is 

  presented separately in annex II. Similarly, the Transitional Committee does not have a mandate for 

regular reporting to the governing bodies in the same manner as other constituted bodies and as such 

only its 2023 report was considered (see annex III). 

 2 FCCC/SB/2023/5.  

https://unfccc.int/documents/631666
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responsive adaptation action into climate strategies.3 The document was also referenced in 

the subsections on highlights and on providing technical support and guidance to Parties; 

b) The consideration of gender-related issues at events, including the 

identification of a persistent gap in the collection and analysis of gender-differentiated data 

and the need to further enhance gender-responsiveness of NAPs; 

c) The inclusion of information on the implementation of gender-responsive 

adaptation strategies and actions in the interactive country profiles presented via an 

interactive online tool showing the state of adaptation action by Parties to the UNFCCC;4 

d) The integration of gender considerations into the technical paper on the 

monitoring and evaluation of adaptation, with case studies demonstrating how certain 

countries have included a gender perspective in their adaptation monitoring and evaluation 

framework;5 

e) The identification of gender considerations as an important factor in 

determining the effectiveness of adaptation action and support in the paper prepared jointly 

by the AC and the LEG,6 in collaboration with the SCF, on methodologies for reviewing the 

adequacy and effectiveness of adaptation and support; 

f) The AC’s participation in the dialogue among the Chairs of UNFCCC 

constituted bodies on progress in integrating a gender perspective into their processes, held 

at SB 58.7 

3. In the section on awareness-raising, outreach and information-sharing, the report 

indicates that the AC collected gender-disaggregated data through a survey to identify its 

current and potential audience with a view to continuously improving its communication 

efforts. 

2. 2024 

4. The AC report to COP 29 and CMA 68 in its subsection on integrating gender 

considerations in the section on promoting overarching coherence and collaboration, notes 

that it had already agreed to incorporate gender considerations into all its activities and 

pursued efforts to this effect through: 

a) The preparation of a policy brief on progress, good practices and lessons 

learned in the application of traditional knowledge, knowledge of Indigenous Peoples and 

local knowledge systems in adaptation, by the AC NAP task force, that emphasizes the need 

to consider traditional gender roles in developing and implementing gender-responsive 

adaptation action that is based on traditional, Indigenous and local knowledge, values and 

norms in order to ensure that efforts to achieve gender equality and empowerment of women 

are culturally sensitive;9 

b) The organization and delivery of a training session at the 2024 NAP Expo, in 

collaboration with the LEG, targeting vulnerable groups, including women. The report states 

that these sessions address obstacles, needs and gaps related to NAP implementation, and 

that information was shared on good practices in integrating considerations of gender 

  

 3 AC. 2023. Progress, good practices and lessons learned in prioritizing and incorporating gender-

responsive adaptation action. Bonn: UNFCCC. Available at https://unfccc.int/node/632770/. 

 4 For more information on the interactive country profiles, see FCCC/SB/2023/5, para. 28.  

 5 AC. 2023. Monitoring and evaluation of adaptation at the national and subnational levels: Technical 

paper by the Adaptation Committee. Bonn: UNFCCC. Available at https://unfccc.int/node/632792.  

 6 See AC–LEG document AC-LEG/2023/1, available at https://unfccc.int/node/632772/. 

 7 The dialogue on progress in integrating a gender perspective into constituted body processes, held at 

SB 58, was organized as an activity under the gender action plan. More information on the 

discussions, key opportunities and action points identified in relation to strengthening gender 

integration is available in report FCCC/SBI/2023/13.  

 8 FCCC/SB/2024/4.  

 9 AC NAP task force. 2024. Progress, good practices and lessons learned, challenges and 

opportunities in the application of traditional knowledge, knowledge of Indigenous Peoples and local 

knowledge systems in adaptation. Policy brief by the Adaptation Committee's Taskforce on National 

Adaptation Plans. Bonn: UNFCCC. Available at https://unfccc.int/documents/642260. 

https://unfccc.int/node/632770/
https://unfccc.int/documents/631666
https://unfccc.int/node/632792
https://unfccc.int/node/632772/
https://unfccc.int/documents/631567
https://unfccc.int/documents/640991
https://unfccc.int/documents/642260
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equality and women’s empowerment into NAPs. The trainings are also referred to in the 

subsection on adaptation planning and implementation in the section on progress in 

implementing the flexible workplan of the AC for 2022–2024; 

c) The inclusion of information on national gender-responsive adaptation 

strategies and actions in the interactive country profiles on the AC’s online portal on the state 

of adaptation action by Parties to the UNFCCC;10 

d) The inclusion of a section on the importance of, and opportunities for, 

advancing inclusive and gender-responsive adaptation action in the AC report to mark 30 

years of adaptation under the United Nations climate change process; 

e) The outlining of approaches for integrating contextually appropriate gender 

equality and social inclusion considerations in the toolkit for monitoring, evaluation and 

learning for NAP processes;11 

f) The moderation of the technical dialogue on financing for a gender-just 

transition during the thematic day on gender equality, finance, trade and accountability at 

COP 28 by one of the AC Co-Chairs.12 This event is also mentioned in the AC report’s 

subsection on meetings and events in the section on organizational and procedural matters. 

5. In the same section, the AC reported to have nominated three female and one male 

expert gender focal points. 

6. The annex to the report contains the flexible workplan of the AC for 2025–2027, 

which indicates that the AC will continue taking into consideration the mandate for 

constituted bodies to continue to include in their regular reports information on progress 

towards integrating a gender perspective into their processes and enhance implementation of 

the gender action plan.  

B. Progress 

7. In 2023–2024 the AC continued the established practice of including a section in its 

regular report on integrating gender considerations into its workplan. The body continued to 

provide information on its significant efforts to progress in integrating a gender perspective 

into its work. 

8. Unlike in its 2021 report, the AC did not include gender-disaggregated data on the 

composition of speakers in its events in the 2023 or 2024 reports.13 Nevertheless, the 

nomination of expert gender focal points, as reflected in the 2024 report, is noteworthy.  

9. The reporting simultaneously claims the mainstreaming of gender across all its 

activities and highlights some outputs that explicitly reflect this integration. This creates a 

perceived information gap that could be addressed by strengthening documentation, 

specificity or adjusting framing.  

  

 10 For more information on the country profiles and online portal, see FCCC/SB/2024/4, paras. 25–28.  

 11 Beauchamp E, Leiter T, Pringle P, et al. 2024. Toolkit for monitoring, evaluation, and learning for 

National Adaptation Plan processes. Winnipeg, Canada: International Institute for Sustainable 

Development. Available at https://unfccc.int/topics/adaptation-

andresilience/resources/publications/toolkit-MEL-for-NAP-processes. 

 12 See https://unfccc.int/gender/cop28#Gender-Day-.  

 13 See FCCC/SB/2021/6 and FCCC/SB/2021/6/Corr.1. 

https://unfccc.int/documents/640991
https://unfccc.int/topics/adaptation-andresilience/resources/publications/toolkit-MEL-for-NAP-processes
https://unfccc.int/topics/adaptation-andresilience/resources/publications/toolkit-MEL-for-NAP-processes
https://unfccc.int/gender/cop28#Gender-Day-
https://unfccc.int/documents/307007
https://unfccc.int/documents/307741
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III. Adaptation Fund Board 

A. Reporting 

1. 2023 

10. The AFB report to CMP 18 and CMA 414 in its subsection on gender equality and the 

empowerment of women, under the section Medium-Term Strategy (2023–2027) of the 

chapter work undertaken during the reporting period, states that advancing gender equality 

and the empowerment of women and girls is one of the four cross-cutting themes of the first 

Medium-Term Strategy and that progress was made in implementing the updated AF gender 

policy and gender action plan. It further states that: 

a) Gender-related training events were held during the reporting period, 

including: 

i) A session during the annual climate finance readiness seminar for NIEs; 

ii) A webinar for IEs on the updated AF gender policy and the updated guidance 

document for IEs on compliance with the AF gender policy; 

iii) A webinar for NIEs on available financial and technical support related to 

gender mainstreaming; 

iv) A session at the enhanced direct access workshop for NIEs on how to integrate 

gender considerations into the design of enhanced direct access proposals, how to 

prepare and implement gender-responsive budgeting and how to report gender 

progress in projects using the project performance report template; 

b) During the reporting period, the pilot phase of application of the AF gender 

scorecard commenced. The scorecard was developed with the aim of enhancing the Fund’s 

monitoring of the implementation of its gender policy across its project and programme 

portfolio through facilitating data and information collection and analysis. The gender 

scorecard will be applied to projects and programmes at two stages: (1) at entry and (2) during 

implementation and at exit. The report highlights that the results of the gender scorecard will 

be included in the 2024 annual performance report of the AF; 

c) Work continued on improving the AF gender-responsive operational 

framework, including policies and operational guidelines; the updated AF gender policy15 

and the updated guidance document for IEs on compliance with the AF gender policy16 were 

translated into French and Spanish; 

d) The annual performance report of the AF for fiscal year 202217 provides 

information on gender-sensitive and -responsive interventions in some projects approved 

during fiscal year 2022; 

e) The body continued collaboration on gender considerations with partner 

organizations, including other climate funds and the UNFCCC secretariat. The Vice-Chair 

of the AFB participated in the mandated dialogue between the chairs of UNFCCC constituted 

bodies on progress in integrating a gender perspective into their processes at SB 58. 

11. The subsection in readiness programme for climate finance, under the section 

Medium-Term Strategy (2023–2027) of the chapter work undertaken during the reporting 

period references the mission and mandates of the AF and affirms that all its activities are 

designed to inter alia empower and benefit the most vulnerable people and communities as 

agents of change and advance gender equality. It further reports that the annual climate 

finance readiness seminar for accredited NIEs included inter alia discussions on the updated 

  

 14 See FCCC/KP/CMP/2023/2–FCCC/PA/CMA/2023/6.  

 15 Available at https://www.adaptation-fund.org/document/opg-annex4-gender-policy/. The fund’s 

updated gender policy and action plan is available in English, French and Spanish. 

 16 Available at https://www.adaptation-fund.org/document/guidance-document-implementing-

entitiescompliance-adaptation-fund-gender-policy-2/. 

 17 AFB document AFB/EFC.30/3/Rev.1.  

https://unfccc.int/documents/632148
https://www.adaptation-fund.org/document/opg-annex4-gender-policy/
https://www.adaptation-fund.org/document/guidance-document-implementing-entitiescompliance-adaptation-fund-gender-policy-2/
https://www.adaptation-fund.org/document/guidance-document-implementing-entitiescompliance-adaptation-fund-gender-policy-2/
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guidance document for IEs on compliance with the AF gender policy, also mentioned in 

paragraph (a)(iv) above. 

12. Under the chapter recommendations for action by the CMP and/or the CMA, the AFB 

invites the CMP and/or the CMA to take note that the implementation of the updated gender 

policy and gender action plan18 of the AF continued. 

13. Annex V to the report focuses on presenting examples of gender-sensitive and -

responsive interventions in four AF projects approved during the reporting period, as 

mentioned in paragraph 10(d) above, extracted from their gender assessments and project 

specific gender action plans. 

14. Annex VI to the report highlights AF communications efforts during the reporting 

period, indicating that gender was one of the themes highlighted in their products.  

15. Annex VIII to the report presents information on the status of the AF portfolio. It 

includes a list of project/programme proposals and concepts in the active pipeline as at 30 

June 2023, containing a project to unlock investments in gender and youth inclusive early-

growth stage adaptation small and medium-sized enterprises in Kenya and Uganda among 

those whose content was endorsed. 

16. Annex IX presents the response of the AFB to the guidance of the CMP 17 and 

CMA 4. In response to the request to the AFB to increase the gender-responsiveness of the 

resources provided by the AF,19 the report makes reference to the information presented in 

paragraphs 10–13 above. 

17. The annex to the addendum to the report mentioned in paragraph 10 above20 includes 

references to gender: 

a) Under the chapter implementation of the second Medium-Term Strategy 

(2023–2027), the body indicates the Fund’s annual performance report for the fiscal year 

2023 includes a section dedicated to gender informing that the pilot phase of the application 

of the Fund’s gender scorecard has continued with a view to contributing to the Fund’s efforts 

in enhancing monitoring of the implementation of its gender policy across its project and 

programme portfolio through facilitating data and information collection and analysis. The 

body reports that a gender training, which included an interactive gender case study exercise, 

was held at the annual NIE seminar. The report notes that the AF secretariat started 

developing an e-course on gender mainstreaming in climate adaptation projects, which the 

expectation of launching it in 2024; 

b) Under the chapter readiness programme for climate finance, the body makes 

reference to the training in the annual NIE seminar mentioned in paragraph 17(a) above; 

c) Under the chapter impact and results drivers (sustainability, relevance, 

effectiveness and efficiency) the body notes that high participation of women in ecosystem-

based adaptation activities may lead to a more efficient and effective implementation of 

adaptation activities, with the side benefit of improving women’s decision-making and 

leadership within the communities. It mentions that this is illustrated in Mongolia. 

2. 2024 

18. The AFB report to CMP 19 and CMA 521 in its subsection on gender equality and the 

empowerment of women, under the section Medium-Term Strategy (2023–2027) of the 

chapter work undertaken during the reporting period, indicates that: 

a) The AF launched its first e-learning course on gender mainstreaming in April 

2024, aimed at strengthening understanding and building capacity in integrating gender 

mainstreaming across the project life cycle, in line with its gender policy. Offering additional 

details on the course contents and delivery method; 

  

 18 Available at https://www.adaptation-fund.org/document/opg-annex4-gender-policy/.  

 19 Decision 5/CMP.17, para. 16.  

 20 FCCC/KP/CMP/2023/2/Add.1–FCCC/PA/CMA/2023/6/Add.1.  

 21 See FCCC/KP/CMP/2023/2–FCCC/PA/CMA/2023/6.  

https://www.adaptation-fund.org/document/opg-annex4-gender-policy/
https://unfccc.int/documents/626566
https://unfccc.int/documents/632151
https://unfccc.int/documents/632148
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b) Gender-related training events were held during the reporting period, 

including; 

i) A session during the annual climate finance readiness seminar for NIEs; 

ii) A webinar for IEs and stakeholders on the e-learning course on gender 

mainstreaming and using information and data to advance gender equality. 

c) During the reporting period, the pilot phase of the AF gender scorecard was 

implemented. The results of the gender scorecard are due to be included in the annual 

performance report of the AF in 2024; 

d) The annual performance report of the AF for fiscal year 2023 provides 

information on gender-sensitive and -responsive interventions in some projects approved 

during fiscal year 2023; 

e) Collaboration on gender considerations with partner organizations, including 

other climate funds and the UNFCCC secretariat, continued, for example through a side event 

on gender-responsive finance organized with the Climate Investment Funds, the GCF and the 

GEF, held at COP 28, and through the AFB secretariat’s participation in a training for 

national gender and climate change focal points on the topic of climate finance and gender. 

19. Under the chapter recommendations for action by the CMP and/or the CMA, the AFB 

invites the CMP and/or the CMA to take note of the production of e-learning courses on 

mainstreaming gender in project design, implementation, and monitoring and evaluation; and 

that the AF continued to implement the updated gender policy and gender action plan of the 

AF,22 including by developing the e-learning course mentioned in paragraph 18(a) above. 

20. In the subsection learning and sharing, under the section Medium-Term Strategy 

(2023–2027) of the chapter work undertaken during the reporting period, the report highlights 

the e-learning course mentioned in paragraph 18(a) above. 

21. In the subsection readiness programme for climate finance, under the section 

Medium-Term Strategy (2023–2027) of the chapter work undertaken during the reporting 

period, the report mentions the events indicated in paragraph 18(b) above. 

22. In the chapter complementarity and coherence with other climate funds and 

operational linkages and relations between the Adaptation Fund and other UNFCCC bodies, 

it mentions that the AFB, through its secretariat, organized one joint session with the GCF 

on gender mainstreaming in AF projects and programmes; and that the AFB enhanced its 

collaboration with other climate funds and partner organizations on promoting gender 

equality in climate action, referring to the AFB, through its secretariat, having shared its 

experience of and lessons learned from gender mainstreaming in its operations and in AF-

supported projects and programmes and having discussed with other climate funds ways of 

enhancing complementarity and coherence of gender-related work among the funds. 

23. In Annex IV the participation of the AFB and its secretariat in gender-related events, 

such as the UNFCCC Gender Collective Impact Gathering meeting and the event 

Accelerating Gender-Responsive NDC Implementation in the Asia-Pacific, organized by the 

United Nations Entity for Gender Equality and the Empowerment of Women and the 

UNFCCC is reported. 

24. Annex V to the report focuses on presenting examples of gender-sensitive and -

responsive interventions in four AF projects approved during the reporting period, as 

mentioned in paragraph 18(d) above, extracted from their gender assessments and project 

specific gender action plans. 

25. Annex VI to the report highlights AF communications efforts during the reporting 

period, indicating that gender was one of the themes highlighted in their products.  

26. Annex VIII to the report presents information on the status of portfolio of the AF. It 

includes a list of project/programme proposals and concepts in the active pipeline as at 30 

June 2023, containing a project to unlock investments in gender and youth inclusive early-

  

 22 See footnote 15 above.  
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growth stage adaptation small and medium-sized enterprises in Kenya and Uganda among 

those whose content was endorsed. 

27. Annex IX presents the response of the AFB to the guidance of the CMP 18 and CMA 

5. In response to the request to the AFB to increase the gender-responsiveness of the 

resources provided by the AF,23 the body refers to the information presented in paragraph 18 

above. In response to the mandate stemming from decision 2/CMA.5, the report refers to the 

e-learning course mentioned in paragraph 18(a) above, which is expected to help enhance 

capacities for gender mainstreaming throughout a project’s life cycle. In addition, it mentions 

that the readiness grants enable NIEs to undertake project scale-up efforts and address 

environmental, social and gender-related risks. 

28. The annex to the addendum to the report mentioned in paragraph 18 above24 includes 

references to gender: 

a) Under the specific chapter on gender, the report indicates that the secretariat 

completed a pilot implementation of the AF Gender Scorecard for the fiscal year 2024. The 

summary of the result of the AF Gender Scorecard implementation for the fiscal year 2024 

is presented in the gender section of the AF Annual Performance Report for the fiscal year 

2024,25 and the report notes that the full AF Gender Scorecard report is expected to be 

available as an informational document. It also notes that a gender knowledge study was 

being developed to identify best practices on gender mainstreaming and lessons learned from 

AF projects and programmes in the agriculture and food security sectors; 

b) Under the chapter knowledge management, it mentions the course referred to 

in paragraph 18(a) above and the study mentioned in paragraph 28(a) above. 

B. Progress 

29. The AFB has continued to provide comprehensive information on gender 

mainstreaming in its work, providing a high level of traceability, such as by referencing 

documents that provide in-depth information on aspects cited in the report. The reporting is 

consistent and well-structured owing to information on gender being provided in relevant 

sections as well as in the section on gender with additional detailed and complementary 

information. It is noteworthy that the AF continued the practices started in 2021 of including 

an annex that provides details of gender-sensitive and -responsive interventions in approved 

AF projects.  

30. It is further noteworthy that the AFB references other reports, which contain a greater 

level of detail on gender integration, such as such its annual performance report, which covers 

the results of the gender scorecard. The AFB further completed the pilot implementation of 

its gender scorecard, conducted events and trainings to support and monitor gender 

mainstreaming throughout the cycle of AF projects. 

31. While providing relevant information on the new e-learning course, neither annual 

report details the funds provided for building and strengthening the capacity of IEs to 

implement the environmental and social safeguards and gender policy. This was a good 

practice in previous reports for tracking progress of implementation. 

  

 23 Decision 3/CMP.18, para. 13.  

 24 FCCC/KP/CMP/2024/4/Add.1–FCCC/PA/CMA/2024/6/Add.1.  

 25 Document AFB/EFC.34/9, available at https://www.adaptation-

fund.org/wpcontent/uploads/2024/09/AFB.EFC_.34.8_Annual-Performance-Report-for-FY24.pdf.  

https://unfccc.int/documents/637073
https://unfccc.int/documents/637064
https://unfccc.int/documents/641872
https://www.adaptation-fund.org/wpcontent/uploads/2024/09/AFB.EFC_.34.8_Annual-Performance-Report-for-FY24.pdf
https://www.adaptation-fund.org/wpcontent/uploads/2024/09/AFB.EFC_.34.8_Annual-Performance-Report-for-FY24.pdf
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IV. Clean development mechanism Executive Board 

A. Reporting 

32. There is no reference to gender in the 2023 or 2024 reports26 of the CDM Executive 

Board to the CMP. 

B. Progress 

33. Despite having taken initial steps towards integrating gender considerations into its 

work in previous years,27 the Board did not include any information on gender in its regular 

reports in 2021–2024. 

V. Consultative Group of Experts 

A. Reporting 

1. 2023 

34. The CGE report to SBI 5928 presents information on gender balance of technical 

experts who conducted the technical analysis of biennial update reports as 46 per cent women 

and 54 per cent men. It also presents information on the number of women and men 

participants in each of the three regional hands-on training workshops, and underlines that 

the CGE continued to encourage the participation of women through the letter inviting 

nominations for participation of national experts in the regional hands-on training workshops. 

The report further notes the CGE participation in the dialogue among the Chairs of the 

constituted bodies on progress in integrating a gender perspective into their processes held at 

SB 58. 

2. 2024 

35. The CGE report to SBI 6129 mentions the same information as the 2023 report with 

updated numbers.30 The report further mentions the CGE submission made on progress, 

challenges, gaps and priorities in implementing the gender action plan as well as its content, 

including the capturing of gender-related statistics concerning its training workshops and 

reporting of them in its progress and workshop reports; its invitation to the secretariat's 

gender team to attend the 12th meeting of the CGE in order to raise awareness of gender issues 

among CGE members; and its plan to develop a gender-related case study and add it to the 

CGE toolbox on institutional arrangements. The report further mentions participation of the 

CGE in an informal meeting on gender and transparency convened by the secretariat's gender 

team with national gender and climate change focal points and plans to consider 

disseminating a toolkit on gender-responsive biennial transparency reports prepared by 

UNEP Copenhagen Climate Centre, once available.  

B. Progress 

36. Like previous reports, in its 2023 and 2024 reports, the CGE presented data 

disaggregated by gender on participation in training workshops. The 2023 and 2024 reports 

further include such information on technical experts involved in the technical analysis of 

biennial update reports. In 2024 the CGE reported increased engagement on gender, for 

  

 26 FCCC/KP/CMP/2023/5, FCCC/KP/CMP/2024/3 and FCCC/KP/CMP/2024/3/Add.1 respectively. 

 27 See document FCCC/CP/2021/5, paras. 30–32. 

 28 FCCC/SBI/2023/20.  

 29 FCCC/SBI/2024/18.  

 30 Including 46 per cent of technical experts being women and number of women and men participants 

in each of the two regional hands-on training workshops. 

https://unfccc.int/documents/632024
https://unfccc.int/documents/641117
https://unfccc.int/documents/641833
https://unfccc.int/documents/302673
https://unfccc.int/documents/632348
https://unfccc.int/documents/640955
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example by raising awareness of gender issues among CGE members, contributing to and 

participating in gender-related activities, and plans.  

VI. Climate Technology Centre and Network Advisory Board 

A. Reporting 

1. 2023 

37. The joint chapter of the joint annual report of the TEC and the CTCN for 202331 notes 

that the bodies collaborated to develop a roster of gender and climate change technology 

experts. It further mentions that the TEC, the CTCN and their secretariats engaged in regular 

exchanges and collaborated intersessionally to ensure coordination and coherence of work 

under the Technology Mechanism. This included the TEC and CTCN exchanging 

information across areas of work, inter alia on gender-responsive urban mobility. 

38. The annex to the report presents draft joint key messages and recommendations of the 

TEC and the CTCN on technology and nationally determined contributions. The TEC and 

the CTCN indicate the existence of various examples from different regions and country 

contexts where the uptake of technologies directly supports the implementation of NDCs, 

including gender-responsive and effective stakeholder engagement approaches. Further, the 

TEC and the CTCN recommend that the COP and the CMA encourage Parties to stimulate 

the uptake of technologies in support of NDC implementation by: 

a) Fostering gender-responsive, inclusive, participatory and equitable approaches 

that consider the needs, priorities, knowledge and capacities of all technology stakeholders; 

generate awareness of technology benefits; and foster stakeholder engagement and buy-in 

regarding processes and technologies. The bodies stressed that, in particular, technology 

uptake needs to lead to a just transition, protect workers, communities, Indigenous Peoples 

and women, ensure a more socially equitable distribution of benefits and risks, and foster 

leapfrogging to near zero emission or low-emission climate technologies, which are in line 

with meeting the targets of the Paris Agreement; 

b) Supporting academia and civil society, including women, youth and 

Indigenous Peoples organizations, that work with local and national governments on 

addressing barriers to technology uptake towards the achievement of NDC targets, including 

by strengthening national systems of innovation. 

39. The chapter on activities and performance of the CTCN includes various references 

to gender: 

a) In the subsection Advisory Board meetings and membership, the body 

highlights that the board endorsed the updated gender policy and action plan for 2023–2025, 

developed with support from the women and gender constituency to strengthen 

mainstreaming of gender-responsive approaches across CTCN activities; 

b) In the subsection on promoting endogenous and gender-responsive 

technologies and harnessing Indigenous People’s knowledge; under the section on enabling 

environments and capacity-building, the body notes that a gender perspective must be 

integrated into the design of all technical assistance projects, including through gender 

analysis and the appointment of a gender expert. It notes the example of an assessment of the 

gender division in Mongolia, in relation to involvement in livestock farming, to prioritize 

necessary livestock interventions, where data on the percentage of technical assistance 

supported by a gender analysis and expert, along with their resulting outcomes and impacts, 

was lacking. It indicates that this gap will be addressed through the updated monitoring and 

evaluation framework and the updated gender policy and action plan; 

c) In the subsection collaboration with children and youth and women and gender 

constituencies, under collaboration and stakeholder engagement, the CTCN mentions its 

  

 31 FCCC/SB/2023/3.  

https://unfccc.int/documents/631999
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support for the 2022 Gender Just Climate Solutions Awards, disseminating information 

thereon through its Network and providing access to a year-long mentoring programme for 

the winners; and having served on the jury to select the award winners for 2023. 

2. 2024 

40. The joint chapter of the joint annual report of the TEC and the CTCN for 202432 notes 

that the bodies continued to collaborate on joint activities including the operationalization of 

the gender and climate technology expert roster,33 mentioned in paragraph 37 above, and 

further elaborated that it constituted an online database of international professionals, local 

experts and Indigenous Peoples with recognized expertise in the area of gender equality and 

climate technology, which 95 experts had joined as at September 2024. 

41. In the chapter on activities and performance of the CTCN: 

a) In the subsection on promoting gender-responsive and endogenous 

technologies and harnessing Indigenous Peoples’ knowledge, under the section enabling 

environments and capacity building, the body notes that, following the endorsement of the 

new CTCN gender policy and action plan 2023–2027 in September 2023, annual gender 

workplans were being developed and monitored.34 A CTCN gender assessment and action 

plan was introduced during the development of technical assistance response plans to ensure 

that gender mainstreaming is integrated from the outset and carried throughout 

implementation of projects. Furthermore, the percentage of the budget for technical 

assistance projects dedicated to gender mainstreaming has increased from 1 to 5 per cent 

under the new policy. Gender funds support, inter alia, the hiring of gender experts and the 

development of gender policy briefs, as, for example, in the technical assistance project 

completed in Georgia; 

b) In the same subsection, the CTCN mentions having actively promoted the 

Technology Mechanism gender and climate technology expert roster, including by referring 

to it in the technical assistance request template and encouraging Network members and 

national designated entities to engage experts from the roster; 

c) In the subsection collaborating with UNFCCC constituted bodies and 

constituencies, under collaboration and stakeholder engagement, the CTCN notes that, as part 

of its ongoing collaboration with the UNFCCC women and gender constituency, the CTCN 

supported the 2023 Gender Just Climate Solutions Awards, disseminating information 

thereon via the Network and providing access to a year-long mentoring programme to the 

winners, and served on the jury to select the award winners for 2024 CTCN. 

42. Annex II to the report presents the CTCN technical assistance projects completed 

during the reporting period for each area of system transformation. Under the water-energy-

food focus, the project “Solar based irrigation for women’s empowerment -”pay as you 

irrigate” as a means of water management and food security in Mozambique (Adaptation 

Fund Climate Innovation Accelerator )” was finalized in Mozambique, under the Adaptation 

thematic area. Under the area of building and infrastructure, the project “Designing nature-

based solutions with an ethnic and gender-equity approach, to increase the resilience of rural 

mountain communities in protected natural areas affected by extreme weather events in 

Honduras” was finalized in Honduras, under the Adaptation thematic area. 

B. Progress 

43. Building on previous practice, the joint chapter of the joint TEC and CTCN reports 

provides information on the bodies’ progress in jointly mainstreaming gender considerations 

and undertaking gender-responsive action, following the institutionalization of gender 

mainstreaming in their work by adopting a gender policy or a structured approach to 

  

 32 FCCC/SB/2024/3.  

 33 Available at https://www.ctc-n.org/networking-and-collaboration/gender-and-climate-

technologyexpert-roster.  

 34 See CTCN Advisory Board document AB/2024/23/27 for the gender workplan for 2024.  

https://unfccc.int/documents/641185
https://www.ctc-n.org/networking-and-collaboration/gender-and-climate-technologyexpert-roster
https://www.ctc-n.org/networking-and-collaboration/gender-and-climate-technologyexpert-roster
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integrating gender considerations. A noteworthy development is the launch of a global roster 

of experts.  

44. The CTCN has continued to include sections on gender-responsive engagement and 

endogenous and gender-responsive technologies, demonstrating commitment to a 

crosscutting integration of gender considerations across its work and reporting. Including 

references to external documents to corroborate affirmations relating to activity 

implementation, is a practice that could be extended to all activities, in order to further 

improve traceability and transparency.  

VII. Katowice Committee of Experts on the Impacts of the 
Implementation of Response Measures 

A. Reporting 

1. 2023 

45. The report of the KCI to SBI 5935 includes a section on integrating gender 

considerations into the work of the KCI, which mentions that the KCI continued to 

mainstream gender considerations in its work, including by establishing an informal network 

of experts on gender issues relevant to response measures and by ensuring gender balance 

among the speakers at KCI side events and among the experts appointed as consultants for 

its work. 

46. The report further mentions, in the context of its workplan activity 9, that a technical 

paper on identifying and assessing the impacts of the implementation of response measures, 

taking into account intergenerational equity, gender considerations, and the needs of local 

communities, Indigenous Peoples, youth and other people in vulnerable situations, was being 

finalized. 

2. 2024 

47. The report of the KCI to SBI 6136 includes the same information as mentioned in 

paragraph 45 above and further reports on the publication of the technical paper37 referred to 

in paragraph 46 above. It further reports having initiated research, with the support of the 

secretariat, on the basis of this technical paper, with a view to preparing a policy brief on this 

matter. 

48. In its rules of procedure, the KCI refers to the goal of gender balance in the context of 

its membership and when drawing on expertise necessary to perform its functions, including 

from the UNFCCC roster of experts. 

B. Progress 

49. The annual reports of the KCI include a section on gender and demonstrate that the 

body has made some progress in integrating gender considerations across its work. The KCI 

has reiterated its commitment to striving for gender balance, including in the selection of 

experts, consultants and speakers for its events. It has also appointed GFPs and reaffirmed 

its commitment to continuing to monitor the integration of gender into its work. 

50. The annual reports only provide brief information on how the KCI has mainstreamed 

gender in its work. Future annual reports would benefit from more specific reference to and 

  

 35 FCCC/SB/2023/6.  

 36 FCCC/SB/2024/8.  

 37 KCI, 2024. Impacts of the implementation of response measures on intergenerational equity, gender, 

local communities, Indigenous Peoples, youth and people in other vulnerable situations. Bonn: 

UNFCCC. Available at https://unfccc.int/documents/638245. 

https://unfccc.int/documents/631994
https://unfccc.int/documents/641851
https://unfccc.int/documents/638245
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examples of the KCI work through which gender has been considered, aligning with the 

approaches the KCI adopted to integrate gender in its work.38  

VIII. Kyoto Protocol Compliance Committee 

A. Reporting 

51. The 2023 and 2024 reports of the Kyoto Protocol Compliance Committee39 do not 

refer to gender beyond gender balance in the context of the body's membership.  

B. Progress 

52. The information included in the reporting on integrating gender is insufficient to 

determine progress. 

IX. Least Developed Countries Expert Group 

A. Reporting 

1. 2023 

53. The LEG report to SBI 5840 mentions that the LEG considered, among other topics, 

the integration of a gender perspective into its work and includes a subsection on the 

consideration of gender in the section ongoing activities and next steps. It noted its ongoing 

provision of technical guidance and support to the LDCs to strengthen gender considerations 

in adaptation, and its progress in integrating a gender perspective into its work. The same 

section includes a figure showing the percentage share of women participating in all LEG 

meetings and events since LEG 37 (February 2020). The LEG further agreed to continue 

strengthening gender considerations in its work by:  

a) Using the UNFCCC gender action plan and ensuring that the gaps identified 

in its implementation are considered when developing activities to support the LDCs; 

b) Considering how to apply and expand existing gender-related guidelines 

(jointly with for example, the AC and the NAP Global Network) and developing relevant 

training; 

c) Considering how best to support countries in gender mainstreaming at the 

national level. 

54. Under the subsection addressing the mandates from the COP and the CMA, the LEG 

recalled its support to LDCs mentioned in paragraph 53 above and mentions that there has 

been an increase in the number of projects including gender analyses or gender 

mainstreaming plans and integrating gender considerations into results frameworks as per the 

analysis in its 2022 synthesis report, which focuses on the efforts of the LDCs in 

implementing adaptation projects under national adaptation programmes of action, NAPs and 

programmes under the Financial Mechanism. 

55. It further noted under the subsection collaboration under the UNFCCC that the LEG 

recognized the potential to enhance collaboration on gender considerations with other 

UNFCCC constituted bodies, including through its participation in the Warsaw International 

Mechanism Executive Committee’s task force on displacement and expert group on non-

economic losses.  

  

 38 The KCI agreed, at its 5th meeting, to adopt approaches to integrate gender in its work. See 

KCI/2021/5/10, para. 20.  

 39 FCCC/KP/CMP/2023/3 and FCCC/KP/CMP/2024/2 respectively.  

 40 FCCC/SBI/2023/7.  

https://unfccc.int/documents/631776
https://unfccc.int/documents/640305
https://unfccc.int/documents/627932
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56. Under discussions with representatives of organizations, it mentioned that the NAP 

Global Network noted that countries continue to submit requests relating to the integration 

of gender considerations into the process to formulate and implement NAPs. 

57. Annex II of the report presents activities of the subgroups of the national adaptation 

plan technical working group for 2023–2024, indicating that the multistakeholder group 

advised on the integration of gender considerations into the products and activities of the 

LEG in 2023. 

58. Annex IV of the report contains the LEG work programme for 2023–2024 which 

includes two activities referring to gender, namely: (i) Continue to report on progress towards 

integrating a gender perspective into the work of the LEG and ensure consideration of the 

UNFCCC gender action plan in developing the activities of the LEG; and (ii) collaborating 

with other constituted bodies and programmes on activities related to some areas, including 

gender.  

59. The LEG report to SBI 5941 mentions that the LEG considered, among other topics, 

the integration of a gender perspective into its work, further highlighting it as a priority area 

for 2023–2024. Under its ongoing activities and next steps section the LEG included a 

subsection on consideration of gender. 

60. As part of the section on ongoing efforts and next steps, within the context of technical 

guidance and support for the process to formulate and implement national adaptation plans, 

the LEG reported on the work of the NAP technical working group, including the multi-

stakeholder forums subgroup, which is advancing work on strengthening gender 

considerations in NAPs.  

61. As part of the same section, in the context of addressing mandates from the COP and 

the CMA, the LEG reported on conducting technical sessions on gender at the annual NAP 

Expos, and the engagement of the multi-stakeholder forums subgroup mentioned in 

paragraph 60 above in identifying and implementing relevant actions. 

62. As part of the same section, in the context of consideration of gender, the information 

contained in paragraphs 60 and 61 above is reiterated and reference is further made to: 

a) The importance of inclusive participation referencing the LEG's rules of 

procedure; 

b) Integration of gender considerations into all LEG technical products and 

activities; 

c) Incorporating specific chapters on gender into the technical guidelines for the 

formulation and implementation of NAPs, its synthesis reports and technical papers; 

d) Consistently conducting technical sessions on gender considerations at the 

NAP Expos; 

e) Adding gender as a cross-cutting topic of the NAP writing workshops; 

f) Analysis of NAPs submitted and adaptation projects implemented by the LDCs 

from a gender perspective. 

63. The same section further includes an updated version of the figure mentioned in 

paragraph 53 above, and captured the LEG’s agreement to continue: 

a) Providing technical guidance and support to the LDCs for strengthening 

gender considerations in adaptation and to continue integrating a gender perspective into its 

work; 

b) Engaging with the national gender and climate change focal points from the 

LDCs in this regard, including through webinars or technical meetings, as appropriate. 

64. The LEG reported on incorporating specific chapters on gender in technical guidelines 

for the formulation and implementation of NAPs, as well as in synthesis reports and technical 

  

 41 FCCC/SBI/2023/17.  

https://unfccc.int/documents/631781
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papers, inclusion of gender as a cross-cutting topic in NAP writing workshops, analyses of 

submitted NAPs and adaptation projects undertaken by LDCs with a gender perspective. 

65. The report captured the LEG agreeing to continue conducting technical sessions on 

gender at the annual NAP Expos, to further engage the multi-stakeholder forums subgroup 

in identifying and implementing relevant actions, to continue its engagement with national 

gender and climate change focal points from the LDCs through webinars or technical 

meetings and to further its technical guidance and support on strengthening gender 

considerations in adaptation. 

66. The LEG reiterated the remark mentioned in paragraph 55 above. 

67. Under discussions with representatives of organizations, it mentioned that the Global 

Water Partnership reported providing support to LDCs in integrating gender equality in 

climate resilience and water security 

68. Finally, under Annex II of the report, the LEG recorded progress made by LDCs in 

securing funding from the GCF for gender-responsive adaptation actions. Notable examples 

include Bangladesh’s project on enhancing adaptive capacities of coastal communities, 

especially women, to cope with climate change-induced salinity, and Ethiopia’s project on 

building gender-responsive resilience of vulnerable communities in response to increasing 

drought risk. 

2. 2024 

69. The LEG report to SBI 6042 mentions that the LEG considered, among other topics, 

the integration of a gender perspective into its work and includes a subsection on the 

consideration of gender in the section ongoing activities and next steps. It indicates that the 

LEG discussed its submission on progress, challenges, gaps and priorities in implementing 

the gender action plan,43 which included relevant mandates of the LEG and provisions on 

gender; outputs and publications of the LEG related to gender; and details on activities and 

milestones of the LEG that align with the priority areas of the gender action plan. 

70. Under subsection addressing the mandates from the COP and the CMA, the LEG 

reported to have agreed to continue engaging the multi-stakeholder forums subgroup in 

identifying and implementing relevant action in relation to its support to LDCs in integrating 

gender considerations into the formulation and implementation of NAPs.  

71. The LEG reiterated the opportunity for collaboration mentioned in paragraph 55 

above. 

72. Under discussions with representatives of organizations, it mentioned that the NAP 

Global Network reported that 24 countries LDCs received direct technical support from the 

Network related to the process to formulate and implement NAPs and that one of its thematic 

areas of support is gender. 

73. In the subsection on direct country support under ongoing activities and next steps, 

the LEG indicates that strengthening consideration of vulnerable groups and local 

communities, including in terms of gender, was identified as one of the topics for a training 

for developing country Parties on addressing identified gaps and needs related to NAPs to be 

held in 2024. 

74. Annex III to the report contains the LEG work programme for 2024–2025 which 

includes two activities referring to gender, namely: (i) Continue to report on progress towards 

integrating a gender perspective into the work of the LEG and ensure consideration of the 

UNFCCC gender action plan in developing the activities of the LEG; and (ii) collaborating 

with other constituted bodies and programmes on activities related to some areas, including 

gender.  

  

 42 FCCC/SBI/2024/5.  

 43 In response to the call for submissions in Decision 15/CP. 28, para. 2. The submission is available at 

https://www4.unfccc.int/sites/submissionsstaging/Pages/Home.aspx (in the search field, type "gender 

action plan"). 

https://unfccc.int/documents/638044
https://unfccc.int/documents/637071
https://www4.unfccc.int/sites/submissionsstaging/Pages/Home.aspx
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75. The LEG report to SBI 6144 mentions that the LEG considered, among other topics, 

the integration of a gender perspective into its work and includes a subsection on the 

consideration of gender in the section ongoing activities and next steps. It indicates that the 

LEG discussed strategies for further integrating a gender perspective into its work 

programme and agreed to continue raising awareness among the LDCs of the importance of 

ensuring a gender balance when nominating participants to attend LEG events. The LEG 

further agreed to invite the LDCs and relevant organizations to submit case studies pertaining 

to the consideration of gender in the formulation and implementation of NAPs with a view 

to using the information to produce an outreach publication on the matter with the support of 

the multi-stakeholder support subgroup. 

76. Under the subsection training on national adaptation plans, under technical guidance 

and support for the process to formulate and implement national adaptation plans, the LEG 

noted the training on NAPs, organized with the AC and conducted during NAP Expo 2024, 

which focused on improving access to and mobilization of finance, developing and applying 

monitoring, evaluation and learning tools and addressing the needs of vulnerable groups and 

communities, including women, in relation to the formulation and implementation of NAPs. 

The LEG agreed to incorporate content and lessons learned from the training into future 

training.45 

77. The LEG reiterated the opportunity for collaboration mentioned in paragraph 55 

above. 

B. Progress 

78. The LEG has reported gender-disaggregated data on participation in its meetings and 

events in 2023 but did not continue this practice in 2024. The LEG continued to dedicate a 

section of its report to gender and has been identifying ways to strengthen gender 

considerations in its work, including mainstreaming gender in its work programme. The 

section on gender of the LEG reports facilitates comparison and identification of additional 

or missing information across reports. A noteworthy development was the submission of 

inputs to the review of the enhanced Lima work programme on gender and its gender action 

plan. 

79. The LEG reports would benefit from more specific information on steps taken to 

integrate gender considerations into its work and from explicitly identifying the reports, 

guidelines, or technical products where gender has been integrated as well as on action 

undertaken to pursue opportunities for collaboration with other UNFCCC bodies.  

X. Paris Agreement Implementation and Compliance 
Committee  

A. Reporting 

1. 2023 

80. The PAICC report to CMA 546 includes a section on gender and Action for Climate 

Empowerment, which notes a secretariat presentation on these matters and that the PAICC 

agreed to continue its discussion on the matter of identifying possible ways to mainstream 

gender issues and its participation in the dialogue with Chairs of constituted bodies on 

progress in integrating a gender perspective.  

  

 44 FCCC/SBI/2024/22.  

 45 See https://expo.napcentral.org/2024/programme. 

 46 FCCC/PA/CMA/2023/4.  

https://unfccc.int/documents/640994
https://expo.napcentral.org/2024/programme
https://unfccc.int/documents/631846
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2. 2024 

81. The PAICC report to CMA 647 includes a section on gender and Action for Climate 

Empowerment and the same information reported in 2023. It further agreed to aim for gender 

balance in electing its Co-Chairs.  

B. Progress 

82. The PAICC continues to discuss the matter of identifying possible ways to 

mainstream gender in its work. 

XI. Paris Committee on Capacity-building 

A. Reporting 

1. 2023 

83. The PCCB report to SBI 5948 includes extensive references to gender, including 

information on gender-related mandates, activities under the 2021–2024 workplan and 

implementation of its gender mainstreaming standard and a dedicated annex with detailed 

information on approach and specific outputs. 

84. The PCCB reports electing a gender focal point in line with its gender mainstreaming 

standard and reaffirms its efforts to mainstream gender into its work. In the section on cross-

cutting issues, and referencing respective mandates, the report states that by implementing 

its gender mainstreaming standard, the PCCB progressed in ensuring equal representation of 

women at its events and considering gender in a cross-cutting manner in its technical work, 

referring to annex II of the report titled, progress on gender mainstreaming in the work of the 

PCCB in the reporting period, for further details.  

85. The report further mentions gender-related activities including the participation in the 

Joint Dialogue on Enhancing Indigenous women climate leadership in the UNFCCC process, 

participation in the dialogue between the Chairs of constituted bodies on progress in 

integrating a gender perspective, involvement of gender experts in the Capacity-building Hub 

steering committee to ensure mainstreaming across the programme of the Hub, a thematic 

dialogue at Africa Climate Week 2022 on horizontal and vertical integration of the NDCs of 

African States, which highlighted the need for mainstreaming gender-responsiveness and 

inclusiveness in NDC policies and points to several case studies and good practices that were 

shared. 

86. The PCCB further recommends that the COP and the CMA encourage bodies under 

and outside the Convention and the Paris Agreement to facilitate effective adaptation action 

and more equitable outcomes by strengthening the capacities of developing countries to 

develop bankable projects and secure financial resources and by establishing appropriate 

governance structures for, inter alia, ensuring that monitoring, evaluation and learning is 

effective, inclusive and gender-responsive. 

87. Annex I to the report presents monitoring and evaluation findings, highlighting 

activities that addressed gender-responsiveness across stakeholder engagement, calls for 

submissions, technical products, thematic dialogues, and outreach. Under a section on 

outcomes and an indicator on addressing crosscutting issues, the report notes that the PCCB 

included in its call for submissions on coherence and coordination and in its Expression of 

interest for the Capacity-building hub questions related to gender and that about 20 per cent 

of the successful expressions of interest related to mainstreaming gender. It further states that 

all technical products of the PCCB delivered in the reporting period include multiple 

references to gender specifically mentions the PCCB-OHCHR online course on climate 

change and human rights including a module on persons, groups and peoples in vulnerable 

  

 47 FCCC/PA/CMA/2024/7.  

 48 FCCC/SBI/2023/14.  

https://unfccc.int/documents/640975
https://unfccc.int/documents/631631
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situations, including women, and the PCCB toolkit including a section dedicated to gender, 

the thematic dialogue mentioned in paragraph 85 above, and a PCCB Network's Capacity-

building Stories podcast episode on capacity-building with Indigenous Peoples and the 

economic empowerment of Indigenous women and girls. 

88. Under indicators on female to male ratio in resource persons and participants, the 

PCCB reports an average of just over 50 per cent of resource persons for PCCB activities are 

women and includes detailed information on gender balance of resource persons and 

participants for individual events and meetings. 

89. The above-mentioned annex II, reiterates or provides further detail on gender-related 

activities referenced in the main report and includes additional information. This includes: 

a) The expansion of the PCCB network to 30 organizations with a focus on 

gender, further detail on Capacity-building Hub steering committee members; 

b) A joint event with the LEG and the World Resources Institute for NAP Expo 

2023; 

c) Some degree of gender mainstreaming having been achieved in the 2022 

Durban Forum Deep Dive webinar and the PCCB technical paper on Enhancing the 

ownership of developing countries of building and maintaining capacity for climate action; 

d) Representation of the enhanced Lima work programme on gender in the 

PCCB-facilitated ICG and consideration of gender in its forthcoming e-booklets containing 

capacity-building resources; 

e) Further information on gender balance, including for example, in learners who 

completed the PCCB-OHCHR online course. 

90. In the same annex, the PCCB affirms its efforts to disseminate information on 

initiatives supporting development and strengthening of capacity for mainstreaming gender 

considerations in climate action and to use inclusive language across its activities and 

products in accordance with its gender mainstreaming standard.  

91. It also includes information on the use of post-event surveys, which include a question 

on gender-responsiveness of the events and received a majority of positive and no negative 

responses. 

2. 2024 

92. The PCCB report to SBI 6149 includes references to gender similar to the 2023 report. 

93. The PCCB reports electing a gender focal point in line with its gender mainstreaming 

standard and reaffirms its efforts mainstreaming gender into its work. In the section on cross-

cutting issues, and referencing respective mandates, the report states that by implementing 

its gender mainstreaming standard, the PCCB progressed in ensuring equal representation of 

women at its events and considering gender in a cross-cutting manner in its technical work. 

The report further references a submission made by the PCCB for the final review of 

implementation of the enhanced Lima work programme on gender and its gender action plan, 

which outlines progress, challenges, gaps and priorities in relation to the PCCB implementing 

the gender action plan between 2019 and 2023.50 

94. Other gender-related activities reported include other constituted bodies reporting on 

their gender-related activities in meetings of the ICG, and involvement of gender experts in 

the Capacity-building Hub steering committee to ensure mainstreaming across the 

programme of the Hub. 

95. The PCCB recommends that the COP and the CMA: 

a) Encourage Parties to apply a multi-stakeholder approach to building and 

maintaining capacity by engaging a broad range of Parties and non-Party stakeholders at the 

  

 49 FCCC/SBI/2024/19.  

 50 The submission is available at https://www4.unfccc.int/sites/submissionsstaging/Pages/Home.aspx 

(in the search field, type "gender action plan"). 

https://unfccc.int/documents/641841
https://www4.unfccc.int/sites/submissionsstaging/Pages/Home.aspx
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national, subnational and local level, including representatives of academia, civil society, 

Indigenous Peoples, traditional leaders, youth, women, persons with disabilities and the 

private sector, including informal sectors and micro, small and medium-sized enterprises, 

when undertaking capacity-building needs assessments and when designing, planning, 

implementing, monitoring and evaluating capacity-building interventions on the basis of 

identified needs; 

b) Encourage bodies under and outside the Convention and the Paris Agreement 

to develop strategies aimed at enabling micro, small and medium-sized enterprises, the 

informal sector, traditional leaders, women and youth to participate in the process to 

formulate and implement NAPs as well as training programmes targeting those and other 

stakeholders on various aspects of the NAP process. 

B. Progress 

96. The PCCB has demonstrated strong commitment and tangible progress in 

mainstreaming gender considerations across its work building on its structured and consistent 

implementation of the gender mainstreaming standard since 2020 and has been a model for 

the good practice of precisely and critically reporting on its progress, focusing on steps taken, 

also identifying opportunities for improvement, which enables the body to better address 

challenges. 

97. In 2024 the PCCB discontinued the practice of including an annex for tracking 

progress of gender mainstreaming in its work and included significantly less detail on 

outputs, outcomes, impact and effectiveness, which has previously been helpful for 

monitoring and facilitated traceability, comparability and assessment of progress.  

98. Compared to the level of detail and range of gender-related activities and outputs 

documented in previous reports, including the 2023 report, the 2024 report contains 

significantly less gender-specific information and key activities, data on gender balance, and 

examples of gender-responsive outputs and outcomes are less visible or absent. This shift 

may reflect changes in depth and breadth of gender-related implementation or reporting.  

99. The PCCB monitored and reported detailed information on gender balance, sought 

feedback on inclusivity of its activities, and differentiated between those outcomes that 

include some references to gender and those that include a more in-depth engagement. A new 

development was the submission of inputs to the review of the enhanced Lima work 

programme on gender and its gender action plan.  

XII. Standing Committee on Finance 

A. Reporting 

1. 2023 

100. The SCF report to COP 28 and CMA 551, in the section on gender, informs that the 

body integrated a gender perspective into its technical work, where relevant. An example 

provided is the report on the doubling of adaptation finance,52 which discusses gender-

responsiveness in terms of the effectiveness of adaptation finance and highlights the 

consideration of gender as a key opportunity for improving the quality of adaptation finance 

in a manner consistent with the enhanced Lima work programme on gender and its gender 

action plan and with Article 7, paragraph 5, of the Paris Agreement. The body further reports 

having made efforts to achieve gender balance in its events. 

101. In the section linkages with the Subsidiary Body for Implementation and constituted 

bodies under the Convention and the Paris Agreement, the report notes the appointment of a 

  

 51 FCCC/CP/2023/2–FCCC/PA/CMA/2023/8.  

 52 More information is available in the executive summary of the report (FCCC/CP/2023/2/Add.1–

FCCC/PA/CMA/2023/8/Add.1).  

https://unfccc.int/documents/632279
https://unfccc.int/documents/632306
https://unfccc.int/documents/632306
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focal point for gender-related matters as well as their active participation at the dialogue 

among the Chairs of UNFCCC constituted bodies on progress in integrating a gender 

perspective into their processes. 

102. Annex II includes the workplan of the SCF for 2024, indicating the organization and 

realization of the 2024 SCF Forum on accelerating climate action and resilience through 

gender-responsive finance as an outcome under activity 1(a). It further indicates integration 

of a gender perspective into SCF processes as per the entry points identified in the technical 

paper referred to in paragraph 13 of decision 21/CP.22; and the integration of gender 

considerations into the SCF Forum, the BA, the needs determination report and any new 

work mandated at COP 28 and CMA 5, as appropriate. 

103. Annex III presents the general outline of the second report on the determination of the 

needs of developing country Parties related to implementing the Convention and the Paris 

Agreement, including a subtopic on considerations in relation to gender, under other 

considerations. 

104. Some addenda to the report include references to gender, including the following: 

a) Executive summary of the report on the doubling of adaptation finance53, 

which includes references to gender under key findings and opportunities, highlighting that 

emerging assessments of adaptation outcomes consider qualitative criteria including social 

systems and gender. It further notes that gender-responsive approaches enhance effectiveness 

in reaching adaptation objectives, that take into account the unique vulnerabilities, needs and 

contributions of all people can increase the effectiveness of adaptation finance and mentions 

an example of the Philippines where public-private partnerships require social considerations 

including related to gender equality; 

b) Synthesis of views regarding ways to achieve Article 2, paragraph 1(c), of the 

Paris Agreement;54  

c) Summary of the 2023 Forum of the SCF on financing just transitions55, which 

includes a reference to gender and inclusivity related GCF policies and women being 

amongst those most affected by the transitions; 

d) Self-assessment report of the SCF56, which reports that the survey, which 

served as the primary source of input to the self-assessment included a question on gender-

responsiveness of SCF workplans, and captures related findings and suggestions for 

improvements in this regard;  

e) Compilation and synthesis of submissions on draft guidance to the operating 

entities of the Financial Mechanism by the co-facilitators of the SCF.57 

2. 2024 

105. The SCF report to COP 29 and CMA 658 includes various references to gender, 

particularly in relation to the steps undertaken to organize the 2024 SCF Forum on 

accelerating climate action and resilience through gender-responsive finance. In the section 

on gender, it notes that the SCF integrated a gender perspective into its technical work, where 

relevant, highlighting that the sixth BA refers to the effectiveness of adaptation finance from 

a gender perspective and highlights the consideration of gender as a key opportunity for 

improving the quality of adaptation finance, consistently with the work under the enhanced 

Lima work programme on gender and its gender action plan, and in accordance with Article 

7, paragraph 5, of the Paris Agreement. It further mentions that efforts were made to achieve 

gender balance among the speakers of all SCF events in 2024. 

  

 53 FCCC/CP/2023/2/Add.1–FCCC/PA/CMA/2023/8/Add.1.  

 54 FCCC/CP/2023/2/Add.3–FCCC/PA/CMA/2023/8/Add.3. 

 55 FCCC/CP/2023/2/Add.4–FCCC/PA/CMA/2023/8/Add.4. 

 56 FCCC/CP/2023/2/Add.5–FCCC/PA/CMA/2023/8/Add.5. 

 57 FCCC/CP/2023/2/Add.6–FCCC/PA/CMA/2023/8/Add.6.  

 58 FCCC/CP/2024/6–FCCC/PA/CMA/2024/8.  

https://unfccc.int/documents/9674
https://unfccc.int/documents/632306
https://unfccc.int/documents/632307
https://unfccc.int/documents/632281
https://unfccc.int/documents/632282
https://unfccc.int/documents/632286
https://unfccc.int/documents/641042
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106. The section on the Forum of the SCF includes a subsection on the forum on 

accelerating climate action and resilience through gender-responsive finance, noting that: 

a) The programme was organized taking into account the subtopics suggested by 

SCF members and observers at SCF 33, which were gender-responsive finance for climate 

action and resilience, with a focus on developing and scaling tools, best practices and 

inclusive approaches that consider diverse perspectives, including those of multilateral funds, 

national frameworks, the private sector and local communities, while integrating the 

experience and knowledge of marginalized groups such as Indigenous Peoples, youth and 

children; challenges and opportunities in advancing gender-responsive climate finance within 

the context of the Sustainable Development Goals, with a focus on economic diversification 

and development, and financing sectoral climate actions and resilience; gender-responsive 

climate finance as a means to advance the social and economic empowerment of women; and 

investment frameworks, tools, criteria, data and reporting for gender-responsive finance for 

accelerating climate action and resilience; 

b) The forum was held in Arusha from 2 to 3 September 2024, counting over 130 

participants representing the SCF, governments, United Nations agencies and other 

international organizations, operating entities of the Financial Mechanism, multilateral 

climate funds, bilateral agencies, the private sector, academia, think tanks and civil society 

organizations working on gender; 

c) The programme and the video recording of the Forum are available on its 

dedicated web page59 and the summary report was finalized intersessionally.60  

107. The same section notes that the importance of gender-responsive financing for 

enhancing climate action and resilience was discussed at SCF 35 as a possible subtheme for 

the 2025 SCF Forum on accelerating climate action and resilience through financing for 

sustainable food systems and agriculture. 

108. Under possible action by the COP and the CMA, it indicates that the COP and the 

CMA may wish to consider the summary report on the 2024 SCF Forum on accelerating 

climate action and resilience through gender-responsive finance.61  

109. In the section linkages with the Subsidiary Body for Implementation and constituted 

bodies under the Convention and the Paris Agreement, the report notes the appointment of a 

focal point for gender-related matters. It further highlights that the SCF provided submissions 

in response to invitations from COP 28 and CMA 5, including on gender and climate 

change.62 

110. Annex II to the report includes the workplan of the SCF for 2025, indicating 

integration of a gender perspective into SCF processes as per the entry points identified in 

the technical paper referred to in paragraph 13 of decision 21/CP.22; and the integration of 

gender considerations into the SCF Forum, the BA, the needs determination report and any 

new work mandated at COP 29 and CMA 6, as appropriate. 

111. Some addenda to the report include references to gender, including the following: 

a) Sixth Biennial Assessment and Overview of Climate Finance Flows63, which 

in its key findings on climate finance flows includes a paragraph on gender, referencing data 

gaps pertaining to the gender and climate finance nexus impacting climate finance needs 

assessments, as well as the strengthening of gender considerations in the governance, project 

design and impact measurement of multilateral climate funds, and resulting stimulation of 

commitments by public DFIs including further detail on the GCF, European Bank for 

Reconstruction and Development, Climate Investment Funds. The addendum further 

includes a recommendation for climate finance providers and recipients, as well as data 

aggregators, to improve the tracking and granularity of reporting of data on gender-

responsive climate finance, as well as to improve the dissemination of best practices in 

  

 59 See https://unfccc.int/2024-SCF-Forum.  

 60 FCCC/CP/2024/6/Add.5–FCCC/PA/CMA/2024/8/Add.5.  

 61 FCCC/CP/2024/6/Add.5–FCCC/PA/CMA/2024/8/Add.5.  

 62 Decision 15/CP.28, para. 2.  

 63 FCCC/CP/2024/6/Add.1–FCCC/PA/CMA/2024/8/Add.1.  

https://unfccc.int/documents/9674
https://unfccc.int/2024-SCF-Forum
https://unfccc.int/documents/641149
https://unfccc.int/documents/641149
https://unfccc.int/documents/637071
https://unfccc.int/documents/641050
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relation to the gender-related aspects of climate finance, gender-related impacts of climate 

finance interventions and for gender-responsive budgeting; 

b) Second report on the determination of the needs of developing country Parties 

related to implementing the Convention and the Paris Agreement64, includes reference to 

gender in its key findings, particularly in relation to gender integration into NDCs and 

recommendations, including encouraging: 

i) Relevant institutions to consider how funding can support sustained technical 

capacities in developing country Parties for addressing gaps for needs assessment, 

including for gender-responsive climate action; 

ii) Developing country Parties and relevant institutions gathering data and 

information on needs of developing country Parties to enhance efforts, approaches 

and available information related to inter alia gender-responsive climate action and 

the needs of Indigenous Peoples and vulnerable groups; 

iii) Parties to strengthen coordination, including through exchange of information 

and best practices, with a view to leveraging a diversity of expertise and perspectives, 

including for undertaking gender analysis and pursuing participatory stakeholder 

engagement, when costing needs of developing country Parties for implementing 

action under the Convention and the Paris Agreement; 

c) Second report on progress towards achieving the goal of mobilizing jointly 

USD 100 billion per year to address the needs of developing countries in the context of 

meaningful mitigation actions and transparency on implementation65, which includes an 

encouragement to data providers and aggregators to provide information on the gender-

responsiveness of climate finance; 

d) Summary report of the 2024 Forum of the SCF on accelerating climate action 

and resilience through gender-responsive finance;66 

e) Draft guidance to the GCF;67 

f) Draft guidance to the GEF.68 

B. Progress 

112. The SCF has continued applying the practice of summarizing information on gender 

in a well-structured section of its report, while also referencing gender in other sections as 

relevant. It has maintained its gender mainstreaming efforts by appointing a GFP, referencing 

gender-balanced participation in events, gender considerations in technical work and events, 

and identifying how to integrate gender considerations into its workplan. The SCF currently 

does not report on gender-balance at its events. 

113. Noteworthy developments in the reporting cycle were the focus on gender at the 2024 

SCF Forum, the discussion of gender as a potential subtheme for the 2025 SCF Forum, the 

structured inclusion of gender considerations in the reports, recommendation to the COP and 

the CMA, and the submissions of inputs to the review of the enhanced Lima work programme 

on gender and its gender action plan.  

  

 64 FCCC/CP/2024/6/Add.2−FCCC/PA/CMA/2024/8/Add.2.  

 65 FCCC/CP/2024/6/Add.3–FCCC/PA/CMA/2024/8/Add.3.  

 66 FCCC/CP/2024/6/Add.5–FCCC/PA/CMA/2024/8/Add.5.  

 67 FCCC/CP/2024/6/Add.6–FCCC/PA/CMA/2024/8/Add.6.  

 68 FCCC/CP/2024/6/Add.7–FCCC/PA/CMA/2024/8/Add.7.  

https://unfccc.int/documents/641151
https://unfccc.int/documents/641041
https://unfccc.int/documents/641149
https://unfccc.int/documents/641123
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XIII. Supervisory Body 

A. Reporting 

1. 2023 

114. The annual report of the Supervisory Body to CMA 569 includes a reference to gender 

in the subsection other considerations by the Supervisory Body, under the chapter work in 

the reporting period. The body indicates that, following the request of the CMA in decision 

3/CMA.3, paragraph 5(i), it considered the gender action plan and incorporated relevant 

actions into the work of the Supervisory Body and the operations of the mechanism 

established by Article 6, paragraph 4, of the Paris Agreement. 

115. The addendum70 to the annual report mentioned in paragraph 114 above, in the section 

encouraging broad participation, under the chapter methodology principles, indicates that 

mechanism methodologies shall use language that is easy to understand, inclusive, gender-

sensitive and accessible to a wide range of stakeholders, including local communities and 

Indigenous Peoples. 

2. 2024 

116. The report of the Supervisory Body to CMA 671 includes a subsection called gender 

action plan, under the item regulatory and other matters considered by the Supervisory Body 

in the chapter work in the reporting period. There, the body reports having agreed at its 8 th 

meeting to regularly report on gender-balanced representation and how the SBM has 

addressed gender considerations in its work. During the reporting period, the Body 

considered gender-balanced representation in its work, in particular during the selection of 

expert panel members. Further, the Body highlights that gender considerations featured 

prominently in the work of the SBM through the development of the sustainable development 

tool by having gender equality as one of the principles through which activity participants 

shall identify potential gender-based risks and impacts and introducing effective measures to 

avoid, prevent or mitigate such risks and impacts. 

117. The addendum72 to the annual report mentioned in paragraph 116 above, in the 

subsection gender action plan, under the item regulatory and other matters considered by the 

Supervisory Body in the chapter work in the reporting period, reports no change in this item 

during the reporting period. 

B. Progress 

118. A development in the reporting period is that the Supervisory Body has considered 

the gender action plan in its work and added a specific subsection on gender in its report, 

which facilitates tracking and comparability.  

  

 69 FCCC/PA/CMA/2023/15.  

 70 FCCC/PA/CMA/2023/15/Add.1. 

 71 FCCC/PA/CMA/2024/2.  

 72 FCCC/PA/CMA/2024/2/Add.1.  

https://unfccc.int/documents/460950
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https://unfccc.int/documents/632332
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XIV. Technology Executive Committee 

A. Reporting 

1. 202373 

119. The joint annual report of the TEC and the CTCN for 202374 includes a section on 

activities and performance of the TEC, with a subsection implementation of the rolling 

workplan for 2023–2027, where the body:  

a) Includes a subsection on gender mainstreaming, reporting to have continued 

mainstreaming gender in the implementation of its workplan and achieved gender balance 

among panellists at its events, and having appointed two GFPs for 2023; 

b) Mentions having established 16 open-ended activity groups to support the 

implementation of its workplan and that representatives of all the UNFCCC observer 

constituencies, including the women and gender constituency, were invited to join the groups 

and most have done so;  

c) Indicates having participated in the dialogue among the chairs of constituted 

bodies on progress in integrating a gender perspective into their processes; 

d) Mentions having, in collaboration with the UNFCCC Gender team and the 

CTCN gender focal point, developed a policy brief on gender-responsive technology and 

infrastructure for sustainable urban mobility, to be finalized in 2024. 

120. In the subsection challenges and lessons learned the TEC highlights that gender-

balanced membership of the TEC has not yet been achieved despite COP guidance and the 

TEC drawing attention to the issue in the past. The body indicates it would benefit from full 

membership, and Parties are strongly encouraged to nominate female candidates. 

2. 202475 

121. The joint annual report of the TEC and the CTCN for 202476 includes a section on 

activities and performance of the TEC, with a subsection implementation of the rolling 

workplan for 2023–2027, where the body: 

a) Includes a subsection on gender mainstreaming, reporting to have, with the 

support of its GFPs and in collaboration with the UNFCCC gender team, continued 

mainstreaming gender in the implementation of its rolling workplan (under activity D.4), 

referencing reports on TEC 28 and 29 for further details on the appointment of gender focal 

points and gender mainstreaming efforts, and having achieved gender balance among 

panellists at events organized by the TEC during the reporting period;  

b) The TEC further mentions having published a policy brief on gender-

responsive technology and infrastructure for sustainable urban mobility and provides further 

detail on its contents, namely that it offers insights into gender inequalities and gender-based 

differences in the context of urban mobility systems, presents policy options and good 

practices for developing, implementing and scaling up mobility technologies, infrastructure 

and services that support decarbonization of the transport sector while responding effectively 

to the needs of all members of society, as well as outlining related challenges and barriers; 

c) Mentions having worked with 17 open-ended and ad hoc activity groups to 

support the implementation of its workplan and that representatives of interested UNFCCC 

observer constituencies, including the women and gender constituency, are members of the 

groups and actively contributed to their work;  

  

 73 Paras. 37–38 above relate to the joint work performed by the TEC and CTCN and should be 

considered for a full picture of the TEC’s work in 2023. 

 74 FCCC/SB/2023/3.  

 75 Para. 37 above relates to the joint work performed by the TEC and CTCN and should be considered 

for a full picture of the TEC’s work in 2024.  

 76 FCCC/SB/2024/3.  

https://unfccc.int/documents/631999
https://unfccc.int/documents/641185
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d) Mentions that in the area of digital technologies, the TEC has launched, in 

partnership with Enterprise Neurosystem, the AI Innovation Grand Challenge, and that 

positive consideration would be given to projects already being implemented in developing 

countries, particularly the LDCs and small island developing States, and led by women; 

e) Highlights the development of knowledge products in collaboration with 

partners, including the policy brief mentioned in paragraph 121(a) above, based on which it 

developed key messages and recommendations on gender-responsive technology and 

infrastructure for sustainable urban mobility for consideration at COP 29 and CMA 6. 

122. Annex I to the report presents draft key messages and recommendations of the TEC 

for the COP and the CMA based on the work carried out by the body in the reporting period, 

including the knowledge products mentioned in paragraph 121(e) above. Several 

recommendations make references to gender, including: 

a) Considering the policy brief realizing early warnings for all, the TEC 

recommends that, to scale up innovation and fit-for-purpose technology solutions, the COP 

and the CMA encourage Parties, international organizations and stakeholders, as relevant, to, 

among others, support the integration of technologies into projects to promote local 

stakeholder engagement such that both low- and high-technology solutions enable the 

creation and consumption of risk knowledge by Indigenous Peoples; youth; female-led and 

community-based groups and entities, including local universities, research institutions and 

start-ups; and build the technical capacity of stakeholders in developing countries for 

enhancing reporting on, production, use of and access to risk knowledge, including by 

implementing targeted actions that strengthen the inclusion and build the capacity of women 

in technology in order to address persisting gender disparity; 

b) Considering the policy brief on climate technologies for agrifood system 

transformation, the TEC recommends that the COP and the CMA encourage Parties, 

international organizations and stakeholders, as relevant, on this issue, to undertake accurate, 

robust and context-specific assessments of local agrifood systems that are inter alia gender-

responsive and identify suitable and correct skills, especially for smallholders and vulnerable 

segments of the population, and, in particular, consider initiatives focused on equipping rural 

women with digital literacy and relevant skills; 

c) Considering the policy brief on integrating hard-to-abate industries, 

particularly steel, cement and chemical industries, into the process of preparing and 

implementing NDCs for deep industrial decarbonization, the TEC highlighted that 

international cooperation and knowledge-sharing are catalysts for inter alia gender equality; 

and that there are signs of women’s leadership and participation slowly increasing within 

industry but they are still at a low level. To enhance industrial decarbonization, particularly 

in hard-to-abate industries, while accelerating progress towards net zero emissions, the TEC 

recommends that the COP and the CMA encourage Parties to consider promoting women’s 

leadership in industry; 

d) Drawing from the policy brief mentioned in paragraph 121(a) above, the TEC 

highlighted that:  

i) Substantive action will be required for urban mobility to contribute to 

achieving the goals of the Paris Agreement and promoting sustainable development; 

ii) Addressing gender-based differences in travel behaviour, access to and 

affordability of transport, safety while using various modes of transportation and 

employment in the transportation sector will help achieve climate action in the sector; 

iii) Without consideration people of all genders, especially women, in policies and 

actions for achieving zero- and low-emission and climate-resilient urban mobility, 

they will fall short of fully contributing to achieving emission reduction targets and 

sustainable development and to facilitating equitable and just transitions; 

iv) People of different genders often have different travel needs and behaviours 

owing to gender roles and social norms, as well as to characteristics of individuals 

such as race, ethnicity, sexual orientation, gender identity, disability status and class, 
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which intersect to create unique dynamics and effects, necessitating gender-specific 

policy considerations; 

v) There is considerable evidence that existing urban mobility systems neither 

provide women and gender-diverse people with the same level of access, safety, 

comfort and connectivity as they do for men, nor provide equal employment 

opportunities. This is in part because women’s needs were overlooked in the design 

of these systems, information on women’s needs was not collected when designing 

these systems and provisions to protect women from harassment and gender-based 

violence are inadequate; 

vi) Policy options and successful initiatives relating to gender-responsive 

technology and infrastructure for sustainable urban mobility have been well 

documented, so the emphasis needs to shift towards integrating those options into 

policy, programme and project documents at the national, especially the city, level; 

e) Based on the policy brief, mentioned in paragraph 121(a) above, and to 

accelerate the implementation and scale-up of gender- and climate-responsive technology 

solutions in urban mobility systems, the TEC recommended that the COP and the CMA 

encourage Parties, international organizations and other stakeholders, as relevant, to: 

i) Improve the collection, availability and use of gender and transport data for 

urban mobility planning that addresses climate change and social inequalities; 

ii) Consider implementing mutually supportive principles and measures, adopting 

approaches such as ‘avoid-shift-improve’, and participating in initiatives and using 

toolkits for implementing zero- and low-emission sustainable urban mobility, such as 

those described in the policy brief referred to in paragraph 121(a) above; 

iii) Raise the visibility of gender- and climate-responsive urban mobility policies 

in the planning and reporting instruments under the Paris Agreement and those related 

to sustainable development, including those by non-State actors, and highlight the 

need for those policies to reflect and enhance national commitments relating to 

sustainable urban mobility and create a coherent framework for mutually reinforcing 

action on climate change and sustainable mobility; 

iv) Foster enabling environments and supportive policy frameworks that 

contribute to the achievement of gender equality, for example by promoting action 

towards achieving sustainable development goals related to gender and the creation 

of greater employment opportunities for women in the urban mobility sector; 

f) Considering the Climate Technology Progress Report 2023, to which the TEC 

and the CTCN contributed in the context of collaboration with UNEP Copenhagen Climate 

Centre, the TEC highlighted that finance flows for urban infrastructure are hampered by a 

‘business as usual’ mindset and that it is critical to embrace a new paradigm for urban 

infrastructure investment that includes aggregation, green and climate financing, impact and 

innovation funding, and investment through a gender lens. 

B. Progress 

123. The TEC made significant progress since adopting a structured approach to 

integrating gender considerations into its work, built further on this progress over the past 

two years and continued to consistently report on gender in a dedicated section of its annual 

report. When reporting on gender balance, the body could consider referencing disaggregated 

data on participation. The practice of identifying existing challenges and lessons learned is 

useful to identify potential areas for improvement.  

124. It is noteworthy that the body has included a gender perspective in several of its 

knowledge products, and in its reporting differentiates the degree of gender integration and 

has further made related recommendations to the COP and the CMA. 
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XV. Warsaw International Mechanism Executive Committee 

A. Reporting 

1. 2023 

125. The 2023 report of the WIM Executive Committee77 includes a section on the 

integration of gender considerations under the chapter organizational and procedural matters. 

It includes information on consideration of gender as a cross-cutting issue in implementing 

and updating its five-year rolling workplan (2023–2027); and consideration of the goal of 

gender balance in selecting speakers for its events. 

126. One of the addenda to the 2023 report78 presents a summary of progress reports 

received by the WIM Executive Committee from organizations, bodies, networks and experts 

engaged in providing technical assistance to developing countries, and relevant to the 

Santiago network for averting, minimizing and addressing loss and damage associated with 

the adverse effects of climate change, and includes information on actions that involved 

gender-responsive early warning systems, received in submissions. 

127. Annex I of another addendum to the 2023 report79 provided information on the WIM 

Executive Committee’s five-year rolling workplan for 2023–2027, which includes references 

to gender, such as the review of arrangements for designating Executive Committee members 

to represent the Committee vis-à-vis other bodies, including in relation to gender. It further 

reports that two members of the WIM Executive Committee, one from Parties included in 

Annex I to the Convention and one from Parties not included therein, were appointed as focal 

points for gender. Under recommendations, it is noted that Parties may wish to encourage the 

WIM Executive Committee to continue to make outputs of the WIM Executive Committee 

and its thematic expert groups available to broader audiences, including women, to expand 

the Committee’s reach and to promote the technical expertise and products of its thematic 

expert groups. 

2. 2024 

128. The 2024 joint annual report of the WIM Executive Committee and the Santiago 

network for averting, minimizing and addressing loss and damage associated with the adverse 

effects of climate change8081, includes a section on the integration of gender considerations 

under the chapter organizational and procedural matters. It includes information on 

consideration of gender as a cross-cutting issue in implementing and updating its five-year 

rolling workplan (2023–2027); and refers to the input82 submitted on progress in, and possible 

actions going forward with regard to, ensuring the gender-responsiveness of its work and that 

of its thematic expert groups to inform the review of the implementation of the enhanced 

Lima work programme on gender and its gender action plan;83 and mentions that the WIM 

Executive Committee would focus on gender under its standing agenda item at ExCom 21 

on how the latest climate science can inform policymaking relevant to averting, minimizing 

and addressing loss and damage. 

  

 77 FCCC/SB/2023/4. 

 78 FCCC/SB/2023/4/Add.1.  

 79 FCCC/SB/2023/4/Add.2. 

 80 CMA 2 established, as part of the WIM, the Santiago network (Decision 2/CMA.2, para. 43). The 

terms of reference of the Santiago network (Contained in annex I to decisions 12/CMA.4 and 

11/CP.27.) provide that the Santiago network secretariat will prepare an annual report on activities of 

the Santiago network secretariat and network and on the performance of their respective functions and 

submit it to the Advisory Board of the Santiago network for its consideration and approval. The 

approved report will be forwarded to the secretariat to be included in a joint annual report of the 

Santiago network and the Executive Committee submitted to the governing body or bodies through 

their subsidiary bodies. 

 81 FCCC/SB/2024/2.  

 82 Available at https://www4.unfccc.int/sites/submissionsstaging/Pages/Home.aspx (in the search field, 

type “gender”).  

 83 In response to the call for submissions in decision 15/CP.28, para. 2. 

https://unfccc.int/documents/631661
https://unfccc.int/documents/631982
https://unfccc.int/documents/631983
https://unfccc.int/documents/210477
https://unfccc.int/documents/626571
https://unfccc.int/documents/626561
https://unfccc.int/documents/640605
https://www4.unfccc.int/sites/submissionsstaging/Pages/Home.aspx
https://unfccc.int/documents/637071
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129. The report further includes a subsection on integration of gender considerations under 

the chapter on organizational and procedural matters of the Santiago network, highlighting 

that the Santiago network consists of a network of member organizations, bodies, networks 

and experts that are committed to taking into consideration gender equality and 

empowerment of women in their work.84 

130. Annex I to the report lists the two Executive Committee focal points for gender. 

131. Annex II to the report mentions a member of the Women and Gender Constituency as 

member of the Advisory Body of the Santiago Network. 

132. The first addendum to the 2024 report85 includes a subsection on the integration of 

gender considerations, under the section cross-cutting work, under the chapter progress of 

implementation of the workplan of the Executive Committee. It indicates that: 

a) The WIM Executive Committee continued integrating a gender perspective 

into the development of its knowledge products, including:  

i) The report on the case studies of the projects funded by the GCF in relation to 

the strategic workstreams of the Warsaw International Mechanism for loss and 

damage; 

ii) The technical guide, on integrating human mobility linkages into relevant 

national climate change planning processes;  

iii) The technical paper on non-economic losses, featuring loss of territory and 

habitability, ecosystem services and biodiversity, and cultural heritage; 

iv) The compendium on comprehensive risk management approaches, volume 2; 

b) The gender-focused discussions at ExCom 21, mentioned in paragraph 128 

above, were informed by two expert briefings, one on the intersection of gender, climate and 

disaster risk reduction86 and the other on the experience of women from three regions of loss 

and damage.87 

B. Progress 

133. The WIM Executive Committee continued applying the good practice of summarizing 

information on gender in a well-structured section of its report, while also referencing gender 

in other sections as relevant. 

134. It has continued efforts to mainstream gender across its work, including in its 

workplan for 2023–2027. A noteworthy development is that the body now reports 

information on relevant outputs of the WIM Executive Committee and its thematic expert 

groups, such as the inclusion of gender considerations across various specific knowledge 

products and the dedication of a focus on gender in discussions under one of its standing 

agenda items. A noteworthy development was the submission of inputs to the review of the 

enhanced Lima work programme on gender and its gender action plan. 

 

  

 84 The guidelines for the designation of organizations, bodies, networks and experts as members of the 

Santiago network are available at https://drive.google.com/file/d/16TXX85crscNLY-

Gsg_cpbRlJ0xoBLTN/view.  

 85 FCCC/SB/2024/2/Add.1.  

 86 Available at 

https://unfccc.int/sites/default/files/resource/M%20Picard%20EXCOMWIM%20Gender%20D%20L

_corrig%20%28002%29.pdf. 

 87 Available at 

https://unfccc.int/sites/default/files/resource/ExCom%2021st%20meeting_UNW_Final.pdf. 

https://drive.google.com/file/d/16TXX85crscNLY-Gsg_cpbRlJ0xoBLTN/view
https://drive.google.com/file/d/16TXX85crscNLY-Gsg_cpbRlJ0xoBLTN/view
https://unfccc.int/documents/641794
https://unfccc.int/sites/default/files/resource/M%20Picard%20EXCOMWIM%20Gender%20D%20L_corrig%20%28002%29.pdf
https://unfccc.int/sites/default/files/resource/M%20Picard%20EXCOMWIM%20Gender%20D%20L_corrig%20%28002%29.pdf
https://unfccc.int/sites/default/files/resource/ExCom%2021st%20meeting_UNW_Final.pdf
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Приложение II 

  Доклад Рабочей группы по стимулированию Платформы 
для местных общин и коренных народов о прогрессе 
в интеграции гендерной проблематики 
в осуществляемые ей процессы 

1. Мандат РГС ПМОКН не предусматривает регулярного представления 

отчетности руководящим органам. РГС не подготовила доклад для ВОКНТА или КС 

в 2023 году. Таким образом, анализ ее отчетности о прогрессе в интеграции гендерных 

соображений в ее работу основан только на докладе для ВОКНТА 60 (2024 год)1.  

 I. Отчетность 

2. Доклад РГС для ВОКНТА 60, который был опубликован в рамках 

предусмотренного мандатом обзора РГС, проведенного на КС 292, содержит 

информацию о результатах ее работы в соответствии с планом работы ПМОКН на 

2022–2024 годы. В нем содержится также проект плана работы ПМОКН на  

2025–2027 годы3.  

3. В подглаве «Усиленный вклад коренных народов и местных общин в более 

активные и амбициозные действия в области климата» главы «Основные результаты 

осуществления функций Платформы для местных общин и коренных народов» 

доклада отмечается, что в преамбуле Парижского соглашения к Сторонам обращается 

призыв разрабатывать ОНУВ, НПА и национальные сообщения, когда это уместно, 

учитывая гендерные аспекты, основываясь на правах человека и принимая во 

внимание знания коренных народов, традиционные знания и системы местных 

знаний4. 

4. В приложении I к докладу, в котором содержится проект плана работы ПМОКН 

на 2025–2027 годы, называемый теперь Бакинским планом работы, содержится 

несколько ссылок на гендерную проблематику, а именно: 

a) в пункте 4 указано, что при реализации плана работы РГС будет и далее 

использовать методологии, доказавшие свою эффективность в процессе содействия 

участию коренных народов и местных общин в процессе РКИКООН и их вкладу в 

него, а также при обеспечении для них возможностей конструктивно 

взаимодействовать со Сторонами, официальными органами и другими участниками 

ПМОКН на комплексной основе, в том числе посредством вовлечения коренных 

народов и местных общин, включая женщин, молодежь и носителей знаний, в процесс 

РКИКООН и другие процессы с учетом гендерных аспектов при признании прав и 

знаний коренных народов, традиционных знаний и местных знаний; 

b) направление деятельности 2.1 в рамках коллективного подхода 2 

(региональное взаимодействие) предусматривает созыв не менее двух региональных 

(или двухрегиональных) встреч в год, организуемых для различных социокультурных 

регионов коренных народов Организации Объединенных Наций или регионов 

Организации Объединенных Наций (и в них), при непосредственном участии в 

планировании и проведении этих встреч, соответствующих выбранной РГС ежегодной 

теме, старейшин, специалистов-практиков, носителей знаний, женщин и молодежи из 

каждого региона; 

  

 1 FCCC/SBSTA/2024/1. 

 2 См. решение 16/CP.26, п. 12. 

 3 FCCC/SBSTA/2024/1, приложение I. План работы, известный как Бакинский план работы 

ПМОКН, был одобрен в решении 14/CP.29, п. 2. 

 4 FCCC/SBSTA/2024/1, п. 35. 

https://unfccc.int/documents/637480
https://unfccc.int/documents/460955
https://unfccc.int/documents/637480
https://unfccc.int/documents/644942
https://unfccc.int/documents/637480
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c) направление деятельности 5.1 в рамках коллективного подхода 5 

(расширение взаимодействия со Сторонами) предусматривает проведение 

целенаправленной разъяснительной работы и взаимодействие с национальными 

координационными центрами, включая, в частности, национальные координационные 

центры РКИКООН, контактные центры по вопросам потерь и ущерба, контактные 

центры по вопросам адаптации, национальные координационные центры по 

гендерным вопросам и изменению климата и национальные координационные центры, 

занимающиеся действиями по расширению прав и возможностей для борьбы с 

изменением климата; 

d) направление деятельности 5.4 в рамках коллективного подхода 5 

(расширение взаимодействия со Сторонами) предусматривает расширение участия 

коренных народов и местных общин в процессе РКИКООН с уделением 

приоритетного внимания непосредственному участию, в том числе молодежи и 

женщин, в учебных занятиях и рабочих совещаниях, проводимых соответствующими 

официальными органами и посвященных различным направлениям работы в рамках 

РКИКООН, в целях содействия их вкладу в процесс разработки и реализации 

климатических политики и действий и распространения информации о них. 

5. В приложении III к докладу, в котором представлена информация о ходе 

выполнения плана работы ПМОКН на 2022–2024 годы, содержатся следующие ссылки 

на гендерную проблематику: 

a) РГС рекомендовала каждому региону назначить как минимум одну 

женщину из числа коренных народов и одного представителя молодежи для участия в 

ежегодных собраниях носителей знаний для обеспечения гендерного баланса и 

вовлечения молодежи5; 

b) по итогам совместного диалога для поощрения руководящей роли 

женщин и освещения решений, принимаемых женщинами из числа коренных народов 

и женщинами из местных общин, в рамках климатической политики и действий, 

организованного в соответствии с планом работы ПМОКН и ПДГВ и проведенного на 

КС 27, было выработано несколько основных тезисов и направлений действий, 

касающихся практики, которая может способствовать поощрению руководящей роли 

женщин из местных общин и женщин из числа коренных народов в процессе 

РКИКООН. Также прилагается подробная информация об обсуждениях, проведенных 

в рамках диалога6; 

c) в ходе обсуждений, проведенных в рамках молодежных круглых столов, 

были рассмотрены учитывающие гендерные аспекты способы содействия обмену 

знаниями между поколениями и обеспечению равноправия при разработке и 

реализации климатической политики на всех уровнях7; 

d) РГС отметила необходимость разработки руководства и рекомендаций на 

основе обновленного документа, посвященного анализу пробелов в существующей 

политике, деятельности и сообщениях в рамках Конвенции, с уделением особого 

внимания будущим поколениям, молодежи и участию женщин8. 

6. В приложении V к докладу представлены примеры из практики коренных 

народов и местных общин по борьбе с изменением климата и защите природы, 

в частности касающиеся: 

a) женщин скотоводческой общины Карамоджонг в Уганде, которые ведут 

наблюдения, помогающие прогнозировать погоду, в том числе предупреждают 

общину о предстоящих дождях или засухе, а также о возникновении болезней скота. 

Связанный с климатом конфликт, переживаемый общиной, а также климатические и 

  

 5 FCCC/SBSTA/2024/1, приложение III, п. 2. 

 6 FCCC/SBSTA/2024/1, приложение III, п. 27. Основные тезисы и направления действий 

приведены в докладе, посвященном проведенному диалогу (FCCC/SBI/2023/4). 

 7 FCCC/SBSTA/2024/1, приложение III, п. 50. 

 8 FCCC/SBSTA/2024/1, приложение III, п. 33. Упоминаемый документ доступен по URL: 

https://lcipp.unfccc.int/sites/default/files/2021-12/Technical%20Paper%20Activity%209.pdf.  

https://unfccc.int/documents/637480
https://unfccc.int/documents/637480
https://unfccc.int/documents/627429
https://unfccc.int/documents/637480
https://unfccc.int/documents/637480
https://lcipp.unfccc.int/sites/default/files/2021-12/Technical%20Paper%20Activity%209.pdf
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экологические изменения лишают женщин Карамоджонга прав и возможностей и 

ослабляют их собственные представительные институты9; 

b) женщин из числа коренных народов в социокультурных регионах 

коренных народов Организации Объединенных Наций Азии и Африки, которые 

играют важнейшую роль в обеспечении продовольственной безопасности и 

обеспечении рационального использования ресурсов окружающей среды в своих 

общинах. Они используют традиционные знания и практики для обеспечения 

сохранности семян, в частности путем создания и поддержания семенных банков. 

Помимо того, что эти хранилища играют важную роль в передаче знаний, они также 

обеспечивают наличие семян различных видов растений для будущих посадок и 

производства продовольствия. Женщины из числа коренных народов обладают 

обширным опытом в том, что касается методов сохранения семян, и пониманием 

экологии, которые необходимы для поддержания разнообразия семян, что делает 

важной их роль в обеспечении продовольственной безопасности и рациональном 

использовании ресурсов окружающей среды в их общинах10. 

 II. Достигнутый прогресс 

7. В докладе РГС для ВОКНТА 60 была представлена более подробная 

информация о прогрессе в интеграции гендерных аспектов в ее работу, чем в 

предыдущих докладах11. В будущих докладах РГС можно было бы подробнее описать, 

как гендерные соображения интегрируются в качестве сквозной темы в работу в 

рамках ПМОКН. 

8. В соответствии с планом работы ПМОКН на 2025–2027 годы РГС стремится 

интегрировать гендерную проблематику в свою работу в качестве сквозной темы и 

рассматривает национальные координационные центры по гендерным вопросам и 

изменению климата в качестве ключевых заинтересованных сторон, с которыми 

необходимо взаимодействовать при осуществлении деятельности. 

 

  

 9 FCCC/SBSTA/2024/1, приложение V, п. 14. 

 10 FCCC/SBSTA/2024/1, приложение V, п. 16. 

 11 FCCC/CP/2021/5, приложение II, и FCCC/CP/2023/5, приложение II.  

https://unfccc.int/documents/637480
https://unfccc.int/documents/637480
https://unfccc.int/documents/302673
https://unfccc.int/documents/631633
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Приложение III 

  Представление отчетности Переходного комитета 
о прогрессе в интеграции гендерной проблематики 
в осуществляемые им процессы 

1. Переходный комитет был создан с ограниченным по сроку мандатом; по этой 

причине его мандат не предусматривает регулярного представления докладов 

руководящим органам. Тем не менее Комитет подготовил доклад для рассмотрения на 

КС 28 и КСС 5 (2023 год)1, в котором содержится информация об интеграции 

гендерной проблематики, например, в рекомендации и обсуждения, которые заложили 

основу для введения в действие Фонда для реагирования на потери и ущерб. В рамках 

настоящего обзора отчетности Переходного комитета о прогрессе в интеграции 

гендерной проблематики в осуществляемые им процессы был рассмотрен только этот 

доклад. 

 I. Отчетность 

2. В докладе Переходного комитета для КС 28 и КСС 5 представлена информация 

о работе Комитета, проделанной в 2023 году. В приложениях к докладу содержатся 

рекомендации Комитета, разработанные в соответствии с его мандатом в форме 

проекта решения для рассмотрения и принятия на КС 28 и КСС 5 (приложение I), 

Руководящий документ Фонда (приложение II), рекомендации Комитета, касающиеся 

новых механизмов финансирования (приложение III), список членов Комитета 

(приложение IV) и список организаций, представленных в Группе технической 

поддержки секретариата (приложение V).  

3. В докладе Переходного комитета для КС 28 и КСС 5 описываются основные 

выводы, сделанные в обобщающем докладе об итогах реализации нескольких 

направлений деятельности и результатах работы2, составленном для подготовки 

рекомендаций, которые будут разработаны Переходным комитетом3. В частности, 

в этих выводах подчеркивается важность рассмотрения и включения вопросов 

значимого вовлечения уязвимых общин, учета гендерных аспектов и поощрении прав 

человека в рамках новых механизмов финансирования и работы Фонда для 

реагирования на потери и ущерб. 

4. В преамбуле проекта решения, содержащегося в приложении I к докладу 

Переходного комитета для КС 28 и КСС 5, признается, что Сторонам следует, при 

осуществлении действий в целях решения проблем, связанных с изменением климата, 

соблюдать, укреплять и принимать во внимание свои соответствующие обязательства 

в области прав человека, права на чистую, здоровую и устойчивую окружающую 

среду, права на здоровье, прав коренных народов, местных общин, мигрантов, детей, 

инвалидов и лиц, находящихся в уязвимом положении, и права на развитие, а также 

гендерное равенство, расширение прав возможностей женщин и межпоколенческую 

справедливость. 

5. В приложении II к докладу, в котором содержится Руководящий документ 

Фонда, содержатся ссылки на гендерные вопросы, а именно: 

a) цели и задачи Фонда предусматривают, что ему следует стремиться к 

максимальному увеличению отдачи от финансируемых им мер реагирования на 

потери и ущерб, связанные с неблагоприятными последствиями изменения климата, 

при одновременном содействии достижению сопутствующих выгод в экологической 

  

 1 FCCC/CP/2023/9–FCCC/PA/CMA/2023/9. 

 2 Документ Переходного комитета TC4/2023/8.  

 3 В соответствии с п. 15 решений 2/CP.27 и 2/CMA.4соответственно. Информация о 

деятельности и результатах работы представлена в других пунктах тех же решений. 

https://unfccc.int/documents/632319
https://unfccc.int/documents/626561
https://unfccc.int/documents/626569
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и социально-экономической сферах и в области развития; и использовать подход, 

учитывающий культурные особенности и гендерные факторы4; 

b) что касается состава Совета Фонда, то соответствующим региональным 

группам и объединениям следует при выдвижении своих представителей уделять 

должное внимание обеспечению гендерного баланса, а Совету следует расширять 

участие заинтересованных сторон, приглашая к участию в своих заседаниях и 

связанных с ними процедурах активных наблюдателей, включая молодежь, женщин, 

представителей коренных народов и экологических неправительственных 

организаций5; 

c) в соответствии с правилами процедуры Совета вклад и участие 

заинтересованных сторон подразумевают создание консультативных форумов для 

взаимодействия и общения с заинтересованными сторонами. Эти форумы должны 

быть открыты для широкого круга заинтересованных сторон, включая женщин. Кроме 

того, правила процедуры предусматривают разработку механизмов для поощрения 

вклада заинтересованных сторон, в том числе представителей частного сектора, 

организаций гражданского общества, групп, наиболее уязвимых к неблагоприятным 

последствиям изменения климата, включая женщин, молодежь и коренные народы, 

в разработку, подготовку и осуществление финансируемой Фондом деятельности и их 

участия в них6; 

d) что касается заинтересованного участия стран и условий доступа, то 

Фонду следует стремиться поощрять и укреплять национальные меры реагирования 

на потери и ущерб путем применения подходов, основанных на инициативе самих 

стран, в том числе путем эффективного вовлечения в работу соответствующих 

учреждений и заинтересованных сторон, в частности женщин, уязвимых общин и 

коренных народов7; 

e) при отборе сотрудников секретариата следует соблюдать 

географический и гендерный баланс, а также принцип культурного и языкового 

разнообразия8. 

6. Наконец, в соответствии с рекомендациями, касающимися новых механизмов 

финансирования, представленных в приложении III к докладу, для поддержки и 

дополнения новых и существующих механизмов следует использовать широкий 

спектр источников, в том числе инновационных, включая источники, фонды, процессы 

и инициативы, вписывающиеся в рамки Конвенции и Парижского соглашения и 

выходящие за них, и доступ к ним нужно предоставлять таким образом, чтобы новые 

и существующие механизмы финансирования были ориентированы на людей и 

общины, находящиеся в уязвимом с точки зрения климата положении (включая 

женщин, детей, молодежь, коренные народы, климатических мигрантов и беженцев в 

развивающихся странах, которые особенно уязвимы в связи с неблагоприятными 

воздействиями изменения климата).  

 II. Достигнутый прогресс 

7. Хотя в докладе Переходного комитета для КС 28 и КСС 5 содержится лишь 

несколько ссылок на гендерную проблематику, соответствующие вопросы были в 

некоторой мере рассмотрены в рекомендациях Комитета, в которых говорится о 

важности учета гендерных аспектов. Представленная отчетность свидетельствует 

также об уделении внимания обеспечению гендерного баланса, представительства и 

участия. 

  

 4 FCCC/CP/2023/9–FCCC/PA/CMA/2023/9, приложение II, п. 5.  

 5 FCCC/CP/2023/9–FCCC/PA/CMA/2023/9, приложение II, пп. 19–20. 

 6 FCCC/CP/2023/9–FCCC/PA/CMA/2023/9, приложение II, пп. 28–29. 

 7 FCCC/CP/2023/9–FCCC/PA/CMA/2023/9, приложение II, п. 43. 

 8 FCCC/CP/2023/9–FCCC/PA/CMA/2023/9, приложение II, п. 32. 

https://unfccc.int/documents/632319
https://unfccc.int/documents/632319
https://unfccc.int/documents/632319
https://unfccc.int/documents/632319
https://unfccc.int/documents/632319
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Приложение IV 

   Цели, функции и регулярная отчетность официальных органов РКИКООН 

Орган Отчетность Цель, структура управления и работа 

КА Ежегодно КС  

и КСС через 

вспомогательные 

органы 

КА был учрежден в целях поощрения осуществления более активных действий по адаптации согласованным 

образом согласно Конвенцииa. Он вносит вклад в достижение прогресса в области адаптации на глобальном уровне 

за счет принятия мер по решению важнейших вопросов адаптации в рамках нескольких направлений работы: 

предоставления руководящих указаний экспертов в отношении действий в области адаптации и средств 

осуществления; информационно-пропагандистской деятельности и мер по повышению осведомленности; 

осуществления Парижского соглашения; и усиления согласованности, а также выявления примеров передовой 

практики и возможностей для более активного осуществления действий по адаптации. 

САФ Ежегодно КС/СС 

и КСС 

САФ осуществляет функции по контролю и управлению финансированием проектов и программ в развивающихся 

странах через АФ под руководством и управлением КС/СС. АФ был создан для финансирования проектов и 

программ в области адаптации в Сторонах Киотского протокола, являющихся развивающимися странами, 

и занимается обслуживанием Парижского соглашения с 2019 годаb. ГЭФ предоставляет САФ секретариатские 

услуги на временной основе, а Всемирный банк выступает в качестве временного доверительного управляющего 

АФ. 

САФ работает в тесном сотрудничестве с национальными и региональными организациями, которые стремятся 

к расширению возможностей развивающихся стран по получению прямого доступа к финансированию и 

управлению всеми аспектами осуществляемых проектов. 

Среднесрочная стратегия САФ на 2023–2027 годыc направлена на содействие достижению целей в области 

устойчивого развития и решение задач, связанных с осуществлением Парижского соглашения. Продвижение 

гендерного равенства и расширение прав и возможностей женщин и девочек — одна из четырех сквозных тем 

стратегии. Стратегия подкрепляется гендерной политикой и планом действий АФd, которые были обновлены в 

2021 году в целях обеспечения бесперебойного обслуживания АФ Парижского соглашения. 

Исполнительный 

совет МЧР 

Ежегодно КС/СС Исполнительный совет МЧР осуществляет надзор за МЧР и выполняет такие регулятивные функции, как 

аккредитация учреждений в качестве назначенных оперативных органов, разработка политики и процедур для 

функционирования МЧР, утверждение методологий и стандартизированных исходных условий и сертификация 

сокращения выбросов, достигнутых в результате осуществления проектов или программ деятельности. 

КГЭ Ежегодно КС через 

ВОО 

Задача КГЭ заключается в совершенствовании процесса подготовки национальных сообщений и двухгодичных 

докладов, содержащих обновленную информацию, Сторон, не включенных в приложение I к Конвенции, путем 

предоставления технических консультаций и поддержки. Она содействует внедрению расширенных рамок для 

обеспечения транспарентности согласно Парижскому соглашению. 
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Орган Отчетность Цель, структура управления и работа 

Консультативный 

совет ЦСТИК 

Ежегодно КС через 

вспомогательные 

органы в виде 

совместного 

доклада с ИКТ 

ЦСТИК подотчетен КС и получает указания от нее через Консультативный совет ЦСТИК, который консультирует 

ЦСТИК по вопросам определения приоритетности запросов на предоставление технической помощи от 

развивающихся стран и в целом контролирует, анализирует и оценивает работу ЦСТИК.  

Будучи исполнительным органом Механизма по технологиям, ЦСТИК содействует ускоренной передаче 

экологически оптимальных технологий для развития, характеризующегося низким уровнем выбросов и 

сопротивляемостью к изменению климата, по запросам развивающихся стран через назначенные национальные 

учреждения за счет предоставления технологических решений, наращивания потенциала и консультирования по 

вопросам, касающимся политики и нормативно-правовой базы.  

В 2017 году был проведен гендерный анализ функций, деятельности и основных заинтересованных сторон 

ЦСТИК, что позволило ему осуществлять более комплексную и последовательную стратегию учета гендерных 

аспектовe. 

РГС Мандат РГС не 

предусматривает 

ежегодного 

представления 

отчетности, но 

предусматривает 

представление 

доклада ВОКНТА 60 

для рассмотрения на 

КС 29  

РГС была учреждена в целях дальнейшего введения в действие ПМОКН и содействия реализации трех ее функций, 

касающихся знаний, потенциала для участия, а также политики и действий в области борьбы с изменением 

климата. Деятельность РГС и работа в рамках ПМОКН осуществляются при поддержке секретариата. 

ККВ Ежегодно КС, КС/СС 

и КСС 

ККВ оказывает содействие форуму по вопросу о воздействии процесса осуществления мер реагирования в 

осуществлении его программы работыf. 

Комитет по 

соблюдению 

Киотского 

протокола 

Ежегодно КС/СС Комитет по соблюдению состоит из подразделения по стимулированию, которое предоставляет консультации и 

помощь Сторонам в целях содействия соблюдению Киотского протокола, и подразделения по обеспечению 

соблюдения, которое определяет последствия для Сторон, не выполняющих свои обязательства по Киотскому 

протоколу. 

ГЭН ВОО на каждой его 

сессии 

ГЭН оказывает поддержку наименее развитым странам в осуществлении действий по адаптации, особенно в том, 

что касается процесса формулирования и реализации НПА, национальных программ действий в области адаптации 

и осуществления программы работы в интересах наименее развитых стран.  

Мандат ГЭН предусматривает разработку двухгодичной цикличной программы работы для рассмотрения ВОО на 

его первой сессии каждого годаg. КС 16 просила ГЭН предоставлять технические рекомендации и консультации по 

более полному учету гендерных соображений и соображений, касающихся уязвимых общин в Сторонах, 

являющихся наименее развитыми странамиh. 
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Орган Отчетность Цель, структура управления и работа 

КОСПС Ежегодно КСС КОСПС содействует осуществлению и поощрению соблюдения положений Парижского соглашенияi.  

ПКУП Ежегодное 

представление 

отчетности о 

достигнутом 

прогрессе КС  

и КСС через ВОО 

на его сессиях, 

совпадающих 

с сессиями КС 

ПКУП был учрежден для устранения пробелов и удовлетворения потребностей, как текущих, так и возникающих, 

в области осуществления деятельности по укреплению потенциала в Сторонах, являющихся развивающимися 

странами, и дальнейшей активизации усилий по укреплению потенциала, в том числе с точки зрения обеспечения 

согласованности и координации деятельности по укреплению потенциала согласно Конвенции. КСС 2 приняла 

решение о том, что ПКУП будет также обслуживать Парижское соглашениеj. 

ПКФ Ежегодно КС и КСС ПКФ был создан для оказания помощи КС в осуществлении ее функций в отношении Финансового механизмаk. 

ПКФ проводит Форум СКФ, с тем чтобы дать возможность органам и структурам, участвующим в 

финансировании борьбы с изменением климата, взаимодействовать и обмениваться информацией; предоставляет 

проекты руководящих указаний оперативным органам Финансового механизма, экспертную помощь, в том числе 

посредством независимого и периодического обзора Финансового механизма и ДО; и способствует активизации 

работы по мониторингу, отчетности и проверке оказываемой поддержки вне ДО. 

НОМ Ежегодно КСС НОМ был создан в целях осуществления надзора за механизмом, учрежденным согласно пункту 4 статьи 6 

Парижского соглашения, для содействия сокращению выбросов парниковых газов и поддержки устойчивого 

развитияl. 

ИКТ Как и 

Консультативный 

совет ЦСТИК выше 

ИКТ был учрежден в целях содействия, совместно с ЦСТИК, эффективному осуществлению Механизма по 

технологиям под руководством КСm. ИКТ способствует взаимодействию и участию заинтересованных сторон, 

а также выпускает информационные бюллетени, технические документы и другие материалы для предоставления 

стратегических рекомендаций. ИКТ разработал и согласовал общий подход к учету гендерной проблематики на 

КС 25n. 

Переходный 

комитет 

Мандат Переходного 

комитета не 

предусматривает 

ежегодного 

представления 

отчетности, но 

предусматривал 

представление 

доклада КС 28 

и КСС 5 

Переходный комитет был учрежден для подготовки рекомендаций по введению в действие новых механизмов 

финансирования и фонда для оказания помощи развивающимся странам, особенно уязвимым в связи 

неблагоприятными последствиями изменения климата, в принятии мер реагирования на потери и ущербo. 

Рекомендации для рассмотрения и принятия на КС 28 и КСС 5 касались, в частности, установления 

институциональных механизмов, условий, структуры, управления и круга ведения фонда; определения элементов 

новых механизмов финансирования; выявления и расширения источников финансирования; и обеспечения 

координации и взаимодополняемости с существующими механизмами финансирования. Переходный комитет 

завершил свою работу на своем 5-м совещании. 
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Орган Отчетность Цель, структура управления и работа 

Исполнительный 

комитет ВММ 

Исполнительный 

комитет представляет 

отчетность через 

вспомогательные 

органы и 

функционирует под 

руководством КС и 

подотчетен ейp; ВММ 

функционирует под 

управлением и 

руководством КССq 

Исполнительный комитет ВММ был учрежден для руководства осуществлением функций ВММ, который 

содействует внедрению соответствующих подходов к решению проблем, связанных с потерями и ущербом в 

результате неблагоприятных последствий изменения климата, на всесторонней, комплексной и согласованной 

основеr. 

Комитет обеспечивает осуществление функций ВММ в рамках своего пятилетнего цикличного плана работы, 

в котором в качестве сквозной темы рассматриваются различные вопросы, в том числе касающиеся особо 

уязвимых развивающихся стран и слоев населения, которые уже находятся в уязвимом положении, в частности 

по причине гендерной принадлежностиs. 

Комитет уполномочен создавать тематические технические группы экспертов для оказания ему помощи в 

проведении работы и содействия его усилиям по активизации действий и поддержки в целях компенсации потерь 

и ущерба. Комитет в своем проекте круга ведения рекомендует экспертным группам отбирать экспертов, 

обладающим разнообразным опытом и знаниями в вопросах потерь и ущерба в результате воздействий изменения 

климата, с учетом цели обеспечения гендерного балансаu. 

 
a  Решение 1/CP.16. 
b  Решения 13/CMA.1 и 1/CMP.14. 
c  См. URL: https://www.adaptation-fund.org/document/medium-term-strategy-2023-2027/.  
d  См. URL: https://www.adaptation-fund.org/document/opg-annex4-gender-policy.  
e  Более подробная информация содержится в докладе ЦСТИК о проделанной работе за 2017 год, который доступен по URL: https://www.ctc-n.org/resources/2017-ctcn-

progress-report.  
f  Решение 7/CMA.1, п. 5. 
g  Решение 6/CP.16, п. 3. 
h  Решение 6/CP.16, п. 2 с).  
i  Он руководствуется принципами, изложенными в статье 15 Парижского соглашения и пп. 1–4 приложения к решению 20/CMA.1. 
j  Решение 3/CMA.2, п. 3. 
k  Решение 1/CP.16, п. 112. 
l  Решение 3/CMA.3. 
m Решение 1/CP.16, п. 117. 
n  См. документ ИКТ TEC/2019/19/10. 
o  П. 3 решений 2/CP.27 и 2/CMA 4. 
p  Решение 2/CP.19, п. 2. 
q  В соответствии с п. 2 ст. 8 Парижского соглашения. 
r  Решение 2/CP.19, п. 5. 
s  FCCC/SB/2017/1/Add.1, приложение, п. 2 b). 
t  Решения 2/CP.20, п. 8, и 4/CP.22, п. 4 b). 
u  Решение 23/CP.18. См. также сноску 6 к проекту круга ведения, доступного по URL: https://unfccc.int/documents/66088. 
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https://unfccc.int/ttclear/misc_/StaticFiles/gnwoerk_static/tn_meetings/c48b1ac25a7f4c2a83af6ddf98b921c1/d87766bc6bab4b938bdf38ade02cbd5b.pdf
https://unfccc.int/documents/626561
https://unfccc.int/documents/626569
https://unfccc.int/documents/8106
https://unfccc.int/documents/8106
https://unfccc.int/documents/28319
https://unfccc.int/documents/8612
https://unfccc.int/documents/9673
file:///C:/Users/martin03/Downloads/23/CP.18
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Приложение V 

  Краткое изложение отчетности по гендерной 
проблематике, представленной официальными органами 
РКИКООН в 2023–2024 годах 

Официальный орган 

Упоминание 

гендерной 

проблематики 

Мандаты по гендерным 

вопросам, связанные с 

интеграцией гендерных 

соображений, или 

представлении 

отчетности о прогрессе, 

достигнутом в этой связи 

Упоминание 

гендерного 

балансаa 

Раздел, 

посвященный 

гендерной 

проблематике 

в отчетности 

Отчетность о деятельности, 

связанной с гендерными 

вопросами, или включение 

подтверждений учета 

гендерной проблематики 

в осуществляемые процессы 

или основную работу 

      КА 2023 2023  2023 2023 

2024 2024 2024: a 2024 2024 

САФ 2023 2023 2023: a 2023 2023 

2024 2024 2024: a 2024 2024 

Исполнительный 

совет МЧР 

Нет 

упоминаний 

    

КГЭ 2023   2023: b   

2024  2024: b  2024 

Консультативный 

совет ЦСТИК 

2023   2023 2023 

2024   2024 2024 

РГС 2024  2024: a  2024 

ККВ 2023  2023: b 2023 2023 

2024  2024: b 2024 2024 

Комитет по 

соблюдению 

Киотского 

протокола 

2023  2023: a   

2024  2024 a   

ГЭН 2023 2023 2023: b 2023 2023 

2024 2024  2024 2024 

КОСПС 2023 2023  2023: a 2023 2023 

2024 2024 2024: a 2024 2024 

ПКУП 2023 2023 2023 2023 2023 

2024 2024 2024 2024 2024 

ПКФ 2023 2023 2023: b 2023 2023 

2024 2024 2024: b 2024 2024 

НОМ 2023     

2024   2024  
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Официальный орган 

Упоминание 

гендерной 

проблематики 

Мандаты по гендерным 

вопросам, связанные с 

интеграцией гендерных 

соображений, или 

представлении 

отчетности о прогрессе, 

достигнутом в этой связи 

Упоминание 

гендерного 

балансаa 

Раздел, 

посвященный 

гендерной 

проблематике 

в отчетности 

Отчетность о деятельности, 

связанной с гендерными 

вопросами, или включение 

подтверждений учета 

гендерной проблематики 

в осуществляемые процессы 

или основную работу 

      ИКТ 2023  2023 2023 2023 

2024  2024: b 2024 2024 

Переходный 

комитет 

2023  2023: a   

Исполнительный 

комитет ВММ 

2023 2023 2023: a, b 2023 2023 

2024 2024 2024: a, b 2024 2024 

a  В этой колонке «a» означает гендерный баланс в составе членов или руководства органа, а «b» — гендерный баланс в 

составе рабочих групп, участников мероприятий, бенефициаров и т. д. 

    


