GENDER INTEGRATION
INTO NATIONAL
CLIMATE ACTIONS

VIRTUAL WORKSHOP

Americas & the Caribbean

16 Sept 2020
17 pm CEST / 10 am UTC-5
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Interpretations

On the main floor

Speakers will present in English or Spanish
and there will be simultaneous
interpretation into English and Spanish

Select your language preference by clicking
on the globe icon at the bottom of your
screen labelled ‘Interpretation’

!
RN

In break-out rooms

No interpretations. Break-out groups
are assigned based on language
preference

Please share your language preference
by adding ENG, SPN or ENG&SPN in
front of your name

v Participants (1) Participants (1)

B (Host, me lename
Wieb... (Host, me) More >
Add Profile Picture

@ ENG Wiebke Bender @ SPN Wiebke Bender @ ENG&SPN Wiebke Bender
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Remember!

On the main floor In break-out rooms
* No spoken interaction for participants * Interaction
* Interaction via Mentimeter - menti.com * No live interpretations

* Live interpretations
@ Use the Raise Hand function

@( below the Participants list to
| Keep yourself muted request the floor and lower
N hand afterwards

Turn your camera off
¢ Enable your camera for a

Use the chat to introduce better workshop experience

yourself



Agenda

25 min Opening and Welcome
20 min Why mainstreaming gender enhances effectiveness of
climate action
30 min Planning - Gender data and analysis
20 min Institutional Arrangements
15 min Break
. continued Institutional Arrangements
50 min
35 minutes in working groups
. Alignment and coherence
70 min
35 minutes in working groups
5min  Partners and networks / Closing

\
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United Nations

Lorena Aguilar
Regional Director
Latin American Social
Sciences Institute
(FLACSO)

Renata Koch
Director
EmpoderaClima

Dr. Cristopher
Ballinas Valdés
Director General
Ministry of Foreign
Affairs, Mexico

Janey Joseph
Director of Gender
Relations, Saint Lucia

Una May Gordon
Principal Director of
Climate Change,
Ministry of Economic
Growth, Jamaica

La Fleur Quammie
Coordinator, Gender

Affairs Division, St.
Vincent and the

Verania Chao
Programme Specialist,
Climate Change and
Gender Equality
/Inclusion, UNDP

Laura Marrero
Gender & Climate
Change FP
Uruguay

Manuel José Saldias
Gender & Climate
Change FP,

Ministry of Foreign
Affairs, Chile

Maude Dufort-Labbé
National Gender and
Climate Change Focal
Point for Canada

Grenadines



United Nations
Climate Change

fi(::% Gender under the UNFCCC
N\
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Paris Agreement:
Gender balance goal, human nghts. _
standing item on COP language, capacity- Gender Action Plan

agenda, reporting building, adaptation to 2019
® ® ®

2014 2016

O, © ©® ©®

2012 2015 2017

Increase
representation and
participation of
women

Three year work
programme on
gender to 2019

Two year work
programme on
gender to 2016

2019

®

Enhanced gender
work programme &
action plan to 2024
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2020 - 2024
Enhanced
Lima Work
Programme
on Gender

Gender
Action
Plan

N\
Priority Area A: 5 Activities

\

e Priority Area B: 3 Activities

|

Priority Area C: 3 Activities

[

g Priority Area D: 7 Activities

Priority Area E: 2 Activities
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PRIORITY AREA A PRIORITY AREA B PRIORITY AREA C PRIORITY AREA D PRIORITY AREA E

Gender Coherence Gender —
Balance, A J I NIE

Monitoring &
Reporting

Participation & Implementation
Women’s & Means of
Leadership Implementation




Back in 15 minutes 09909609900909

Make sure to come back in time
for the breakout sessions




Breakout session — Institutional Arrangements

Participants are split into four working groups, facilitated by

Daniel Morchain Helen Gutierrez X Sibyl Nelson \ETETGERVIIIEIN
Policy Advisor, . Project Officer, «» Gender Advisor R o Kamara
Adaptation . La Ruta del Clima g nr k Office of Climate = 7 Coordinator, Climate
Resilience Program _ 55 e - &= Change, Biodiversity - Change & Gender
[ISD 8 - oo 4 and Environment, FAO Programme, South

. Centre

“Thinking of institutional arrangements in the broad sense and with a focus on which departments are involved in which processes
(e.g. GEF and GCF processes or consultations for policy formulation) — Can you think of examples from the region (or beyond) where
institutional arrangements were conducive to gender integration in national climate policy, plans, strategies and action?“

Other input (e.g. NGO work,

Recent or planned changes and adjustment to experience from other sectors
Country/fies/region | Institutional arrangements description institutional arrangements (reform) Lessons learned etc.)

Back in 35 minutes oeeeeeoeeoeeeeeoeeoaeeeeoeeceeee



Breakout session — Alignment & Coherence

Participants are split into four working groups, facilitated by

Estibalitz Morra W4 Viridiana Murillo -~ Nora Lambrecht e Y Meshia Clarke
Climate Governance ' Robledo e Climate Risk Officer #q= = Iy Technical Specialist

Specialist \ Women and Gender AN ESG Division . = '3 Gender Equality

EUROCLIMA+ working group — \ IDB Invest 5 3 EnGenDER Project,
s YOUNGO L ‘ | LIRIRE

Marium Alleyne
Technical Specialist
Climate Change
EnGenDER Project,

‘ UNDP

“How are countries from the region (or beyond) ensuring coherence and aligning their
work on gender and climate change? (In terms of national policy, legislation, different
international frameworks and commitments (such as e.g. the SDGs))”

Other (e.g. NGO work or
International frameworks and experience from other
Country/ies/region |Policies commitments Lessons learned sector)

Back in 35 minutes oeeeeeoeeoeeeeeoeeoaeeeeoeeceeee



Partners and Support

What's next?

Virtual Marketplace

EmPower: Women for Climate-Resilient
Societies

B asia & the Pacific
s

e
AR Bangladesh, Viet Nam and Cambodia

EmPower: Women for Climate-Resilient Societies is a unique
collaboration between UN Women and UN Environment Programme
that aims to put gender equality at the heart of climate action and
@ disaster risk reduction in the Asia-Pacific region. EmPower influences

change by building gender equality into national, subnational and
regional climate policymaking, cultivating leadership of civil iety
organizations, harnessing renewable energy to build livelihoods for
rural women, generating and collecting sex-age-diversity
disaggregated data on gender and climate and fostering regional
commitment and supporting intergovernmental processes linking

climate and gender.
With the support of the Swedish Development Cooperation Agency,
EmPower is working in three ies (Bangladesh, Viet Nam and

Cambodia) and at a regional level in Asia-Pacific.

What is EmPower?

[ HOW TO GET INVOLVED

Your organization works on gender and
climate change and does support countries
In Integrating gender Into thelr national
climate policies, plans, strategles and action?
We want to support reglonal collaboration,
cooperation and knowledge exchange by
bringing actors together. Find out how to

B cerinvoLven

.‘u‘lrtual Market Place - Actlon on Gender
and Climate Change

bit.ly/GenderinClimate

Upcoming Workshops
» Sub-Saharan Africa, 30 September

» Middle East and North Africa, 14 Oct

> National Gender and Climate
Change Focal Points, 20 & 22 Oct

More information

bit.ly/GenderinClimate
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https://bit.ly/GenderinClimate
https://unfccc.int/topics/gender/events-meetings/workshops-dialogues/virtual-workshops-gender-integration-into-national-climate-actions
https://unfccc.int/topics/gender/events-meetings/workshops-dialogues/virtual-workshops-gender-integration-into-national-climate-actions
https://bit.ly/GenderinClimate
https://bit.ly/GenderinClimate

