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Knowledge Management
& Communication

VIRTUAL
MARKETPLACE

ﬂ ZmPower

Societies

EmPower: Women for Climate-Resilient Societies is a unique
collaboration between UN Women and UN Enviranment Programme
that aims to put gender equality at the heart of climate action and
disaster risk reduction in the Asia-Pacific region. EmPower influences
change by building gender equality into national, subnational and
regional climate policymaking, cultivating leadership of civil society
organizations, hamessing renewable energy to build livelihoods for
rural women, generating and collecting sex-age-diversity
disaggregated data on gender and climate and fostering regional
commitment and supporting intergovernmental processes linking
climate and gender.

With the support of the Swedish Development Cooperation Agency,
EmPower is working in three countries (Bangladesh, Viet Nam and
Cambodia) and at a regional level in Asia-Pacific.

What is EmPower?

14.



Priority Area B: Gender Balance,
Participation and Women's Leadership&

B8 SWeoo wodsn ”

“We look forward to having a vibrant network of #wom
leaders,” says Stella Gama, pictured here with fellow
#climate negotiator Jolina Tausmga at tonight's #COP25
women's leadership event. #womenclimatejustice

Interpreter

15.



’ A T Gender and Climate Change Brief
\:@ ] work Convent for the Katowice Committee of Experts on the Impacts of
e . the Implementation of Response Measures (KCl)

The secretariat provides the constituted body members with 3 package of mformation briefs about gender integration under
the UNFCCC process. They include an introduction to the mandates, an explanation of gender and commonly used terminalogy,
a5 well a3 the gender and climate change nexus, and an annex of relevant resources. This brief describes how the KATOWICE
COMMITTEE OF EXPERTS ON THE IMPACTS. OF THE RESPONSE the gender
perspactive.

'/ GENDER AND THE ROLE OF CONSTITUTED BODIES

reguies gunder comideraion — undersandi € and  Mow are consttuted badies supported in progressing
i I g s pndr pacpacin?

ure that members of constituted
v bodies are introduced to gender-related mandates
3/cP25, para 12) and the secretariat is requested o produce and to the relevance of gender in the context of
a biennial synthesis report on progress in integrating a gendar their work in aconsistant and systematic manner
perspective into constituted body processes (decision 3/CP25, [3/CP25 GaP activity C.1).

para 15(b)).

' GENDER UNDER THE UNFCCC — GENERAL CONTEXT

The PARIS AGREEMEN “that e |, Parties should,

, respect, promon i human rights, the

right to hea rm the rights of indigenous peoples, local communities, migrants, children, persons with disabilities and people in
and the right ™

womaen and i
equity”. There are also ldﬂm(ummﬂwmidqu cton [Art. 7) a Jandc. capacity-building (Art. 11).

The KATOWICE CLIMATE PACKAGE includes multiple (impacts,

Priority Area C: Coherence

- Clean Development Mechanism Executive

- Consultative Group of Experts

- Committee and Climate Technology Centre

- Facilitative Working Group of the Local

- Katowice Committee of Experts on the

Topic Decision | Decision description Gender or social references
Mitigation ajomas | Further guidance in mau'm o i ender S
section of decision 1/CP21 (para 7, annex para | planning of NDCs)
4
Social consequenc- | 18/CMA1 | Madalities, procedures and gusdeiines for social consequences, social impacts, so-
s (of response u:nlp.m:yl lmnﬂh r action ma cial vuinerabilities, gender perspectives,
measures) support referred 1o in Article 13 of the Paris | gender balance
Agreement
adaptation 10/CMA.1 | Modalities and procedures for the operation | Gender-responsive {adaptation action
and use of a public registry referred t in art- | in adsptation communications)
e 7, paragraph 12, of the Paris Agreement
Technology 15/cMA1 | Technology framework under Article 10, para- | Multipie references: gender, socially
Eraph 4, of the Paris Agreement sound, gender-responsivensss and
gender perspective

Training provided to constituted bodies:

Board

and Network

Communities and Indigenous Peoples
Platform

Impacts of the Implementation of Response
Measures

- Technology Executive Committee

16.



e, Priority Area D: Gender-Responsive
[t : :
Implementation & Means of Implementation

~ N \‘,_1‘4

¢ Y ) F @UN 552
(C) v @UNDRR €DZmPower WOMENES

Q LoCS4Africa virtual congress

3 -12 November 2020

Local Climate Solutions The key forum for leaders to share strategies on climate action

for Alrica and financing in Africa
i i

ICLEI Africa’s LoCS4Africa 2020 virtual congress, in partnership with The Covenant of Mayors
in Sub-Saharan Africa and others. Co-hosted by The Government of Rwanda and The City of Kigali

ICLEI

-~ ———
i Covenant of Mayors
Local v in Sub-Saharan Afri
Governments
for Sustainability f -

———
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Priority Area E: Monitoring & Evaluation

Gender and age of Party delegates

o

GENDER
COMPOSITION
REPORT

RFEM

18.



Regional Workshops
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Why mainstreaming gender enhances
effectiveness of climate action

Gender data and analysis
Planning

Institutional
Arrangements

Alignment and
Coherence

20.



Gender data and analysis
Planning

used gender data to develap their

Mentimeter &5

avallable and eould support countries in defining their
NAPINDCIetc.? (e.g. census, studies, ete.)

[

Institutional Group
Arrangements ulfeli e R T e e

policy, plans, strategies and action?

Mentimeter = e

Ali tand G
Conarence [T ©®®°

aligning their work on gender and climate change? (\n terms of national
policy, legislation, different international frameworks and commitments)

Mentimeter =~ o

21.






Group

Can you think of examples from the region (or beyond) where institutional
O r arrangements were conducive to gender integration in national climate

policy, plans, strategies and action?

23.
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Registrations and Views

Private Other

Sector 8%
|GOS% NGO
6% 32%

Academia

8%
UN
17%
Gov
24% B Female mMale
V5 27% 27% 28%
- .
17%,
114
500 109
141
134
229 188
108
Asiaand Europe and American Sub-Saharan Middle East A = 52
Pacific  Central Asia Continent Africa & North 22 2

s Asia Pacific Europe and American Sub-Saharan Middle East

mEnglish mSpanish  French M Arabic Central Asia Continient Africa North Africa

Male mEEFemale = =Percentage Men
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Regional Workshops

SM3IA pue suonensibay
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Registrations and Views

P oo
s

0 @))OECD

Regional Workshops
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Regional Workshops
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Role of the National
Gender and Climate
Change Focal Points

%

29.



SB 48 COP 24
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Areas of support

Networking

( 3 Communication

l]ii Substantive knowledge

@D soft Skills
;.‘ Discussion on the role

31.




Interactive platforms

(C] woccre
A\

Quick links

@ Leomsboutateamsie
Keep your team updated with news on y...

o O o the dhe orme page youtlbe ablto quiddysa. 5P Usmbowiossd 1psos
Site contents E: a
Fecyclo bin “ Documents

[ Name Mhoch

Activity g
Re: First informal Re: First informal Re: first informal
networking event networking event networking event

32.



Communication channels

This is a newsletier created by the Gender Team of the UNFCCC.

Virtual workshops - Role of the national gender and climate

s \
/ C Q\\', United Nations
V C||m0te Change change focal points

v
N
w

ROLE OF THE NATIONAL
SAVE THE DATE GENDER AND CLIMATE
. CHANGE FOCAL POINTS,
GLOBAL GENDER EVENT VIRTUAL WORKSHOP ‘
2020
| . Ay Bamenac .

MIF O CLIMATE CHANGE

On 26 November within the Climate Dialogues 2020, a global gender event is
hosted by the gender team Parfies and observers will be informed about the
implementation and outcomes of the series of virtual events launched at the
June Momentum for Climale Change, progress on implementation of the E=x3
gender action plan in 2020 by the secretarial and hear about next steps and

for continuing it on gender and climate change in
2021. The second part of the event will feature a live discussion of award-
winning_chmale solufions that are being led by women around the worid. The
Climate Dialogues should help to advance work under the subsidiary bodies
and the COP in a virtual setiing, thereby paving the way for a successful COP
26. You can register here for broadcast events until the day of the event

(oot o
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Tools to advance the work of the
NGCCFPs

- Effective communication

- Advocacy
- Systems thinking approach
- Positioning oneself and a topic

- Managing cross-sectoral and
multi-stakeholder networks

34.



Areas of discussion on the role

- Intended achievements expected to be
gained through the appointment of an
NGCCFP

. Skills and abilities needed to be 'f.‘

successful in the role m

- How structure has been (or could be)
created for the role? What tools and
resources would support this structure?

- Time dedicated to the role

35.



Workshop - Enhancing networking

among the NGCCFPs
Tutorial — 15 min
el B
A
Interaction — 30 min
4 time zones @ Recordings are
available in the g——rp
3 languages (EN, ESP FR collaboration  J§__§
dRedest ) platform -

36.



Workshops - Communication, advocacy and engagement

...............................................................................................................

2 hours

time zone available in the [
event page G

Intermediate @ Recordings are

3 languages (EN, ESP, FR)

a3y Qfl X ﬁ; ™, The African Women's
w3y 3,—,)# unitar L ":- :! EKquh Development and
Urived Naccns st o Training s Besearc EFI 4 AT Communication Network
Clhimate & Development
Knowledge Network

W ~ "R

Participation
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NGCCFP SKILLS WORKSHOP REGISTRATION BY REGION

Middle East & North Africa

Europe 5%
19%

American
Continent
39%

Asia &
Pacific
13%

Africa
24%

NGCCFP SKILLS WORKSHOP REGISTRATION BY GENDER

Male

Female

NGCCFP SKILLS WORKSHOP REGISTRATION BY SECTOR

Other 26%

Government
56%

NGO 18%

NGCCFP SKILLS WORKSHOP YOUTUBE VIEWS

English Spanish French
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Workshop - Discussion on the role

: Analysis questionnaire — 15 min

...............................................................................................................

£
Interaction — 50 min (by preferred language)
2 time zones Recordings are
available in the
event page —

3 languages (EN, ESP, FR)

YOUTH

39.




ROLE OF NGCCFPS WORKSHOP REGISTRATION

BY REGION

Middle East &
North Africa 3%

ROLE OF NGCCFPS REGISTRATION
BY SECTOR

American

Europe 20%
Continent 29%

Other 21%

Government
46%
Asia and Pacific
21% NGO 19%
Africa 27%
ROLE OF NGCCFPS REGISTRATION BY GENDER NGCCFP Skills Workshop YouTube Views
180
Male 19% 160
140
120
100
Female 81% Total YouTube English Spanish French
Views
B ' a— -
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Next Steps

Priority Area A: 5 Activities

2020 - 2024
Enhanced

.
Al A ) Priority Area B: 3 Activities
Gender

Act i o n i%? Priority Area C: 3 Activities

Plan

Lima Work
Programme
on Gender

| Priority Area D: 7 Activities
a) oY

Priority Area E: 2 Activities

#ActOnTheGAP

41.



Global Gender Event
Recap on 2020 and way forward

Next steps

‘.neo ’ )
e
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Role of the
NGCCFPs

| AT Ty
|

Regional
Workshops

¥ "\ United Nations
) Ay Climate Change

Climate
Change in
2020

. CLIMATE
¢« DIALOGUES
ber2020 20200
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