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How countries can take actions on Just Transition (1/2)

Is the provision of a just transition of the affected workforce included
in the design document?
Understanding the
(employment aspect of)
mitigation policy

Is the ministry of labour involved throughout the entire process?

Just Transition
policy

Which method and/or modelling tool should be use for the assessment?

Early assessment of the
impacts

When, where Are there sufficient data available for the assessment?
and how many
jobs are
impacted
(assessment) _ Who are the participantsin the dialogues?

IOT’_ value ) Consultation and social
chain analysis dialogue

How should the result of the dialogues affect decision-making?
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How countries can take actions on Just Transition (2/2)

Just Transition
policy

Training and skills
development

Social protection and
security

Postassessmentofthe
effects

What are the skills needed?

Can the need be covered with the affected workers through training?

Are there enough resources for the training?

What are the needs of the affected workers and their families?

Are there social protection measuresin place?

Was the transition successful?

What are the lessons learned?




Summary

Establish, strengthen Integrate
institutional and technical €8
. . provisions for
capacity of subnational

authorities at the regional f:tsg ::Laensgllci)cn
and local levels to guide the desi pn y
transition of the workforce g

Actively engage in social dialogue

and promote the formalization of Involve the ministry in charge of labour
mechanisms and structures at all issues in the agenda of the policy

levels to discuss the best means to design.

implement Promote close
collaboration with
relevant
stakeholders
during design
and
implementation
phases including
impact
assessment
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Job creation:

® Increase 20,000 cocoa farmers.

¢ Quantified in man hours for renewable energy action.

¢ Through manufacture and sale of efficient stoves (not quantified)

¢ Through sustainable forestry, REDD+, 29,000 jobs created annually.

¢ Improved urban solid collection gives 9 million man hours for 15 years or 250 people
working for 8 hours a day.

capacitating human resources and technicians in regard to the energy-related mitigation
goals (Not quantified)

e Job creation roughly quantified: "Tens thousands of formal jobs per year in the next ten
years" in terms of agriculture sector.

* Job transformation and redefinition: Mention “coaching, training and organization of
producers, growers, aqua culturists and foresters” in terms of agriculture sector.

Training managers for forestry sector and elites for governance (not quantified).

Burundi aims to take into account gender, youth and vulnerable groups in its work on the
implementation of the INDC.

need for training and aspirations for specialized training programs in higher education.

Creating decent employment, a just transition and gender considerations do emerge in
discussions in the NDC.
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