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Key Reminders

Language of the meeting: English.
'- Interpretation is available through Zoom'’s built-in interpretation
feature.

through the Gender Newsletter and on our website

;ﬂ This session is livestreamed, will be recorded and made available

Please use the Q&A function to ask questions and provide
information during the session
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Agenda — Information Session Gender at COP 31

20 min Opening and overview — Gender and Climate Change at COP 31 Gabriela Pimentel and Gabriela Torres, UN Climate

Change Gender team

10 min | COP 31 Incoming Presidency - Perspectives on gender and other Aycin Kizilbey and Catherine Dawson — COP 31

relevant agenda items Presidency

9 10 min | Women and Gender Constituency (WGC) - Perspectives on gender and | Mwanahamisi Singano — Women and Gender

g other relevant agenda items Constituency

%

o 15 min | Update on other relevant agenda items Ana Vukoje, Hyunjin Chang and Stuart Best — UN

o

o Climate Change

©

v 15min | Q&A Moderated by UN Climate Change Gender team

©

$ 30 min | Updates — Gender-responsive Climate Finance Nina Kolybashkina — CIF; Ronald Musizvingoza —

ig Adaptation Fund; Seblewongel Negussie — GCF;
Verona Collantes-Lebale - GEF

15 min | Q&A and closing remarks Moderated by Fleur Newman, Action Empowerment

Unit Lead
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Negotiations and reports

/Gender is a standing agenda item under the COP \

» First year of implementation of the Belém GAP (7/CP.30)

« At COP 31, Parties will consider the following reports:

 Experience in implementing gender-responsive
financial instruments and methodologies, and
available capacity-building in this regard.
Synthesis report - FCCC/CP/2026/6

 Gender composition report - FCCC/CP/2026/4

* In-session workshop on best practices and
tools for strengthening the role of national

gender and climate change focal points -
FCCC/CP/2026/3
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Synthesis report

Experience in implementing gender-responsive
financial instruments and methodologies, and available
capacity-building in this regard

Increasingly integration in public financial management
systems, national budgeting processes, and public-
private financing frameworks

Importance of direct access modalities for national
climate funds, decentralized grants and highly
concessional financing

Operational challenges that restrict the equitable flow

Highlights the integral role of capacity-building in the
design, implementation and monitoring

Opportunities  for strengthening gender-responsive
climate finance
FCCCICP/2026/6

Deliverable D.1.1 of the Belem
Gender Action Plan

Synthesis of 22 official
submissions representing 45
countries, and other stakeholders

Compendium

Compendium of resources from
submissions available here:

https://unfccc.int/topics/gender/climate-
finance-and-gender-key-resources#D11
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Gender composition report

* Annual (Decision 7/CP. 29, para. 22(b) )
« Gradual but uneven progress toward gender

balance
« Constituted bodies: gender composition varies and
fluctuates from year to year
* Averaged 44% in 2026 (vs. 40% in 2025)
« 7 of 17 reported achieving gender balance
« 2013 - 2026: representation of women
increased in 12 constituted bodies
« Party delegations to UNFCCC sessions:
* Representation of women drops steeply as age
increases (63% under 26; 29% over 66)
« Case study:

FCCC/CP/2026/4

« Women were 44% of Party delegates funded
k through the trust fund at COP 30 and 43% at)Sy

64. (vs 37% at COP 27)
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in Party delegations
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Good practices

Unlocking financing pathways
Engagement with civil society
Collaboration with national
statistical offices on data

In-session workshop on best practices and tools for Integrating gender in climate and
strengthening the role of national gender and sectoral plans, and climate in

climate change focal points - FCCC/CP/2026/3 gender plans
Strengthening cross-ministerial

coordination

Workshop report

« SB 64 In-session workshop on best practices and tools for
strengthening the role of national gender and climate
change focal points (12 and 13 June 2026)

Identification of concrete

proposals
« Summarizes the presentations, interactive sessions, peer On how to enhance regional-level
exchanges and discussions at the workshop as well as coordination and collaboration, with
participants’ reflections, including on the role and activities a focus on knowledge-sharing and
of NGCCFPs and good practices. peer learning and strengthening

institutional linkages
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Gender events - at COP 31

18 November:
High-Level event — How Parties
are engaging all women and girls,
men and boys as agents of
change for socially just
transitions — 10:00 — 13:00
Technical Dialogue — 15:00 — 17:00

NGCCFP meeting

Gender and Climate Impact Collective

meeting

Side events

https://unfccc.int/gender/cop31
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% WGC ENGAGEMENT

COP 31 Pre-COP and Stakeholder Forum
« WGC members from pacific curated several exciting events
including on the nationalization of the Belem Gender Action Plan

Intersections engagement
 Baku, Azerbaijan, Sept 10-11
 Sydney, Australia, Sept 30-Oct 2
« Xingu Finance Talks: Workshop on Practical Solutions on 11
October 2026

UNFCCC 101 WGC online trainings
« Session 1 took place September 23
 Session 2 took place October 13

September 17 Mobilization
e Act on the Belem GAP




- W><GE
< ACT ON THE BELEM GAP CAMPAIGN

e During May, WGC launched the Act on the Belém GAP campaign, a year-long campaign meant to mobilize WGC members
and allies to directly engage key actors responsible for the effective and timely implementation of Belém GAP.

e First milestone: Government engagement - meeting your National Gender and Climate Change Focal Point!

» Second milestone: As part of the Global Week of Action (September 14 -20, 2026), we claimed September 17 as a global
day of feminist resistance gatherings with the collective goal of bringing the Belém Gender Action Plan to life.




> WHERE ARE THE 100+ FEMINIST RESISTANCE GATHERINGS HAPPENING?

Belfast, Ireland
;\@* Training for Women Network
X > Participants will got together to
X discuss the Gender Action Plan topics
ﬁ( ;X% through creative means such as
storytelling, visual art, and creative
writing.

* :&( 3= Feminist resistance gathering
MK

3 x ﬁ %X Islamabad, Pakistan
* Saheli
X 21 attendees exchanged personal
Vancouver, Canada X experiences, memories, and
WEPCanada ﬁ{ # perspectives across generations for
60 students held a a panel discussion * the publication of a gender-climate
on the Belem GAP as well as a %‘( —
workshop on the 5 priority themes. ¥
Cairo, Egypt X
X * * WGC MENA *
50 people from civil society and
* government gathered to build
conections for GAP implimentation
Santa Catarina, Brasil X
Instituto Zag Bamenda, Cameroon
Indigenous women gathering to discuss the Cameroon One Health Access
impacts of climate change and the local Network
environemntal harms Gathering of health practitioners for a
conversation on climate-health-gender
nexus *
Feminist Resistance Gatherings: Report Back w u c
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% 2026 ENGAGEMENT PLAN

 Despite the intensifying anti-rights agenda and the rise of
conservative governments, the Women and Gender _
Constituency remains unwavering in our pursuit of | L
#FeministClimateJustice for a healthy planet and the ' "
wellbeing of our communities.

e Qur focus is on advancing rights and amplifying feminist
analysis and narratives. We do this through strategic ‘ ‘ ‘
technical engagement in policy processes via our thematic
working groups, as well as through bold public-facing media
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campaigns and manifestations inside the halls of COP30. | /( : \; ‘
» As we push forward, we take deliberate action to prevent : §1

harm, resist regression on hard-won commitments, and ‘ e i

safeguard progressive language. We also seize global moments | ' \ |

to mobilize, reconnect, and stand in solidarity with our . N

members and the broader global feminist movement within
UNFCCC processes and beyond (E.g. September 17 Mobilization)




% GOP31 WGC DEMANDS: BEFORE, AFTER AND DURING

e Gender: Drive implementation of the Belém Gender Action Plan through strategic
COP31 advocacy.

e Adaptation: Center gender-responsive, locally led adaptation in the Global Goal on
Adaptation.

e Just Transition: Champion a Feminist Just Transition and the Belém Antalya
Mechanism.

e Reforming UNFCCC: Make COP governance and spaces just, equitable, and gender-
transformative.

e GST 2: Bring human rights and gender-transformative framing into the GST 2
ratchet.

 Finance: Secure adequate public climate finance, especially adaptation finance, as
COP3I's enabler.

Detailed demands coming soon! w G[:



> WGC EVENTS AT COP3

Events:
e Morning Caucus - 09:00- 09:55 AM
e Press conference amplyify the voices of WGC
members from Pacific, Turkiye and Australia

 Several flagship side events amplifying the voices and 5

work of WGC members from LAC, MENA and Africa
e Member’s side events - Focusing on different topics

Actions and campaigns focusing on:
e Belém Gender Action Plan
e Just Transition Escalation
e Rights and safety

*CSO Gender Justice Day on 16th Nov




> GENDER JUSTICE DAY

e The WGC is once again hosting gender
justice day on Monday, November 16.

e The day will be a full day of activities,
workshops, celebrations and strategy -
all towards feminist climate justice and
the implementation of the Belém GAP.

e Stay tune - calendar and sequence of
events coming soon!

e BRING YOUR PURPLE.




WOMEN - GENDER
GONSTITUENGY

womengenderclimate.org

SOCIAL
Instagram: @wgc_climate
YouTube: @WGC Climate

MAIL
Facilitative Committee: fac. comm@womengenderclimate.org



Update on other
relevant agenda
items at COP 31
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Just transition:
expectations for COP 31

Ana Vukoje, Team Lead, Just transition,

UNFCCC secretariat
21 October 2026




Milestones and mandated activities under the UAE JTWP

2022 1/CMA.4 2023 3/CMA.5 2024 2025 2026
Establishment of Operationalisation of First and second dialogues Third and fourth dialogues Fifth and sixth
work programme on  UAE JTWP (June and October) and 2" (May and September) and dialogues, and 4th
just transition HLMRT (Nov at CMA6) 3 HLMRT (November at HLMRT (at CMAS8)
pathways 15t High-Level Ministerial CMA7)

Roundtable on Just Transition Procedural conclusions under CMA8 — Review of

(HLMRT) at COP28 JTWP agenda item at COP29 Decision under JTWP JTWP and

agenda item at COP30 consideration of its

continuation

Decision to develop a just

transition mechanism Decision on the
operationalization of

the just transition
mechanism

W
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Bam! What is the acronym everyone is
talking about at Cop30?

Securing the Belém Action Mechanism is a top priority for
climate justice advocates at the talks in Brazil

Cop30: click here for full Guardian coverage of the climate
talks in Brazil
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\ for a Global Just
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3. Plan fora just transition welcomed

A major outcome was the agreement of a just transition mechanism (JTM), a
plan to ensure that the move to a green economy around the world takes
place fairly and protects the rights of all people, including workers, women
and Indigenous people.

Climate Action Network International, a huge coalition of campaign groups,
welcomed the JTM as one of the strongest rights-based outcomes in the
history of the UN climate negotiations.

“The adoption of JTM was a win shaped by years of pressure from civil
society,” said Tasneem Essop, the executive director of the network. “This
outcome didn’t fall from the sky: it was carved out through struggle,
persistence and the moral clarity of those living on the frontlines of climate
breakdown. Governments must now honour this JTM with real action.
Anything less is a betrayal.” Efforts early in the talks to attach funding to the

JTMfaled b ble power is reshaping the climate fight

= @NEWS Q Q FID INTERNATIONAL FEDERATION

FOR HUMAN RIGHTS

"On a positive note, the COP30 outcome includes a very encouraging agreement to
develop a just transition mechanism to help enable a fair, funded transformation to a

clean energy future with social and economic safeguards for workers and I
sy . COP30 delivers a crucial step forward on human rights and
communities," she said. . - .
just transition, but a heads-on roadmap for a fossil fuel
) phaseout remains a mirage
WORLD

ECONOMIC 24/11/2025 PRESSRELEASE  Business, Human Rights & Env
FORUM

WHO ARE WE? IMPACTS REGIONS ISSUES ADVOCACY LITIGATION PRESS

CLIMATE HOME NEWS

Decision on a just transition mechanism: Parties agreed to

] . . o How Belém launched the Just Transition mechanism
enhance technical assistance, capacity-building and
COP30’s headline win - the creation of the first global Just Transition mechanism - did not

materialise overnight. Born out of years of work, it flourished during two weeks of civil
society alignment in one of the few negotiating tracks that gained momentum

knowledge sharing, via a new mechanism: the Belém Action
Mechanism (BAM) for a Global Just Transition. The
mechanism includes unprecedented references to labour,
human and environmental rights. The World Economic
Forum launched a framework for how to align climate action
with positive socioeconomic outcomes as part of corporate
approaches to support a just transition.

Lord Stern responds to COP30 outcome

Press release on 22 November, 2025

“Although some parts of the decisions from this summit have been disappointing,
there was some genuine progress, such as the call for a tripling at least of adaptation
finance for developing countries by 2035, and the establishment of the Just Transition

INTERNATIONAL TRADE English hd
Mechanism, which should ensure this issue is addressed at future summits.
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COP30: Rights trampled, yet people power demonstrates that o . » @
hu manity W|" win Belém Action Mechanism on Just

AMNESTY

“While the majority of states and businesses try to continue doing business INTERNATIONAL

Transition: A breakthrough for workers
: . 7 amid major failures at COP30

as usual, we’re starting to see cracks in that inertia as the power of the people (14

has helped to give light to what is not working - and identify the actual . . .

actions that we need.” said Astrid Puentes Riafio, the UN special rapporteur People power, including by Indigenous Peoples. .. was

on the human right to a clean, healthy and sustainable environment. instrumenta| in achieving a cummitment to devemp a just
Transition mechanism... We salute all those whose voices and

actions led to this successful outcome.
Ann Harrison, Climate Justice Advisor at Amnesty International

The decision at the COP30 climate talks to create a Belém Action
Mechanism (BAM) for Just Transition is a major victory for workers and

their trade unions.

Despite the UN climate negotiations in Belém failing to agree, yet again, to
phase out fossil fuels, Cop30 did establish the first-ever just transition
mechanism (JTM), a plan to ensure that the move to a green-energy economy
is fair and inclusive and protects the rights of all people, including workers,
frontline communities, women and Indigenous people.




Relevant mandates under the UAE JTWP in 2026

1. Mandate on the implementation on the UAE JTWP
2. Mandate on the review of the UAE JTWP
3. Mandate on the operationalization of the just transition mechanism

+ Mapping of relevant instruments, initiatives and processes under the
Convention and the Paris Agreement and relevant entities in the
United Nations system

nited Nations
limate Change




Good progress made at SB 64

1. Mandate on the implementation on the UAE JTWP
> SB 64 forwarded an informal note that captures preliminary key messages emerging from the fifth
dialogue under the JTWP

2. Mandate on the review of the UAE JTWP
> SB 64 adopted terms of reference for the review of the JTWP
>> Synthesis report by the secretariat on submissions + proposals for improvement

3. Mandate on the operationalization of the just transition mechanism
> Informal note forwarded SB 64 provided an initial structure for further deliberations on the
operationalization of the just transition mechanism

>>> SB64 also invited the SB Chairs to consider informal intersessional work prior to SB65. In this context,
an informal intersessional workshop was be held in Sydney 30 September to 2 October

+ Mapping of relevant instruments, initiatives and processes under the Convention and the Paris

Agreement and relevant entities in the United Nations system
>> An initial interim output on the mapping was made available prior to SB64



: 0
Expectations for COP 31 ﬁ%

TURKIYE

1. Mandate on the implementation on the UAE JTWP
> agreement on key messages under the fifth and sixth dialogues

2. Mandate on the review of the UAE JTWP
> decision on the review and continuation on the work programe
>> clear and complementary relationship with the just transition mechanism

3. Mandate on the operationalization of the just transition mechanism
> decision on functions (building on para 25 2/CMA7), governance, modalities and

timelines
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ACE Negotiations at SBI 64

= Midterm review of the Glasgow work programme

The SBl initiated the midterm review of the progress of work under the Glasgow work programme
and agreed to continue consideration of this matter at SBI 65, on the basis of the informal note

prepared by the co-facilitators, with a view to recommending draft decisions for consideration
and adoption at COP 31 and CMA 8.

= Call for submissions

The SBI invited Parties, observers and other stakeholders to submit via the submission portal by
1 October 2026 views on the informal note, including proposals for strengthening existing activities
and new elements by streamlining and merging current ideas in order to enhance the effectiveness

of a new action plan under the Glasgow work programme.

->» Find all submissions on the UNFCCC website.

\‘I’VIC\?) United Nations (,\ACE

K_,,J Climate Change
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https://docs.unfccc.int/documents/10000182
https://unfccc.int/topics/education-and-outreach/the-big-picture/education-and-outreach-in-the-negotiations#__26---SBI-64-65--COP-31

ACE Negotiations at COP 31

= SBI 65 Agenda item 16: Matters relating to Action for Climate Empowerment

16

FCCC/SBI/
2026/20

Matters relating to
Action for Climate
Empowerment

= Annual summary report for 2026

Summary
reports

Progress in
implementing
activities under the
Glasgow work
programme on Action
for Climate
Empowerment.
Annual summary
report by the
secretariat

27 Aug 2026
11:30

Access document

The Glasgow work programme requests the secretariat to prepare an annual summary report on

progress in implementing activities under the Glasgow work programme for consideration

by the SBI at its second regular session of each year.
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https://unfccc.int/event/sbi-65

ACE Presidency Event @ COP31

Mandate: This event responds to the Glasgow work programme on ACE (GWP) adopted at COP26,
which promotes policy coherence and international cooperation by inviting the Presidencies, with
the support of the secretariat, to convene an in-session event to be held at each session of the
COP and CMA, focused on a thematic area relevant to the Convention and the Paris Agreement.

Title: Education, Public Awareness and Children & Youth: Turning Climate Science into Climate
Action

Focus: Explore how education and public awareness can deepen public understanding and
engagement in climate science, particularly among children and youth

Details: Monday, 16 November. 15:00 — 18:00. Plenary II*

g
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https://unfccc.int/sites/default/files/resource/cma3_auv_3b_Glasgow_WP.pdf
https://unfccc.int/sites/default/files/resource/cma3_auv_3b_Glasgow_WP.pdf
https://unfccc.int/sites/default/files/resource/cma3_auv_3b_Glasgow_WP.pdf
https://unfccc.int/sites/default/files/resource/cma3_auv_3b_Glasgow_WP.pdf
https://unfccc.int/sites/default/files/resource/cma3_auv_3b_Glasgow_WP.pdf
https://unfccc.int/topics/education-and-youth/big-picture/ACE

ACE Website

For your convenience, these and Watch the information session
other events will be compiled and on ACE, children and youth at
published on our website to act COP 31

as a one-stop shop
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https://unfccc.int/topics/education-and-youth/big-picture/ACE
https://unfccc.int/event/information-session-on-ace-children-and-youth-at-cop-31

Global Goal on Adaptation
at COP 31

October 2026




Global goal on adaptation — a timeline (overview)

Article 7.1 of the
Paris Agreement

Establishes the Global Goal on Adaptation of enhancing adaptive capacity,
strengthening resilience and reducing vulnerability to climate change, with a view to
contributing to sustainable development and ensuring an adequate adaptation
response in the context of the temperature goal referred to in Article 2.

» Adopted the UAE Framework for Global Climate Resilience with 7 (seven) thematic
targets and 4 (four) dimensional targets of the adaptation iterative cycle

» Launched the UAE-Belém work programme on the indicators

» Launched the Baku Adaptation Roadmap (BAR)
» Provided further guidance and criteria relating to the indicators

» Adopted Belém Adaptation Indicators (59 indicators)
» Established the Belém-Addis Vision on Adaptation (BAVA)
» Adopted activities for the 15t phase of the Baku Adaptation Roadmap (2026-2028)



Links to Gender and WGC

» Cross-cutting considerations, including gender, have been central to the work of the
GGA, especially since the adoption of the UAE Framework at CMA 5.

« UAE Framework target 10(b): By 2030 all Parties have in place country-driven,
gender-responsive, participatory and fully transparent national adaptation plans,
policy instruments, and planning processes...

* Indicators for the targets can be disaggregated, including by social categories such
as gender

 Active engagement from WGC and UN Women in our work, including the UAE-Belém
work programme, by making submissions, and through participation in workshops.
All contributions have been greatly valued



The GGA in 2026 (to date)

r

Secretariat technical paper on indicators, published in
September

1

2x workshops under the Baku Adaptation Road Map

@

No outcome during negotiations at SB 64




Expectations for the GGA at COP 31

 Parties will continue negotiations, potentially on:

» Consideration of the secretariat’s technical paper on indicators

« Belém-Addis Vision (Technical work on indicators and the taskforce)
* The Baku Adaptation Road Map

« Terms of reference of the review of the UAE Framework

« Language relating to adaptation finance

» The second Baku High-Level Dialogue will take place, on 10
November




Thank you

GGA@unfccc.int
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Gender Responsive
Climate Finance:

CI F experience from
/ Climate Investment
Funds

October 21, 2026




OUR MISSION

“..JAccelerate
transformational
change and climate
financing that enable
emissions reductive and
climate-resilient
development pathways,
S e moeomants i chalonging nd undersemes siens tentiie In a just and socially
inclusive manner..”

CONTEXT FOR CIF'S
ESTABLISHMENT



OUR STRUCTURE & PROGRAMS

Renewable Energy Inelveiy

Advance Clean Accelerating Coal : Decarb &
. .. Integration & Energy Access
Technologies Transition Clean Tech Supply
Battery Storage .
Chains
& Forest Nature, Indigenous
Investment People & Peoples & Local
Program Climate (NPC) Communities*

Accelerating

Resilience
Pilot Program Investments
for Climate and Innovations

Resilience (PPCR) for Sustainable
Economies (ARISE)

* Direct Grants Mechanism (DGM)



CIF Gender policies and procedures 48

CIF Gender Policy - 2018, builds on

MDB’s own Gender ———
. o Gender analysis Gender actions indicat
Strategies and Policies indicators

: _ _ _ Ensure both
* Gender Actlon. I?lan 1 (FY21-24) Identify I Develop and
scaled up ambition on gender- gender gaps men benefit include
transformative change in targeted ‘ from services - indicators,
: : : sectors - - with sex-
« Requirements for gender inclusion (e, J‘_’tbs' skills, disaggregated
. capaci
during Investment Plan (IP) process bu?lding ote data

Gender ,team u pstregm review at IP For projects CIF uses a Gender Score Card to monitor the quality of
and project preparation stage gender integration at entry



Evolution of CIF’s approaches to gender

Gender-informed Gender-responsive Gender-transformative

-taking gender into account + - addressing women-specific needs - addressing structural, institutional
and normative barriers to equality

OBJECTIVES

*

Governance
voice &
agency

Gender Gender Accessto Accesstoland Accessto Sectoral
requirements targets markets / resources services reforms




WORKING WITH US
D D

COUNTY PROGRAM

Country Investment Plan Model -
It supports a country-led,
programmatic approach enabling
countries to strategically allocate
resources through coordinated
portfolios of projects aligned with

national priorities.

DIRECT TO PROJECT*

« Direct private sector windows (DPSP)

» Private sector set aside

Futures Windows

Technical Assistance Facility

MULTILATERAL DEVELOPMENT BANK (MDB) DELIVERY

KNOWLEDGE EXCHANGE

CIF facilitates learning, and
dissemination of best practices
across its global network, enabling
countries and partners to access
evidence, lessons, technical
assistance and innovative

approaches for effective delivery

OFFICIAL USE ONLY



Country Access to CIF ressources 51

Gender inclusion
requirements apply during
investment planning

O window O investment priorities * Core indicators require sex-
disaggregated results
A programming opportunity is announced. Countries identify national climate and development ° Outcome-level gender
priorities, wqu with MDB partners, consult stakeholders, indicators required in Results
and prepare investment plans or program proposals. Framework
—e o ® o >
Countries express Investment Plans and
interest Projects are developed
and financed
Interested countries seek access to the funding opportunity. Specific projects are designed, approved, and financed.

O O
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Strengthening the Fund’s gender and
safegUarding framework

The AF Board approved the Policy on Safeguarding against Sexual Exploitation, Abuse and
Harassment(AFB/B.46/10/Rev.1). '

« Shared responsibilities for the Secretariat and Implementing Entities.
» First phase: AF-tailored e-learning and Secretariat capacity building.
« Next phase: Policy alignment, practical guidance and capacity building for IEs.

The AF is assessing the implementation of GAP-2 (2021-2023).

* Reviewing implementation across the project cycle.
* Consulting Secretariat staff, Inplementing Entities and partners.
* Comparing the Gender Policy with peer climate funds.

* Identifying gaps and recommendations for future gender work by December 2026.




Gender Scorecard FY26 (/8 projects)

N

90% 80% 94% 17%

reported institutional reported gender

arrangements to reported completed ldocumefnted equality and
implement the gender-responsive esson(sj o women’s
Gender Policy Y regse%nesﬁ\_/e empowerment
P challenges

implementation

Gender considerations are widely reflected during implementation, but projects continue to encounter barriers affecting participation, leadership,
economic empowerment and access to benefits.



Green Climate Fund

Seblewongel Negussie,
Gender and Social Specialist
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Global Environment
Facility

Verona Collantes-Lebale.
Senior Gender Specialist
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GEF-9 CORE INDICATOR &
CB-WO0-01

Women'’s leadership and effective engageme

In  environmental and natural resourc_.-,,;
management enhanced ' |
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Updates UNFCCC

UN Climate Change Conference - Antalya,
November 2026

Updates

Updated information is made available on our
webpage:
UN Climate Change Conference —Antalya

A HANDBOOK FOR HOSTING
UNITED NATIONS CLIMATE
CHANGE CONFERENCES

HOW TO

COP

Guide to understand how COP works inside:
How to COP - A handbook for hosting UN Climate Change
conferences

/ \ Of=]00}
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A NTALYA

Gender & Women at COP 31.

Gender at COP 31:
Gender & Women at COP 31|UNFCCC

2) UN CC:e-Learn About Us Courses Catalog Help
Mastering International Climate Negotiations: All You Need to Know

g -

DUBAI2023

Related Information

Related COP 31 links [c
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Mastering International Climate Negotiations: All You Need to Know is an

Mastering International Climate

Negotiations: All You Need to Know
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Calls for submissions

A.3.9 Submissions on the findings of national assessments of relevant issues, such as, as
appropriate, health, violence against women and girls, and care work in the context of gender and By March 2027
climate change

B.1.4 Submissions on the topic for the annual thematic dialogue referred to in B.1.5 (on the full,
meaningful and equal participation and leadership of women in all aspects of the UNFCCC process
and in national-and local-level climate policymaking and action to scale up gender-responsive
climate action)

By March 2027

B.4.2 Preparation of reports on the workshops referred to in B.4.1 (regional workshops on challenges
and barriers to women'’s full, meaningful and equal participation and leadership, taking into account By May 2027
multidimensional factors) and submission thereof to the UNFCCC

A.3.5 Submissions on the evidence base on gender and climate change, including multidimensional

ByJune 2027
factors, and examples of engaging men and boys and of gender-responsive climate action y)
E.1.3 Submissions on best practices of ensuring full, meaningful and equal participation and
leadership of women, as well as gender balance at the national level, including relevant political and
P ’ & ’ & P By November 2034

technical positions in ministries, in delegations and elected positions under the UNFCCC to inform
the gender composition report

Climate Change TURKIYE 61
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https://unfccc.us20.list-manage.com/subscribe?u=aaba98dfc430d4ffd67982992&id=01e71a72f5
https://www.linkedin.com/groups/13971849/
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Links shared during the meeting

4 N

For more information regarding the topics mentioned during this information session, please visit the following
webpages:

*Gender and climate change documents/documentos en género y cambio climatico/ Documents sur le genre et le
changement climatique: https://unfccc.int/topics/gender/resources/documentation-on-gender-and-climate-change
https://unfccc.int/topics/gender/resources/documentation-on-gender-and-climate-change

*Gender and Women at COP 31: https://unfccc.int/gender/cop31

*10-year Enhanced Lima Work Programme on Gender Decision 7/CP.29

*Belém gender action plan Decision 7/CP.30
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