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Key Reminders
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Language of the meeting: English. 

Interpretation is available through Zoom’s built-in interpretation 

feature.

This session is livestreamed, will be recorded and made available 

through the Gender Newsletter and on our website

Please use the Q&A function to ask questions and provide 

information during the session

#ActOnTheGAPEnhanced Lima work programme on gender

https://unfccc.int/topics/gender/what-s-new#newsletter
https://unfccc.int/topics/gender/what-s-new#newsletter
https://unfccc.int/event/information-session-on-gender-and-climate-change-at-cop-31


• Select from the tool bar: ‘show 

captions’

• Open the menu for the show 

captions button and enable 

‘Translation’ and click on ‘My 

caption language’

• From the menu, choose your 

preferred caption language
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Translated (multilingual) captions

Enhanced Lima work programme on gender #ActOnTheGAP
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Description Speaker 

20 min Opening and overview – Gender and Climate Change at COP 31 Gabriela Pimentel and Gabriela Torres, UN Climate 

Change Gender team

10 min COP 31 Incoming Presidency - Perspectives on gender and other 

relevant agenda items

Ayçin Kızılbey and Catherine Dawson – COP 31 

Presidency

10 min Women and Gender Constituency (WGC) - Perspectives on gender and 

other relevant agenda items

Mwanahamisi Singano –  Women and Gender 

Constituency

15 min Update on other relevant agenda items Ana Vukoje, Hyunjin Chang and Stuart Best – UN 

Climate Change

15 min Q&A Moderated by UN Climate Change Gender team

30 min Updates – Gender-responsive Climate Finance Nina Kolybashkina – CIF; Ronald Musizvingoza – 

Adaptation Fund; Seblewongel Negussie – GCF; 

Verona Collantes-Lebale - GEF

15 min Q&A and closing remarks Moderated by Fleur Newman, Action Empowerment 

Unit Lead

Agenda – Information Session Gender at COP 31

Enhanced Lima work programme on gender #ActOnTheGAP



Gender and 
Climate Change 
at COP 31

#ActOnTheGAPEnhanced Lima work programme on gender and Belém GAP
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Negotiations and reports 

• Gender is a standing agenda item under the COP

• First year of implementation of the Belém GAP (7/CP.30)

• At COP 31, Parties will consider the following reports:

• Experience in implementing gender-responsive 

financial instruments and methodologies, and 

available capacity-building in this regard. 
Synthesis report - FCCC/CP/2026/6

• Gender composition report - FCCC/CP/2026/4

• In-session workshop on best practices and 

tools for strengthening the role of national 

gender and climate change focal points - 

FCCC/CP/2026/3

Enhanced Lima work programme on gender #ActOnTheGAP

https://unfccc.int/documents/655276
https://unfccc.int/documents/655276
https://unfccc.int/documents/655276
https://unfccc.int/documents/655276
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcehEmJIoFGaHO4s5uUrWvwuJQKv9ftaByabhcL1DbZyLSu6qx_OqKKb6L1mGeoJAnpU_c2EltDuYR1gzxNFga9ZfibV5R_oEMTfKa97QXof6A%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332853009%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=YmQPY7yYYXf%2F4HAqKe72s%2B946gCTVcRTJ5eJuAWwJwM%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcehEmJIoFGaHO4s5uUrWvwuJQKv9ftaByabhcL1DbZyLSu6qx_OqKKb6L1mGeoJAnpU_c2EltDuYR1gzxNFga9ZfibV5R_oEMTfKa97QXof6A%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332853009%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=YmQPY7yYYXf%2F4HAqKe72s%2B946gCTVcRTJ5eJuAWwJwM%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcehEmJIoFGaHO4s5uUrWvwuJQKv9ftaByabhcL1DbZyLSu6qx_OqKKb6L1mGeoJAnpU_c2EltDuYR1gzxNFga9ZfibV5R_oEMTfKa97QXof6A%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332853009%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=YmQPY7yYYXf%2F4HAqKe72s%2B946gCTVcRTJ5eJuAWwJwM%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcehEmJIoFGaHO4s5uUrWvwuJQKv9ftaByabhcL1DbZyLSu6qx_OqKKb6L1mGeoJAnpU_c2EltDuYR1gzxNFga9ZfibV5R_oEMTfKa97QXof6A%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332853009%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=YmQPY7yYYXf%2F4HAqKe72s%2B946gCTVcRTJ5eJuAWwJwM%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcezG3sp1Vop3t4giimQGfjancqeKURxeQgaozV8cg-heNtlvnKufMm2G1dGB_g1J67aFE5jG2fspU9pB7ndPHRRmHkmGHyYtJjJ68r5iqQ1Rs%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332883407%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=G1U384bic7NieCGhkoS8xOQw8oXzMBA8kigVwyTPa74%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcezG3sp1Vop3t4giimQGfjancqeKURxeQgaozV8cg-heNtlvnKufMm2G1dGB_g1J67aFE5jG2fspU9pB7ndPHRRmHkmGHyYtJjJ68r5iqQ1Rs%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332883407%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=G1U384bic7NieCGhkoS8xOQw8oXzMBA8kigVwyTPa74%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcezG3sp1Vop3t4giimQGfjancqeKURxeQgaozV8cg-heNtlvnKufMm2G1dGB_g1J67aFE5jG2fspU9pB7ndPHRRmHkmGHyYtJjJ68r5iqQ1Rs%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332883407%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=G1U384bic7NieCGhkoS8xOQw8oXzMBA8kigVwyTPa74%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcezG3sp1Vop3t4giimQGfjancqeKURxeQgaozV8cg-heNtlvnKufMm2G1dGB_g1J67aFE5jG2fspU9pB7ndPHRRmHkmGHyYtJjJ68r5iqQ1Rs%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332883407%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=G1U384bic7NieCGhkoS8xOQw8oXzMBA8kigVwyTPa74%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcewqygAwxRLVG7uR_8WOApECWQs7u_BfQ8ahzVeQviTWAkDUMqgHbU4K2fFUggOj7EOHN97y1W4asiNQkTsOoP_q2v99NB5fzoCKjdwXVq3nM%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332916359%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=0Yt2wqBVLINRkaNTXoua4zFU5E5us7nz8xAOBLrz8lA%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcewqygAwxRLVG7uR_8WOApECWQs7u_BfQ8ahzVeQviTWAkDUMqgHbU4K2fFUggOj7EOHN97y1W4asiNQkTsOoP_q2v99NB5fzoCKjdwXVq3nM%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332916359%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=0Yt2wqBVLINRkaNTXoua4zFU5E5us7nz8xAOBLrz8lA%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcewqygAwxRLVG7uR_8WOApECWQs7u_BfQ8ahzVeQviTWAkDUMqgHbU4K2fFUggOj7EOHN97y1W4asiNQkTsOoP_q2v99NB5fzoCKjdwXVq3nM%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332916359%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=0Yt2wqBVLINRkaNTXoua4zFU5E5us7nz8xAOBLrz8lA%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcewqygAwxRLVG7uR_8WOApECWQs7u_BfQ8ahzVeQviTWAkDUMqgHbU4K2fFUggOj7EOHN97y1W4asiNQkTsOoP_q2v99NB5fzoCKjdwXVq3nM%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332916359%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=0Yt2wqBVLINRkaNTXoua4zFU5E5us7nz8xAOBLrz8lA%3D&reserved=0
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Synthesis report • Deliverable D.1.1 of the Belém 

Gender Action Plan

• Synthesis of 22 official 

submissions representing 45 

countries, and other stakeholders

Compendium

Compendium of resources from 

submissions available here: 

https://unfccc.int/topics/gender/climate-

finance-and-gender-key-resources#D11 

Enhanced Lima work programme on gender #ActOnTheGAP

Experience in implementing gender-responsive 

financial instruments and methodologies, and available 

capacity-building in this regard

• Increasingly integration in public financial management 

systems, national budgeting processes, and public-

private financing frameworks

• Importance of direct access modalities for national 

climate funds, decentralized grants and highly 

concessional financing

• Operational challenges that restrict the equitable flow

• Highlights the integral role of capacity-building in the 

design, implementation and monitoring

• Opportunities for strengthening gender-responsive 

climate finance

FCCC/CP/2026/6                  

https://unfccc.int/documents/655276
https://unfccc.int/documents/655276
https://unfccc.int/topics/gender/climate-finance-and-gender-key-resources#D11
https://unfccc.int/topics/gender/climate-finance-and-gender-key-resources#D11
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https://unfccc.int/topics/gender/climate-finance-and-gender-key-resources#D11
https://unfccc.int/topics/gender/climate-finance-and-gender-key-resources#D11
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https://unfccc.int/topics/gender/climate-finance-and-gender-key-resources#D11
https://unfccc.int/topics/gender/climate-finance-and-gender-key-resources#D11
https://unfccc.int/topics/gender/climate-finance-and-gender-key-resources#D11
https://unfccc.int/topics/gender/climate-finance-and-gender-key-resources#D11
https://unfccc.int/topics/gender/climate-finance-and-gender-key-resources#D11
https://unfccc.int/topics/gender/climate-finance-and-gender-key-resources#D11
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcehEmJIoFGaHO4s5uUrWvwuJQKv9ftaByabhcL1DbZyLSu6qx_OqKKb6L1mGeoJAnpU_c2EltDuYR1gzxNFga9ZfibV5R_oEMTfKa97QXof6A%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332853009%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=YmQPY7yYYXf%2F4HAqKe72s%2B946gCTVcRTJ5eJuAWwJwM%3D&reserved=0
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Gender composition report

Enhanced Lima work programme on gender #ActOnTheGAP

• Annual (Decision 7/CP. 29, para. 22(b) )

• Gradual but uneven progress toward gender 

balance 

• Constituted bodies: gender composition varies and 

fluctuates from year to year

• Averaged 44% in 2026 (vs. 40% in 2025)

• 7 of 17 reported achieving gender balance

• 2013 – 2026: representation of women 

increased in 12 constituted bodies 

• Party delegations to UNFCCC sessions:

• Representation of women drops steeply as age 

increases (63% under 26; 29% over 66)

• Case study:

• Women were 44% of Party delegates funded 

through the trust fund at COP 30 and 43% at SB 

64. (vs 37% at COP 27)                FCCC/CP/2026/4

https://unfccc.int/topics/gender/resources/documentation-on-gender-and-climate-change
https://unfccc.int/topics/gender/resources/documentation-on-gender-and-climate-change
https://unfccc.int/topics/gender/resources/documentation-on-gender-and-climate-change
https://unfccc.int/topics/gender/resources/documentation-on-gender-and-climate-change
https://unfccc.int/topics/gender/resources/documentation-on-gender-and-climate-change
https://unfccc.int/documents/659993
https://unfccc.int/documents/659993
https://unfccc.int/documents/659993
https://unfccc.int/documents/659993
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Workshop report

In-session workshop on best practices and tools for 

strengthening the role of national gender and 

climate change focal points - FCCC/CP/2026/3

• SB 64 In-session workshop on best practices and tools for 

strengthening the role of national gender and climate 

change focal points (12 and 13 June 2026)

• Summarizes the presentations, interactive sessions, peer 

exchanges and discussions at the workshop as well as 

participants’ reflections, including on the role and activities 

of NGCCFPs and good practices.

Good practices

• Unlocking financing pathways 

• Engagement with civil society 

• Collaboration with national 

statistical offices on data

• Integrating gender in climate and 

sectoral plans, and climate in 

gender plans

• Strengthening cross-ministerial 

coordination

Identification of concrete 

proposals

On how to enhance regional-level 

coordination and collaboration, with 

a focus on knowledge-sharing and 

peer learning and strengthening 

institutional linkages

Enhanced Lima work programme on gender #ActOnTheGAP

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcewqygAwxRLVG7uR_8WOApECWQs7u_BfQ8ahzVeQviTWAkDUMqgHbU4K2fFUggOj7EOHN97y1W4asiNQkTsOoP_q2v99NB5fzoCKjdwXVq3nM%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332916359%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=0Yt2wqBVLINRkaNTXoua4zFU5E5us7nz8xAOBLrz8lA%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcewqygAwxRLVG7uR_8WOApECWQs7u_BfQ8ahzVeQviTWAkDUMqgHbU4K2fFUggOj7EOHN97y1W4asiNQkTsOoP_q2v99NB5fzoCKjdwXVq3nM%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332916359%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=0Yt2wqBVLINRkaNTXoua4zFU5E5us7nz8xAOBLrz8lA%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcewqygAwxRLVG7uR_8WOApECWQs7u_BfQ8ahzVeQviTWAkDUMqgHbU4K2fFUggOj7EOHN97y1W4asiNQkTsOoP_q2v99NB5fzoCKjdwXVq3nM%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332916359%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=0Yt2wqBVLINRkaNTXoua4zFU5E5us7nz8xAOBLrz8lA%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcewqygAwxRLVG7uR_8WOApECWQs7u_BfQ8ahzVeQviTWAkDUMqgHbU4K2fFUggOj7EOHN97y1W4asiNQkTsOoP_q2v99NB5fzoCKjdwXVq3nM%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332916359%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=0Yt2wqBVLINRkaNTXoua4zFU5E5us7nz8xAOBLrz8lA%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fod7srtqab.cc.rs6.net%2Ftn.jsp%3Ff%3D001i7dDc70lk8prK6MEfC9eHrSv1L1s9_zZd_WwfTt8Dw04ijzZ_eLzbwau5DsvTKcewqygAwxRLVG7uR_8WOApECWQs7u_BfQ8ahzVeQviTWAkDUMqgHbU4K2fFUggOj7EOHN97y1W4asiNQkTsOoP_q2v99NB5fzoCKjdwXVq3nM%3D%26c%3DdvQWAzwe4F3Q_GSa7F-NjszwZW-sjcyg6ZEXzWE3OlQmN2qUyZb6ew%3D%3D%26ch%3DANm5BP3TU02mmE5LHgRgnVsVCW9GGh7ZzubiCAXGBlGixkyWFmzjwg%3D%3D&data=05%7C02%7Cgender-team%40unfccc.int%7Caebf7772d1254cfd034808df186c02ab%7C2a6c12ad406a4f33b686f78ff5822208%7C0%7C0%7C639256524332916359%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=0Yt2wqBVLINRkaNTXoua4zFU5E5us7nz8xAOBLrz8lA%3D&reserved=0
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
https://unfccc.int/event/in-session-workshop-on-best-practices-and-tools-for-strengthening-the-role-of-national-gender-and
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Gender events - at COP 31

https://unfccc.int/gender/cop31 

18 November:

High-Level event – How Parties 

are engaging all women and girls, 

men and boys as agents of 

change for socially just 

transitions – 10:00 – 13:00

Technical Dialogue – 15:00 – 17:00

NGCCFP meeting

Gender and Climate Impact Collective 

meeting

Side events

Enhanced Lima work programme on gender #ActOnTheGAP

https://unfccc.int/gender/cop31
https://unfccc.int/gender/cop31
https://unfccc.int/gender/cop31
https://unfccc.int/gender/cop31


COP 31 
Presidency

Enhanced Lima work programme on gender and Belém GAP #ActOnTheGAP



Women & 
Gender 
Constituency

#ActOnTheGAPEnhanced Lima work programme on gender and Belém GAP
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Update on other
relevant agenda 
items at COP 31

#ActOnTheGAPEnhanced Lima work programme on gender and Belém GAP



Just transition: 
expectations for COP 31

Ana Vukoje, Team Lead, Just transition, 

UNFCCC secretariat
21 October 2026



Milestones and mandated activities under the UAE JTWP

2022 1/CMA.4

Establishment of 
work programme on 
just transition 
pathways

2023 3/CMA.5

Operationalisation of 
UAE JTWP

1st High-Level Ministerial 
Roundtable on Just Transition
(HLMRT) at COP28

2024 

First and second dialogues 
(June and October) and 2nd  
HLMRT (Nov at CMA6)

Procedural conclusions under 
JTWP agenda item at COP29 

2025 

Third and fourth dialogues 
(May and September) and 
3rd HLMRT (November at 
CMA7)

Decision under JTWP 
agenda item at COP30 

Decision to develop a just 
transition mechanism

2026

Fifth and sixth 
dialogues, and 4th 
HLMRT (at CMA8)

CMA8 – Review of 
JTWP and 
consideration of its 
continuation  

Decision on the 
operationalization of 
the just transition 
mechanism





Relevant mandates under the UAE JTWP in 2026

1. Mandate on the implementation on the UAE JTWP
2. Mandate on the review of the UAE JTWP
3. Mandate on the operationalization of the just transition mechanism 

+ Mapping of relevant instruments, initiatives and processes under the 
Convention and the Paris Agreement and relevant entities in the 
United Nations system



1. Mandate on the implementation on the UAE JTWP
 > SB 64 forwarded an informal note that captures preliminary key messages emerging from the fifth 
dialogue under the JTWP

2. Mandate on the review of the UAE JTWP
> SB 64 adopted terms of reference for the review of the JTWP
>> Synthesis report by the secretariat on submissions + proposals for improvement

3. Mandate on the operationalization of the just transition mechanism 
> Informal note forwarded SB 64 provided an initial structure for further deliberations on the 
operationalization of the just transition mechanism

>>> SB64 also invited the SB Chairs to consider informal intersessional work prior to SB65. In this context, 
an informal intersessional workshop was be held in Sydney 30 September to 2 October

+ Mapping of relevant instruments, initiatives and processes under the Convention and the Paris 
Agreement and relevant entities in the United Nations system
>> An initial interim output on the mapping was made available prior to SB64

Good progress made at SB 64



Expectations for COP 31

1. Mandate on the implementation on the UAE JTWP 
> agreement on key messages under the fifth and sixth dialogues

2. Mandate on the review of the UAE JTWP
> decision on the review and continuation on the work programe
>> clear and complementary relationship with the just transition mechanism
 
3. Mandate on the operationalization of the just transition mechanism
> decision on functions (building on para 25 2/CMA7), governance, modalities and 
timelines
 



Action for Climate 
Empowerment @COP 31



▪ Midterm review of the Glasgow work programme

The SBI initiated the midterm review of the progress of work under the Glasgow work programme 

and agreed to continue consideration of this matter at SBI 65, on the basis of the informal note 

prepared by the co-facilitators, with a view to recommending draft decisions for consideration 

and adoption at COP 31 and CMA 8.

▪ Call for submissions 

The SBI invited Parties, observers and other stakeholders to submit via the submission portal by 

1 October 2026 views on the informal note, including proposals for strengthening existing activities 

and new elements by streamlining and merging current ideas in order to enhance the effectiveness 

of a new action plan under the Glasgow work programme.

→ Find all submissions on the UNFCCC website.

ACE Negotiations at SBI 64

https://docs.unfccc.int/documents/10000182
https://unfccc.int/topics/education-and-outreach/the-big-picture/education-and-outreach-in-the-negotiations#__26---SBI-64-65--COP-31


▪ SBI 65 Agenda item 16: Matters relating to Action for Climate Empowerment 

ACE Negotiations at COP 31

▪ Annual summary report for 2026

The Glasgow work programme requests the secretariat to prepare an annual summary report on 

progress in implementing activities under the Glasgow work programme for consideration 

by the SBI at its second regular session of each year.

https://unfccc.int/event/sbi-65


ACE Presidency Event @ COP31 

Mandate: This event responds to the Glasgow work programme on ACE (GWP) adopted at COP26, 
which promotes policy coherence and international cooperation by inviting the Presidencies, with 
the support of the secretariat, to convene an in-session event to be held at each session of the 
COP and CMA, focused on a thematic area relevant to the Convention and the Paris Agreement. 

Title: Education, Public Awareness and Children & Youth: Turning Climate Science into Climate 
Action

Focus: Explore how education and public awareness can deepen public understanding and 
engagement in climate science, particularly among children and youth 

Details: Monday, 16 November. 15:00 – 18:00. Plenary II*

Agenda to be published on our website
* Check CCTV for changes

https://unfccc.int/sites/default/files/resource/cma3_auv_3b_Glasgow_WP.pdf
https://unfccc.int/sites/default/files/resource/cma3_auv_3b_Glasgow_WP.pdf
https://unfccc.int/sites/default/files/resource/cma3_auv_3b_Glasgow_WP.pdf
https://unfccc.int/sites/default/files/resource/cma3_auv_3b_Glasgow_WP.pdf
https://unfccc.int/sites/default/files/resource/cma3_auv_3b_Glasgow_WP.pdf
https://unfccc.int/topics/education-and-youth/big-picture/ACE


ACE Website 

For your convenience, these and 
other events will be compiled and 
published on our website to act 
as a one-stop shop

Watch the information session 
on ACE, children and youth at 
COP 31

https://unfccc.int/topics/education-and-youth/big-picture/ACE
https://unfccc.int/event/information-session-on-ace-children-and-youth-at-cop-31


Global Goal on Adaptation 
at COP 31

O c t o b e r  2 0 2 6



Global goal on adaptation – a timeline (overview) 

38

Article 7.1 of the 
Paris Agreement
(2015)

CMA 5
(2023) 

CMA 6
(2024) 

CMA 7
(2025) 

Establishes the Global Goal on Adaptation of enhancing adaptive capacity, 
strengthening resilience and reducing vulnerability to climate change, with a view to 
contributing to sustainable development and ensuring an adequate adaptation 
response in the context of the temperature goal referred to in Article 2. 

‣ Adopted the UAE Framework for Global Climate Resilience with 7 (seven) thematic 
targets and 4 (four) dimensional targets of the adaptation iterative cycle 

‣ Launched the UAE-Belém work programme on the indicators

‣ Launched the Baku Adaptation Roadmap (BAR)

‣ Provided further guidance and criteria relating to the indicators

‣ Adopted Belém Adaptation Indicators (59 indicators)

‣ Established the Belém-Addis Vision on Adaptation (BAVA)

‣ Adopted activities for the 1st phase of the Baku Adaptation Roadmap (2026-2028) 



Links to Gender and WGC

• Cross-cutting considerations, including gender, have been central to the work of the 
GGA, especially since the adoption of the UAE Framework at CMA 5.

• UAE Framework target 10(b): By 2030 all Parties have in place country-driven, 
gender-responsive, participatory and fully transparent national adaptation plans, 
policy instruments, and planning processes…

• Indicators for the targets can be disaggregated, including by social categories such 
as gender

• Active engagement from WGC and UN Women in our work, including the UAE-Belém 
work programme, by making submissions, and through participation in workshops.  
All contributions have been greatly valued

39



The GGA in 2026 (to date)

40

Secretariat technical paper on indicators, published in 
September

2x workshops under the Baku Adaptation Road Map

No outcome during negotiations at SB 64



Expectations for the GGA at COP 31 

• Parties will continue negotiations, potentially on:

• Consideration of the secretariat’s technical paper on indicators
• Belém-Addis Vision (Technical work on indicators and the taskforce)
• The Baku Adaptation Road Map
• Terms of reference of the review of the UAE Framework
• Language relating to adaptation finance

• The second Baku High-Level Dialogue will take place, on 10 
November

41



Thank you

GGA@unfccc.int

42
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Enhanced Lima work programme on gender #ActOnTheGAP

Please use the Q&A function



Updates
Gender-responsive 
Climate Finance

#ActOnTheGAPEnhanced Lima work programme on gender and Belém GAP



Gender Responsive 
Climate Finance: 
experience from 
Climate Investment 
Funds

October 21, 2026



OFFICIAL USE ONLY

Architected by the G7 and championed by the Multilateral Development 
Banks (MDBs) and partner countries in 2008, the CIF was established to 
drive climate investments in challenging and underserved areas identified 
by partner countries.

CONTEXT FOR CIF’S 
ESTABLISHMENT 

OUR MISSION

“…Accelerate 
transformational 
change and climate 
financing that enable 
emissions reductive and 
climate-resilient 
development pathways, 
in a just and socially 
inclusive manner…”



OFFICIAL USE ONLY

Pilot Program 
for Climate 

Resilience (PPCR)

Accelerating 
Resilience 

Investments
 and Innovations 
for Sustainable 

Economies (ARISE)

Forest 
Investment 

Program

Nature, 
People & 

Climate (NPC)

Indigenous 
Peoples & Local 
Communities*

Advance Clean 
Technologies

Accelerating Coal 
Transition

Renewable Energy 
Integration & 

Battery Storage

Industry 
Decarb & 

Clean Tech Supply 
Chains

Energy Access

* Direct Grants Mechanism (DGM) 

OUR STRUCTURE & PROGRAMS 

ENERGY SYSTEMS

NATURE

RESILIENCE



CIF Gender policies and procedures 48

Gender mandate

• CIF Gender Policy – 2018, builds on 
MDB’s own Gender

• Strategies and Policies
• Gender Action Plan III (FY21-24) – 

scaled up ambition on gender-
transformative change

• Requirements for gender inclusion 
during Investment Plan (IP) process

• Gender team upstream review at IP 
and project preparation stage

Gender integration in Investment Plans 
and Projects

Gender analysis Gender actions Gender 
indicators

Identify
gender gaps
in targeted
sectors

Ensure both
women and
men benefit
from services
(e.g. jobs, skills,
capacity
building, etc.)

Develop and
include
indicators,
with sex-
disaggregated
data

For projects CIF uses a Gender Score Card to monitor the quality of
gender integration at entry



Evolution of CIF’s approaches to gender



OFFICIAL USE ONLY

WORKING WITH US

1 2 3COUNTY PROGRAM DIRECT TO PROJECT* KNOWLEDGE EXCHANGE

* Includes portfolio of projects, funds which are not developed directly from the country program design

Country Investment Plan Model – 

It supports a country-led, 

programmatic approach enabling 

countries to strategically allocate 

resources through coordinated 

portfolios of projects aligned with 

national priorities.

CIF facilitates learning, and 

dissemination of best practices 

across its global network, enabling 

countries and partners to access 

evidence, lessons, technical 

assistance and innovative 

approaches for effective delivery

• Direct private sector windows (DPSP)

• Private sector set aside

• Futures Windows

• Technical Assistance Facility

MULTILATERAL DEVELOPMENT BANK (MDB) DELIVERY
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A programming opportunity is announced.

CIF launches a funding 
window

Interested countries seek access to the funding opportunity.

Countries express 
interest

Countries identify national climate and development 
priorities, work with MDB partners, consult stakeholders, 
and prepare investment plans or program proposals.

Countries shape 
investment priorities

Specific projects are designed, approved, and financed.

Investment Plans and 
Projects are developed 
and financed

Gender inclusion 
requirements apply during 

investment planning
• Gender Analysis/Activities and 

Indicators
• Core indicators require sex-

disaggregated results
• Outcome-level gender 

indicators required in Results 
Framework



Ronald Musizvingoza

Gender-responsive climate 
action at the Adaptation Fund 



SEAH Policy Implementation 

Strengthening the Fund’s gender and 
safeguarding framework

The AF Board approved the Policy on Safeguarding against Sexual Exploitation, Abuse and 

Harassment(AFB/B.46/10/Rev.1).

• Shared responsibilities for the Secretariat and Implementing Entities.

• First phase: AF-tailored e-learning and Secretariat capacity building.

• Next phase: Policy alignment, practical guidance and capacity building for IEs.

Gender Action Plan assessment

The AF is assessing the implementation of  GAP-2 (2021-2023).

• Reviewing implementation across the project cycle.

• Consulting Secretariat staff, Implementing Entities and partners.

• Comparing the Gender Policy with peer climate funds.

• Identifying gaps and recommendations for future gender work by December 2026.



Gender Scorecard FY26 (78 projects)
As of June 2026

80%  

reported completed 
gender-responsive 

interventions

94%
documented 
lessons from 

gender-
responsive 

implementation

77%
reported gender 

equality and 
women’s 

empowerment 
challenges

Scan 

Report
90%

reported institutional 
arrangements to 
implement the 
Gender Policy

Gender considerations are widely reflected during implementation, but projects continue to encounter barriers affecting participation, leadership, 
economic empowerment and access to benefits.



Green Climate Fund

Seblewongel Negussie, 
Gender and Social Specialist

#ActOnTheGAPEnhanced Lima work programme on gender and Belém GAP



Global Environment 
Facility

Verona Collantes-Lebale, 
Senior Gender Specialist

#ActOnTheGAPEnhanced Lima work programme on gender and Belém GAP
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Enhanced Lima work programme on gender #ActOnTheGAP

Please use the Q&A function



Closing

#ActOnTheGAPEnhanced Lima work programme on gender and Belém GAP
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Updates UNFCCC

Guide to understand how COP works inside: 

How to COP - A handbook for hosting UN Climate Change 

conferences

Gender at COP 31:

Gender & Women at COP 31|UNFCCC

Updated information is made available on our

webpage:

UN Climate Change Conference –Antalya

Mastering International Climate 

Negotiations: All You Need to Know

Enhanced Lima work programme on gender #ActOnTheGAP

https://unfccc.int/sites/default/files/resource/How-to-COP.pdf
https://unfccc.int/sites/default/files/resource/How-to-COP.pdf
https://unfccc.int/sites/default/files/resource/How-to-COP.pdf
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https://unfccc.int/sites/default/files/resource/How-to-COP.pdf
https://unfccc.int/sites/default/files/resource/How-to-COP.pdf
https://unfccc.int/gender/cop31
https://unfccc.int/gender/cop31
https://unfccc.int/gender/cop31
https://unfccc.int/gender/cop31
https://unfccc.int/gender/cop31
https://unfccc.int/cop31
https://unfccc.int/cop31
https://unfccc.int/cop31
https://unccelearn.org/course/view.php?id=206&page=overview&lang=en
https://unccelearn.org/course/view.php?id=206&page=overview&lang=en


61

Calls for submissions

Enhanced Lima work programme on gender #ActOnTheGAP



Thank you!
For more information, sign up to 

our newsletter and join our 

LinkedIn Group.

If you have questions, please write 

to gender-team@unfccc.int 
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Wiebke Bender
Programme Officer

Gabriela Balvedi 

Pimentel
Associate Programme Officer

Alma Delgadillo
Team Assistant 

Fleur Newman
Unit Lead Gender, ACE, 

Youth

Gabriela Torres
 Consultant

Enhanced Lima work programme on gender

Belém Gender Action Plan

#ActOnTheGAP

https://unfccc.us20.list-manage.com/subscribe?u=aaba98dfc430d4ffd67982992&id=01e71a72f5
https://www.linkedin.com/groups/13971849/
mailto:gender-team@unfccc.int
mailto:gender-team@unfccc.int
mailto:gender-team@unfccc.int


63

For more information regarding the topics mentioned during this information session, please visit the following 

webpages:

•Gender and climate change documents/documentos en género y cambio climático/ Documents sur le genre et le 

changement climatique: https://unfccc.int/topics/gender/resources/documentation-on-gender-and-climate-change

https://unfccc.int/topics/gender/resources/documentation-on-gender-and-climate-change

•Gender and Women at COP 31: https://unfccc.int/gender/cop31 

•10-year Enhanced Lima Work Programme on Gender Decision 7/CP.29 

•Belém gender action plan Decision 7/CP.30 

Links shared during the meeting

Enhanced Lima work programme on gender #ActOnTheGAP
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https://unfccc.int/documents/655276
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