
Information session on Gender 
@COP27

UNFCCC



Information session on Gender 
@COP27

UNFCCC



Remember! 

You can use the Q&A to ask questions and provide information 
during the session

This session will be recorded and via the Gender Team Newsletter
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Language of the meeting: English. Interpretation is
available in French and Spanish
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Agenda
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Agenda

Topic Led by

Information session on Gender @COP27 (14:00 – 14:50 CEST)

Introductory Remarks & Secretariat Updates on COP27 and Q&A Fleur Newman (UNFCCC)

Presentation by the Women and Gender Constituency and Q&A Hwei Mian Lim (WGC )

10 min BREAK

Scene-setting for Technical Dialogue on Gender Budgeting on Gender Day (15:00 – 16:00 CEST)

Overview of the Gender Climate Finance Landscape & Sources of Funding Leo Schmidt (UNFCCC)

Framing gender-responsive climate finance – purpose and sources Fleur Newman (UNFCCC)

Gender, Climate Finance and the NDCs Verania Chao (UNDP)

Lessons learned from the Climate Finance Framework Szilvia Lehel (UNDP)

Gender, Green Policy and Finance Valentina Bellesi (OECD)

Closing Remarks Fleur Newman (UNFCCC)



Recap on Gender under the UNFCCC
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Gender 
documents 
prepared for 
SBI 56 (June 2022)

1. Progress of implementation of the activities contained in 
the gender action plan, areas for improvement and further work 
to be undertaken

2. Good practices for integrating gender into the work of the 
constituted bodies

3. Dimensions and examples of the gender-differentiated impacts 
of climate change, the role of women as agents of change & 
opportunities for women

4. Informal report on the in-session workshop on the role of
National Gender and Climate Change Focal Points

5. Just transition: An essential pathway to achieving gender 
equality and social justice



What's coming 
next?

COP 27

Documents: 

❑ SBI 56 documents still relevant

❑Gender Composition report FCCC/CP/2022/3 (including 
case studies)

❑ Synthesis Report on the implementation of gender policies, plans 
strategies and actions (in Party reporting)

❑ Informal notes prepared by the co-facilitators at SBI 56



Gender
Composition 
Report

• YEAR: Gender balance among Presidency representatives, Chairs 
and co-facilitators can positively influence the overall gender 
balance of speaking times. However, by comparison to COP 25 
where there was greater gender balance among Chairs, during 
COP 26 Chairs were predominantly men.

An inconsistency by year, 
by topic discussed and by 
age

 TOPIC: The speaking times of women and men during the thematic 
meetings and highlights that men account for most of the speaking 
time in most cases (Finance review, Finance Transparency, TEC, 
CTCN).

 In the cases of Gender and ACE, women speakers account for a 
higher average speaking time compared with men speakers.

 AGE: 16–36 is the only age bracket where female speakers 
accounted for more speaking time than male speakers: 7.6 per 
cent of the total speaking time during plenaries compared with 5.8 
per cent respectively.



Gender
Composition 
Report
Case Study: Speaking times 
during plenaries at COP26

Women as Party delegations: 37 per cent.
Only 29 per cent of the total speaking time.



Gender
Composition 
Report
Case Study : Mexico 
additional efforts to 
improve the participation of 
women in its delegation to 
the UNFCCC

• Improved its gender commitments by including actions to strengthen 
the capacity of women and their role as negotiators during sessions of UNFCCC 
bodies.

• 2020: Mexico’s first Feminist Foreign Policy in the Latin American region:

• Gender equality and freedom from gender-based violence in Mexico’s 
foreign ministry and foreign service.

• Raise awareness of women’s contributions to the foreign policy field

• Prioritize international relations with a gender perspective and 
an intersectional feminist framework that addresses interconnected 
categories and domains of power.

• Increase the participation of women in its delegation to multilateral 
processes.

• Since the launch of the Feminist Foreign Policy, the share of women in Mexico’s 
delegations has increased, from 58 per cent in 2019 to 72 per cent in 2021. The 
delegation was led by a woman in 2016, 2019 and 2021.



Synthesis Report 
on Gender 
integration in 
Party reports and 
communications

Gender is referenced in 76 per cent of the reports and communications reviewed, 
with significant mention of gender considerations and gender-sensitive climate 
policies in 63 per cent.

Percentages of LT-LEDS, NAPs, NAPAs, NCs and NDCs reviewed with significant, 
limited or no mention of gender:



Gender
Synthesis
Report

 Differences in aims and objectives among report types leads 
to gender being integrated differently in them. Of the 
Parties that submitted all five types of report, only two 
considered gender in all of them.

 Gender is increasingly mentioned by a majority of Parties in 
the context of climate policy and planning. Second, there is a 
difference between how gender integration is reported by 
developed and developing countries:

 Finally, while the highest frequency of gender mentions is in 
demographic data, many Parties also undertook systematic 
gender analysis to make climate policy and action more 
effective, and other Parties stated their aspiration to do so.



Gender
Synthesis
Report NDCs

LT-LEDS

As at 30 July 2022, 51 Parties 
had submitted LT-LEDS, of 
which less than half refer to 
gender integration and 
considerations, with 21.6 per 
cent containing limited mention 
of gender.

Information on gender 
considerations and integration 
in the majority of LT-LEDS is 
limited stands in contrast with 
the continued, increasing 
integration of gender reflected 
in the majority of NDCs.
Correcting this discrepancy is 
desirable as LT-LEDS set the 
long-term vision for Parties.

Contrast between NDCs 
and LT-LEDS



Status of the 
negotiations

❑ The Subsidiary Body for Implementation (SBI) initiated the 
intermediate review of the progress of implementation of the activities 
contained in the gender action plan of the enhanced Lima work 
programme on gender during SB56 and agreed to continue 
consideration at SB57 (November 2022) taking note of the informal 
notes prepared by the co-facilitators for this agenda item at this 
session under their own responsibility, with a view to recommending a 
draft decision for consideration and adoption.

❑ SBI Chair has emphasized that furthering the gender action plan is an 
important delivery from the COP 27 in order to promote more 
effective climate outcomes through equal participation and gender 
equality in climate action and support.

❑ SBI Chair encourage Parties to reflect on and be open to finding a 
compromise that all Parties can agree upon so that the intermediate 
review can be completed at this session.



What's coming 
next?

COP 27

Events

❑SBI-SBSTA event on the gender-related aspects of the IPCC AR6 
reports (GAP A.4)

❑ Joint dialogue with the Facilitative Working Group of the Local 
Communities and Indigenous Peoples Platform on advancing the 
leadership and highlighting the solutions of local communities 
and indigenous women (GAP B.3)

❑Dialogue on gender budgeting on Gender Day (GAP D.1)

❑ In-person informal meeting(s) of NGCCFPs who are attending 
COP 27



























Scene-setting for Technical Dialogue 
on Gender Budgeting 

UNFCCC



Scene-setting for Technical Dialogue 
on Gender Budgeting 

UNFCCC



What's 
the Purpose?
Gender Responsive Climate Finance



Sources
Gender Responsive 

Climate Finance



What's coming 
next?

COP 27

Technical dialogue on gender 
budgeting on Gender Day
14 November 2022



Gender at 
UN Climate 
Change

https://unfccc.int/gender

gender-team@unfccc.int


