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Coherence

GAP

What has worked and
why

What has not
worked and why
not

What is needed to enhance implementation (Who, What, Where, When,

How)

at the international
level

at the regional level

at the local level

C.1 Ensure that members of constituted
bodies are introduced to gender-related
mandates and to the relevance of in the
context of their work in a consistent and
systematic manner

All new and existing members of
constituted bodies are introduced to the
importance of gender-responsiveness

- pressure on Chairs is
working
- good practices

- Progress variable
in some members

- Gender balance in
constituted bodies
(Secretariat, SBs)

- need guidelines

- more UNFCCC process.
Highlight Paris
Agreement gender

- Intersectionality

- Ensuring coherence
inside governments

C.2 Facilitate the exchange of views and
best practices of the Chairs of constituted
bodies on how to strengthen the
integration of the gender perspective into
their work, taking into account the
synthesis report on progress in
integrating a gender perspective into
constituted body processes referred to in
paragraph 15(b) of this decision

Selection of topics for dialogue

- networking

C.2 Dialogue

- National level:
promote dialogue in the
national level

- Strengthen role of
national focal points

- Enhancing gender
into national plans

- Focus on impact for
women + nature

- Emphasis on
coherence ->
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vulnerable groups
also at national level

C.2 Dialogue report

C.3 Strengthen coordination between the
work on gender considerations of the
subsidiary bodies under the Convention
and the Paris Agreement and other
relevant United Nations entities and
processes, in particular the 2030 Agenda
for Sustainable Development, as
applicable

In-session dialogue on Gender Day
focused on one thematic area relevant to
the Convention and the Paris Agreement
to promote coherence reflecting
multidimensional factors

- Include language of
SDG (2023 HL Political
Forum, par. 17), such as
combating racism

- Work under Paris
Agreement

C.4 Encourage Parties and relevant
UNFCCC constituted bodies, in line with
their respective mandates, to support
action and implementation of the
enhanced LWPG and GAP

Inputs to the Standing Committee on
Finance for preparing the draft guidance
to the operating entities of the Financial
Mechanism

- Financing, considering
race equality

- Make GAP/LWPG
more visible

C.
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Gender-responsive means of implementation

GAP

What has worked and
why

What has not
worked and why
not

What is needed to enhance implementation (Who, What, Where, When,

How)

at the international
level

at the regional level

at the local level

D.1 Share experience and support
capacity-building on gender budgeting,
including on the integration of gender-
responsive budgeting into national
budgets to advance gender-responsive
climate policies, plans, strategies and
actions

Submissions

- Discuss under finance
track

- UNFCCC could start
using gender budgeting
- Other work streams
should incorporate
gender

- Use of indicators at
national level so that
can be also used at
international report

- Participation of
women (with
disabilities, of African
descent, Indigenous)
in the monitoring of
financing

D.1 Expert group meeting to be delivered
in a hybrid or virtual format, without
creating any precedent

D.1 Gender Day theme

D.2 Raise awareness of the financial and
technical support available for promoting
the strengthening of gender integration
into climate policies, plans, strategies and
action, as appropriate, including good
practices to facilitate access to climate
finance for grass-roots women’s
organizations and indigenous peoples and
local communities

- National and
multilateral banks need
to commit to ethnic and
racial drive for equality.
- More effort to make
sure that information is
available for everyone
regularly updated.
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Webinars, communication materials, in-
session workshops

D.3 Promote the deployment of gender- - Workshops with
responsive technological solutions to operating partners
address climate change, including (GCF, for example).

strengthening, protecting and preserving
local, indigenous and traditional
knowledge and practices in different
sectors and for improving climate
resilience, and by fostering women’s and
girls’ full participation and leadership in
science, technology, research and
development

Workshops, capacity-building initiatives,

webinars

D.4 Support the collection and - UNCC-learn courses - Better communication
consolidation of information and —gender TCC of resources that are
expertise on gender and climate change available (eg CC-learn
in sectors and thematic areas as well as courses)

identifying experts on gender and climate - More languages of
change, as needed, and enhance learn courses

knowledge platforms on gender and
climate change

Knowledge and expertise platforms on
gender and climate change

D.5 Engage women’s groups and national - Include gender and CC
women and gender institutions in the in NDCs.
process of developing, implementing and
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updating climate policies, plans,
strategies and action, as appropriate, at
all levels

Engagement of women’s groups and
national women and gender institutions
in developing and implementing climate
policies, plans, strategies and action, as
appropriate

D.5 Peer-to-peer exchange on country
experience and needs

- national plan —
consultation, data,
collection,
engagement (also DS)
- collaboration with
gender ministry

- climate into gender
—gender into climate

D.5 Open call for submissions to share
experience

- inclusive, accessible
knowledge platforms
- language, open tech,

D.6 Exchange information on lessons
learned among Parties that have
integrated gender into national climate
policies, plans, strategies and action, as
appropriate (e.g. information on results,
impacts and main challenges), and on the
actions that Parties are taking to
mainstream gender in any updates
thereto, as appropriate

Submissions on lessons learned

- gender + env data
conf-linking data +
users

- communicate about
the GAP —implement
what has been inputed
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D.6 In-session workshop on lessons
learned and actions taken in any updates

D.6 Informal workshop report

D.6 Workshops, dialogues, training expert
meetings

D.7 Enhance the availability of sex-
disaggregated data for gender analysis,
taking into consideration
multidimensional factors, to better
inform gender-responsive climate
policies, plans, strategies and action, as
appropriate

Management and availability of sex-
disaggregated data for gender analysis in
national systems, as appropriate

- language, open tech,
racial bias

- podcast highlights —
local action -
networks

- production + use
of data on gender
and CC

- avoid bias in data

- continue to build
evidence base-
indicators

- data inclusivity —
intersectional identities,
Indigenous, people in
vulnerable situations

- Going beyond
disaggregation
(systemic issues)

- Incorporate indicators
that capture outcomes
of climate action on
different groups,
differential impacts and
benefits (Indigenous
women, etc)




