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Takeaways from the regional

workshops?
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Many gender machineries are interested in gender
and climate change but need capacity building
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Takeaways from the regional

workshops?

Did not participate

NDC updates are an opportunity to integrate
gender into climate actions

There is much interested in gender and climate
change from women's groups on the ground

Great communicating with others in the region.
Networking and learning

No one size fits all

good best practice

Intercambio de experiencia y conocimientos

Coordination between gender and climate
ministries produces more effective outcomes

| earn more statisscally about how gender
equality contributes in Climate Action
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Takeaways from the regional

workshops?

Sounds interesting

1#*R1$

The importance of data that is gender-sensitive.
Political will from high-level decision-makers is also
important.

achievable

Importance of be connectedCapacity
Buildinglmportance of remain the why and the
how

the benefits of learning from each other, though
must keep in contexts.

Great- need more focus on intersectionality

Common needs about gender and climate
change and colaboration

Sounds interesting




Takeaways from the regional

workshops?

The benefits of creating a learning community

sex-disaggregated data is essential
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CLIMATE
DIALOGUES
20200

Son excelentes. Participacion activa del rol de la
mujer en las vulnerabilidades del cambio climatico

MOZAMBIQUE

From Panama. All the incentives and new politics
that includes the gender perspective.

Need for funding

Data collection and management is crucial for
gender

Importance of institutional arrangements to
enhance understanding and coordinate efforts

gender machineries




Takeaways from the regional

workshops?

Just start doing it! Cross-sectoral and
intergenerational cooperation in solidarity. Build
expertise.

Adapt to institutional arrangements
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CLIMATE
DIALOGUES
20200

Current information

time to accelerate

Having the GAP as an agreed international plan
to use as a basis for national work

More space for female leadership in climate
discussions

Sharing experiences, capacity building

Implementing the GAP involves everyone

Incorporating gender into climate action will
create a more effective and inclusive plan
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Takeaways from the regional

workshops?

collaborate

what is really happening in global climate efforts

Capacity building Creating conciousness

integrating gender for successful adaptation

linkages with internal and external structures

NORWAY

No one size fits all.

Development of more gender-sensitive
programmes ! (Would like to hear more of
particular initiatives)

Importance of articulate gender national policies
and climate policies and mecanisms
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Takeaways from the regional

workshops?

Land Rights

GAP as strong tool for national change

Interesting

Domestic policy and law are a foundation for
advancement and engagement.

attended none

All the workshops forthe promotion of the gender
equality

Institutional arrangements

Potential remains high in advocating for diverse
gender

Common challenge across the board
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Takeaways from the regional

workshops?

Excellent formart to share experiencied

NDC and NAP are good platforms to mainstream
Gender

Capacity building in the role of gender focal point,
the implementation of gender in the NDC

Networking and cross learning

Need for public awareness

great opportunity for engaging/networking with
others

Challenging to look at diverse gender aspects

There are many ways to make efforts and
initiatives towards mainstreming gender into
climate.

a national structure should be created to
nominate a gender focal point
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Takeaways from the regional

workshops?

Communication intersectoral

Collecting data to use as a basis for
implemntation

GWNET, SE4AIl, CCA launching Clean Cooking
Mentorship Program (GAP B,D).

Establish a workplan as first step for gender
mainstreaming into climate policy (European
Commission)

(UNEP ROLAC) - Gender and CC position to
mainstream gender in all the projects in the region

more consultations and technical workshop with
gender machineries South Centren(Switzerland)/
Integrated policy research Institute (US/Jamaica)

Incorporate gender in data collection activities.
GUYANA.

Trying to bring gender and climate issues in the
Generation Equality Forum in France in July 2021

workshops with women's group on the ground...
Integrated Policy Research Institute (IPR,
US/Jamaica)




Takeaways from the regional

workshops?

Jamaica is currently implementing a project aimed
at facilitating gender responsiveness approach to
climate change under the GCF

Norway are working together with the other
nordic countries to look into hos gender could be
mainstreamed into climate policies

Should be able to cross reference against other
development agenda

| eadership Skills

Tools for system thinking and present a story to
convince and advocate




\What plans do you have to implement

(activities under) the GAP in 2020 and 20217

Mainstreaming gender in every activities

Interinstitutional coordination and colaboration

s

CLIMATE
DIALOGUES
20200

Strengthening gender capacities for key climate change
actors

Faciltate workshop for young adults

Publishing '‘good practice case studies to inspire others and
share lessons

Support governments to include girls on their delegation-
including funding.

Set areport table for activites undertaken by other
departements

We are working on the development of a National Gender
Plan.

Building capacities of the key climate sectors on gender.
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\What plans do you have to implement e
(activities under) the GAP in 2020 and 20217

Support gender transformative education

creating publicity content on climate issues

20200

national consultations among main Ministries: Environment,
Gender Equality and Foreign Affairs

Canada has organized in October 2020 a virtual capacity
building workshop for women negotiators.

Estamos iniciando procesos, para el plan de genero y
cambio climatico adicional incluir el tema en los diferentes
proyectos y programas

Developing Gender and Climate Change strategy and
Action plan, Capacity development of women in various
climate sendative sectors

Argentina: Obtener datos desagregados por género, hacer
diagnésticos, redlizar capacitaciones

#*&1%

Developing strategy for gender mainstreaming in
implementing the PA (Sweden)
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\What plans do you have to implement
(activities under) the GAP in 2020 and 20217

Philippines CC Commission issued resolution to mainstream
gender responsive approaches in all CC activities. Focus
also on evaluation and evidence - GAP A3,D.7

Continuing working with the Gender and Climate Change
table, and applying check list, to development gender
sectorial analyses

Capacity Building ActivitiesIntegration of gender in climate
policiesExchange of good practices and
knowledgeCommunication More balance participation and
empowerment

Roll out training of gender integration in climate action for
government officials in South Asiq, East Africa, South
America (ODI, CDKN-Climate & Development Knowledge
Network)

Workshop with Act volunteers Sweden

Monitoring of gender mainstreaming in the implementation
of the Madagascar ANP

integrate gender in NAP process

Walk our talk in acting on what we can do. Advocate for
actions that need collaboration and continue to spread
awareness.

Identifying synergies between climate change, gender and
rule of law - capacity building, gender integration in disaster
response and policies, legal frameworks on land rights -
International Development law organization




\What plans do you have to implement

(activities under) the GAP in 2020 and 20217

Risk analysis and climate change and the gender
vulnerabilityassessment. In Panama environmental ministry

Identify entry points and priority actions to formulate
concrete programs and projects under the GAP

g
Linkied Mlodic
ﬁﬂ@__} rhrrcis 1r:

CLIMATE
DIALOGUES
20200

Nomination of a second NGCCFP to respect gender
balance

support women in all aspect to faced with disaster and
managed it

UNDP Enabling Gender-Responsive Disaster Recovery,
Climate and Environmental Resilience in the Caribbean to
continue work in 9 countries

Building capacities of the key climate sectors on gender
integration into climate actions. Bhutan.

Giving support to gender mainstreaming in different
countries and help building national and local expertise.

Strengthening capacities in climate change for key gender
actors, fostering the participation of organizations led by
women in climate action, improving the generation of
disaggregated data and gender sector analysis.

Training workshops to empower women




g
Linkied Mlodic
ﬁﬂ@__} rhrrcis 1r:

\What plans do you have to implement e
(activities under) the GAP in 2020 and 20217

Create a gender unit to monitor gender mainstreaming at
the sectoral level of the NAP Madagascar.

Develop a national GAPtraining for gender mainstreaming
at all level of government.

20200

Expand our platform of Climate and Gender materials
(EmpoderaClima)

Establish a workplan setting out the climate change policies
where gender will be mainstreamed (European Commission)

In my contry we have developed a national and ckimate

change strategy in order to achieve a balance gender. From
DRC..

Colombial gender Action PLan, Gender and climate change
in national gender policy

strengthen collaboration with gender focal point

We are in the process of preparing the Gender Plan of
Uruguay harmonized with the GAP of the CMUNCC

At OHCHR we hope to develop key messages on human
rights, climate change and gender, and also remain
available to assist States and other UN agenciesin
incorporating gender and human rights in climate action.
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\What plans do you have to implement
(activities under) the GAP in 2020 and 20217

Developping a gender responsive bilateral funding Raising awareness on gender and climate change gender analysis in key climate action
programme (Germany)

in VVenezuela we are planning interministerial consultations Chile: gender and climate change regional workshop
Viet Nam is working on mainstreaming Gender into the NAP to start with the development of our Climate Change
and NDC Gender Action Plan (GAP).
workshop,capacity building and rise their confidence to as a catalyst, should be a stimulus, an innovator, an initiator.
face disaster




Take aways from the skills and
NGCCFP role workshops?
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CLIMATE
DIALOGUES
20200

listening skill, responsibility, flexibility,good
communication,good knowledge

Flexibilty is key

The gender climate tracker

Networking

Communication, flexibility, mutual
understanding

Interpersonal communication

communication and stakeholder
engagement

Countries are at very different placesin
implementing. Important to allocate time
and resources

Various roles and skills depending to the
context




Take aways from the skills and
NGCCFP role workshops?
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CLIMATE
DIALOGUES
20200

Good comunication and advocacy skills

The strategy to expand my network to
advance my work

Good knowledge on both CC and Gender,
broad knowledge to connect the dots

Networking skills

Knowledge of the link between gender and
climate change

Communication, listening, understand
differential impact of climate change

Cooperative networker.Eagerness and
enthudiasm.

stakeholderengagement

Commectinternational and national levels




Take aways from the skills and
NGCCFP role workshops?

Skills needed to creat a strong network of communication Language and communication skills are
contacts to be aware of the developments | | also crucial
in all climate policy fields

respect for diversity

negotiation skills

Negotiation skills

Implementing the GAP

leadership

Leadership skills- Germany
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Take aways from the skills and
NGCCFP role workshops?

Negotiation skillsAccessing climate Sectoral Gender Analysis, and PLans. not only in English

financeCommunication and
advocacyleadership

Gender Planning, and gender budgeting

Flexibility
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\What skills and capacities do you think would e
be useful topics for future training?

20200

advocacy through campaign
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dispute

listening skills
broad climate knowledge
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feminist leadership
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good comminucaty disaster response

language training



As a NGCCFP: Please share any learning
or success related to your role in 2020
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\Want to stay informed?

Then please tell us your name
and email address.



