
In-session workshop on progress, challenges, gaps and priorities
in implementing the gender action plan and on future work to be
undertaken on gender and climate change

3rd – 5th June 2024, Bonn, Germany
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SBI 60

Whisper interpretation available in Spanish and French

Interpretación susurrada disponible en español y francés

Interprétation chuchotée disponible en espagnol et en français



Remember!
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This session is being 
webcasted

Floor language: English.
Whisper interpretation is 
available in French and 

Spanish

No food or drinks 
other than water are 

allowed in the 
meeting rooms



Opening remarks
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Nathalie Flores 
Vice-Chair of the SBSTA



Agenda - Monday 3rd June   
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Time Activity

10:00 -10:10
Opening (moderator), Welcome remarks by SBSTA Vice-Chair and Welcome by co-facilitators for 

agenda item 17, SBI 60 (gender and climate change)

10:10-10:50 Scene setting and framework for collective work during the workshop 

11:00 – 13:00 Regional level reflections: Rooms – Bangkok (Floor -1, Main Building), H-107 (Business I, Level OG1), 

Wien 1/2 (Floor 0, Main Building), Wien 3 (Floor 0, Main Building)

13:00 – 15:00 Lunch Break
Reflections on progress on gender and climate change

15:00– 16:00
Presentations: Reflections on progress: capacity-building, knowledge management and 

communication; gender-balance, participation and women’s leadership; monitoring and reporting – I

16:00 – 18:00 
World café: Reflections on progress and future: capacity-building, knowledge management and 

communication; gender-balance, participation and women’s leadership; monitoring and reporting - II



Agenda – Tuesday 4th of June  
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Time Activity
10:00 – 10:05 Opening and welcome

10:05 -11:00 Presentation: Reflections on progress and future: coherence; gender-responsive implementation and 

gender-responsive means of implementation- I
11:10 – 12:55 World café: Reflections on progress and future: coherence; gender-responsive implementation and 

gender-responsive means of implementation- II
12:55 – 13:00 Closing morning session
13:00 – 15:00 Lunch break

15:00– 16:00 Reflections on progress and future work
Reflections on future work on gender and climate change

16:05 – 16:35 Reflections on future work on gender and climate change– linkages and complementarities to 

support achieving the objectives of the GAP
16:45 – 17:55 Reflections on future work on gender and climate change – considering the role of the stakeholders 

mentioned in the GAP
17:55 – 18:00 Closing remarks 



Agenda – Wednesday 6th of June  
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Time Activity

10:00 – 10:05 Opening and welcome

10:10 – 11:30 Theory of change

11:30 – 12:45 Future work on gender and climate change - looking back to chart a way forward

12:45 – 13:00 Closing remarks by the SBI Chair



Scene setting and framework for collective work 

during the workshop 
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Review

Progress, challenges, gaps and 
priorities in implementing the GAP, 

categorized by deliverable or output 
for each activity under the GAP

Future work to be undertaken on 
gender and climate change
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• In terms of the work programme, what, if anything, 
should be changed to ensure it is conducive to 
effective implementation? 

• Is there anything in terms of the work programme
structure or its elements that is missing? 

Scene setting and framework for collective work during the workshop 
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Fleur Newman
Action Empowerment Unit Lead 
Gender, Children & Youth, ACE at 

UNFCCC Secretariat

Speaker



2024
COP 29

2001

Increase 
representation and 

participation of 
women

2012

Gender balance goal, 
standing item on COP 

agenda, reporting

2014

Two-year work 
programme on 
gender to 2016

2015

Paris Agreement: human 
rights language, 

capacity-building, 
adaptation

2016

Three-year work 
programme on 
gender to 2019

2017

Gender Action 
Plan

to 2019

2019

Enhanced gender work 
programme & action 

plan to 2024

2022

Gender and the UNFCCC
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Agenda Enhanced LWPG and GAP
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2020 - 2024
Enhanced 
Lima Work 

Programme 
on Gender

Gender 
Action 

Plan

Priority Area A: 5 Activities

Priority Area B: 3 Activities

Priority Area C: 3 Activities

Priority Area D: 7 Activities

Priority Area E: 2 Activities



Agenda Overview of submissions received
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To date, we have received 50 submissions

• 26 Parties or Party groupings
• Party groupings: AILAC, AGN, EU and LDCs

• 5 United Nations entities
• FAO, ILO, UN Women, UNDP and UNFPA

• 4 UNFCCC constituted bodies
• AC, CGE, LEG and WIM ExCom

• 15 other relevant organizations
• Including Women and Gender Constituency and 

YOUNGO



Agenda Structure of the synthesis report
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Elements of GAP Priority areas:
• Capacity-building
• Knowledge management
• Communications
• Gender balance, participation 

and women’s leadership
• Coherence
• Gender-responsive 

implementation
• Gender-responsive means of 

implementation
• Monitoring and reporting

You can access 

submissions via 

the submission 

portal



AgendaSnapshot initiatives reported per GAP Priority area
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Total initiatives 
reported: 596
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Note: due to editorial timelines, it was not possible to include in the analysis submissions 
received after 26 April 2024.



Agenda Overarching insights from submissions

PROGRESS

Important role of the enhanced 
LWPG and its GAP

NGCCFPs

Monitoring participation of 
women

Integration of gender in 
national climate change 

policies, plans, strategies and 
action

CHALLENGES/GAPS

Limited technical & financial 
resources

Need for better gender and 
environment data

Need to improve coherence 

Need to further integrate 
intersectional perspective

Narrow deliverables /outputs

Frequency of review and lack of 
indicators

FUTURE WORK

Proposals to improve 
existing activities

Proposals of new activities

Proposals on the structure 
of the work programme and 

GAP (e.g. timeframe)

16



Agenda Overarching insights from submissions
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PRIORITIES AND AREAS FOR IMPROVEMENT

Developing and implementing gender-responsive climate policies, plans, strategies and action

Promoting the provision of and mobilizing gender-responsive climate finance and technical and financial support for 
implementing GAP activities

Promoting the development of gender-responsive technologies

Bridge gender and environment data gaps

Strengthening balanced representation and inclusivity in climate policy and action

Adopting an intersectional approach across the work programme

Coherence and coordination



Q&A
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Regional level reflections

To facilitate regional level reflections, Parties have been divided into the 
following groups:

(i) Americas and the Caribbean  - Room: Bangkok, Floor -1
(ii) Asia & Pacific – Room: H-107, Business I, Level OG1
(iii) Europe & Central Asia – Room: Wien 3, Floor 0
(iv) Africa and Middle East – Room: Wien 1/2, Floor 0

Suggested guiding questions: 
(i) How well do the challenges, gaps and priorities identified in the 

synthesis report reflect the situation in your region? 
(ii) Considering the reality of your region, is something missing?
(iii) What type of action at the international, regional and national level 

would be helpful to enhance implementation in your region? 

Please note: 
• Party representatives are asked to self-identify and join the group of 

their preference. They are also invited to select a moderator and 
nominate a scribe, noting that there will be no report back.

• Secretariat team will be in the room at the beginning of this session, 
and will leave the room subsequently. 

Workshop webpage

bit.ly/SB60workshop 

Lunch break
13:00 – 15:00 

Reconvene in Bangkok Room 



Reflections on progress: 
capacity-building, knowledge management and communication; 

gender-balance, participation and women’s leadership; monitoring 
and reporting - I
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Wiebke Bender
Gender Programme Officer at 

UNFCCC Secretariat 

Speaker



Reflections on progress: 
capacity-building, knowledge management and communication; 

gender-balance, participation and women’s leadership; monitoring 
and reporting - II

22





Agenda
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Priority area A: capacity building, knowledge management and communication 

Enhance the systematic integration of gender 

considerations into climate policy and action and 

the application of understanding and expertise to 

the actions called for under the LWPG and its GAP

Facilitate outreach, knowledge-sharing and the 

communication of activities undertaken to 

enhance gender-responsive climate action and its 

impacts in advancing women’s leadership, 

achieving gender equality and ensuring effective 

climate action. 



Agenda
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Priority area A: capacity building, knowledge management and communication 



Agenda Priority area A: challenges and good practices
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CHALLENGES/GAPS

Limited technical & financial resources

Lack of expertise of institutions and key 
stakeholders to conduct in-depth 

gender analysis in the climate context

Persisting data gaps in relation to 
gender and climate change

Disinformation

GOOD PRACTICES

Increasing integration of gender into climate 
policy and action

Capacity-building targeting NGCCFPs

Increased capacity-building support for 
women from grass-roots communities, local 

communities and Indigenous women

Collaboration with the IPCC in delivering the 
special SBI-SBSTA

Event
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Priority area B: gender balance, participation and women’s leadership

Achieve and maintain the full, equal 

and meaningful participation of women 

in the UNFCCC process



Agenda
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Priority area B: gender balance, participation and women’s leadership
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Agenda Priority area B: challenges and good practices
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CHALLENGES/GAPS

Under-representation of women in 
UNFCCC process

Uncertainty and limited support for 
NGCCFPs to carry out mandate

Difficulties preventing harassment at 
UNFCCC meetings

GOOD PRACTICES

Monitoring and reporting on 
women’s participation and leadership 

in UNFCCC process

Action taken to address harassment 
and ensuring safety of all participants 

in UNFCCC conferences

Language on  IPLCs and organization 
of dialogue with FWG of the LCIPP



Agenda
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Priority area E: monitoring and reporting

Improve tracking of the 

implementation of and reporting 

on gender-related mandates 

under the LWPG and its GAP.
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CHALLENGES/GAPS

Lack of targets or indicators to 
monitor GAP implementation

Over-reliance on voluntary 
submissions

Lack of integration of gender 
considerations within existing 

UNFCCC reporting requirements

GOOD PRACTICES

Monitoring of gender balance in 
leadership positions within the 

UNFCCC process

Case study speaking times

Periodic monitoring of the 
implementation of the GAP

Priority area E: monitoring and reporting
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Ermira Fida
Deputy Secretary 

Intergovernmental Panel on 
Climate Change

Mwanahamisi Salimu 
Singano 

Senior Global Policy Lead
WEDO

Venge Nyirongo
Intergovernmental Specialist (Rio 

Conventions and Sustainable 
Development)

UN Women 



S E V E N T H  A S S E S S M E N T  C Y C L E  

Gender Action Plan ( GAP)  –
Reflections from the IPCC  

In-session workshop

Progress,  challenges, gaps and priorities in implementing the GAP and on 
future work to be undertaken on gender and climate change

Bonn, Germany, 3 – 5 June 2024

Ermira Fida

Deputy Secretary – IPCC 



S E V E N T H  A S S E S S M E N T  C Y C L E  

MANDATE OF THE IPCC

To assess on a comprehensive, objective, 

open and transparent basis the scientific, 

technical and socio-economic 

information relevant to understanding the 

scientific basis of risk of human-induced 

climate change, its potential impacts and 

options for adaptation and mitigation.



S E V E N T H  A S S E S S M E N T  C Y C L E  

GENDER IN THE IPCC 

Gender in the Assessment Reports

• Providing evidence base and understanding of the impacts of climate 
change on men and women and the role of women in addressing climate 
change.  

Gender in the IPCC process 

• The IPCC Gender Policy and Implementation Plan 
• Enhancing Gender Equality in IPCC processes

• Creating a gender-inclusive environment

• Training and guidance on gender and gender-related issues



S E V E N T H  A S S E S S M E N T  C Y C L E  

GENDER CONSIDERATIONS  - SIXTH ASSESSMENT REPORT 

SR1.5-degree: Women are disproportionately affected by climate change and 
are central in transitioning to low-carbon futures. Gender-insensitive policies can 
harm women, and addressing gender issues involves both synergies and tradeoffs 

Working Group II: Climate resilience opportunities vary, with women often 
facing resource control disparities. Strategies include inclusive policymaking, 
reliable water supplies, gender-sensitive systems, and integrating gender-aware 
approaches.

Working Group III: Clean energy access is crucial for women in informal 
settlements. Policies should consider gender implications, boost political 
participation, and provide gender-responsive finance.



S E V E N T H  A S S E S S M E N T  C Y C L E  

STATISTICS
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S E V E N T H  A S S E S S M E N T  C Y C L E  

IPCC GENDER POLICY & IMPLEMENTATION PLAN

IPCC-52 (2020). 

The Panel 

adopted the 

gender Policy 

and 

Implementation 

Plan adopted

Task Group 

developed a draft 

Gender Policy 

and 

Implementation 

Plan (2019)

IPCC-49 (2019)

Framework 

presented at 

IPCC-49.                

Panel established 

a second Task 

Group on 

Gender Policy & 

Implementation 

Plan

IPCC-47 (2017)

Panel established a  

Task Group on 

Gender to develop 

a framework of 

goals and actions 

to improve gender 

balance and 

address gender-

related issues 

within the IPCC. 



S E V E N T H  A S S E S S M E N T  C Y C L E  

IPCC INPUT TO THE eLWPG

Priority Area A: Capacity-building, knowledge management and 
communication

Activity A.4: Strengthen the evidence base and understanding of the 
differentiated impacts of climate change on men and women and the role of 
women as agents of change and on opportunities for women

Output: SBI–SBSTA special event, held at COP 27, Sharm El Sheikh 
focused on the gender-related aspects of the  Sixth Assessment Report 



S E V E N T H  A S S E S S M E N T  C Y C L E  

IPCC INPUT TO THE eLWPG

Priory area C: Coherence 

Activity C.3: Strengthen coordination between the work on gender 
considerations of the subsidiary bodies under the Convention and the Paris 
Agreement and other relevant United Nations entities and processes, in 
particular the 2030 Agenda for Sustainable Development, as applicable 

Output: IPCC Gender focused events held on Gender Day during the 
COPs



S E V E N T H  A S S E S S M E N T  C Y C L E  

SEVENTH ASSESMENT CYCLE  - Timeline

2023

IPCC
elected new 
Chair and 
Bureau 
(July 2023)

20272024

IPCC decided 
on products 
and workplan 
for the seventh 
cycle (January 
2024)

Special Report
on Climate 
Change and 
Cities (early 
2027)

TBC 2029

Methodology 
Report on 
Short-lived 
Climate 
Forcers (by 
2027)

Methodology 
Report on 
Carbon Dioxide 
Removal 
Technologies, 
Carbon 
Capture 
Utilization and 
Storage (by 
end of 2027)

Seventh 
Assessment 
Report
Working Group 
I, II, & III 
contributions

Update on 1994 
Technical 
Guidelines on 
Impacts, 
Adaptation and 
Vulnerability
(Timeline to be 
decided at 
IPCC-61)

Synthesis Report
(by late 2029, after 
completion of the 
Working Group 
contributions)

2028

2nd Global Stocktake



S E V E N T H  A S S E S S M E N T  C Y C L E  

SEVENTH ASSESSMENT CYCLE – Planned gender activities  

Expert Meeting on Gender, Diversity, and Inclusivity 

• End of 2024 / beginning of 2025 (TBC)

Code of Conduct:

• Complete the Process of dealing with complaints 

Training( informed by a survey on Gender, Diversity and Inclusivity): 

• Gender, Diversity Inclusivity,  

• Sexual Harassment 

• UN Ethics



S E V E N T H  A S S E S S M E N T  C Y C L E  

THANK YOU
FOR YOUR ATTENTION

STAY IN TOUCH STAY CONNECTED

ipcc.ch ipcc-sec@wmo.int

ipcc-media@wmo.int

ipcc_ch ipcc @ipcc ipcc

ipccGeneva
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Ermira Fida
Deputy Secretary 

Intergovernmental Panel on 
Climate Change
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Singano 

Senior Global Policy Lead
WEDO

Venge Nyirongo
Intergovernmental Specialist (Rio 

Conventions and Sustainable 
Development)

UN Women 



Priority Area B
Activities B.1 & B.2



Progress by Region: COPs
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Women’s Participation as Party Delegates
in the Context of Promoting Travel Funds (B.2)

Percentage of Party 
Delegations with More 

Men Than Women:

COP25: 70%

COP26: 79%

COP27: 77%

COP28: 79%

A scaled Women Delegates 
Fund would change overall 

women’s participation
by less than 1 percentage pt.

https://wedo.org/who-decides-womens-participation-in-the-un-climate-change-convention/


31%

Women Delegates Fund  Training in the Context 
of Promoting Initiatives for Capacity-Building (B.1)

• Hosted Night Schools at COP26, SB56, COP27, SB58, COP28, 
and SB60 for over 210 delegates, with an “advanced” room at 
COP27 and COP28

• Debuted virtual version of Night School in March of 2021, 
with over 120 participants completing certificates from over 
60 countries and dozens more engaging across two sessions

• Pacific regional training continues with a model based on 
workshops—either virtual or in-person—prior to intersessionals
and COPs, usually paired with travel support

• These trainings focus on strengthening the capacity of 
delegates regardless of their negotiation track.

• Capacity-strengthening includes networking and mentoring 
opportunities, with the latter most effective when mentor-
mentee pairs are matched by thematic area.
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Q&A
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Agenda World café discussions – MR Bangkok
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World Café Discussions

66

Three rounds: 
First round: 40 mins 

Second round: 25 mins 
Third round: 25 mins 

Guiding questions: 

1. what worked: how did existing activities support the objective of the related priority area?

2. what has not worked: is there anything that was unhelpful, did not work as intended and 
should be avoided?

3. what is needed to enhance implementation at the international, regional, national or local 
levels? (Who, What, Where, When, How) 

Participants are asked to divide into three evenly-sized groups and gather at three separate stations. Facilitators will 
rotate between these stations. Each group will nominate a Party delegate to act as a rapporteur, responsible for 
capturing in the template and submitting the key points of the discussion.

QR Code for Workshop website 

bit.ly/SB60workshop 

▪ Group 1 (Bangkok) – Whisper interpretation in SPANISH

▪ Group 2 (cafeteria in front of Bangkok) – Whisper interpretation in FRENCH 

▪ Group 3 (cafeteria in front of Bangkok)

Facilitators will rotate, groups will discuss all topics
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Timeline Workshop 

Monday 3rd of June: 

Regional Discussions, 
reflections on progress in GAP 

priority areas: A, B and E

Tuesday 4th of June: 

Reflections on progress in GAP 
priority Areas C and D. 

Discussions on future work, 
considering linkages and 

complementarities, as well as 
stakeholders

Wednesday 5th of June: 

Theory of change and future 
work on gender and climate 

change
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▪ Rapporteurs to submit your group’s summary of discussions as 
soon as possible after the session. Latest 1 hour after finishing 
today’s session 

▪ This information will be made available on the workshop 
webpage as soon as possible 

▪ Tomorrow we will reconvene in the same room (Bangkok, Floor -
1, Main Building) at 10:00 am. 


