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Opening remarks

Nathalie Flores
Vice-Chair of the SBSTA
(?/C\q\) United Nation
\\i‘\;c} CIimEte Chazg:

—

3



Agenda - Monday 3 June

. Tme | Adviy

Opening (moderator), Welcome remarks by SBSTA Vice-Chair and Welcome by co-facilitators for
agenda item 17, SBI 60 (gender and climate change)

10:00 -10:10

10:10-10:50 Scene setting and framework for collective work during the workshop

11:00 - 13:00 Regional level reflections: Rooms — Bangkok (Floor -1, Main Building), H-107 (Business I, Level 0G1),
Wien 1/2 (Floor O, Main Building), Wien 3 (Floor 0, Main Building)

13:00 — 15:00 Lunch Break

Reflections on progress on gender and climate change

15:00— 16:00 Presentations: Reflections on progress: capacity-building, knowledge management and
' ' communication; gender-balance, participation and women’s leadership; monitoring and reporting — |
World café: Reflections on progress and future: capacity-building, knowledge management and

communication; gender-balance, participation and women’s leadership; monitoring and reporting - Il

16:00 — 18:00
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Agenda —Tuesday 4" of June

. tme | Advy

(VOISR Opening and welcome

(RSB0 Presentation: Reflections on progress and future: coherence; gender-responsive implementation and
gender-responsive means of implementation- |

IRV PRSI \World café: Reflections on progress and future: coherence; gender-responsive implementation and
gender-responsive means of implementation- I

VARV Closing morning session
13:00 - 15:00 Lunch break

(ISHO SN SHO OB Reflections on progress and future work
Reflections on future work on gender and climate change

ICHUSER SRS Reflections on future work on gender and climate change— linkages and complementarities to
support achieving the objectives of the GAP

ISR VAN Reflections on future work on gender and climate change — considering the role of the stakeholders
mentioned in the GAP

VARV Closing remarks
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Agenda —Wednesday 6t of June

VOB IIER Opening and welcome

RS EREIUN Theory of change

SRRELRE RPN Future work on gender and climate change - looking back to chart a way forward

Closing remarks by the SBI Chair
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Scene setting and framework for collective work

during the workshop
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Review

Progress, challenges, gaps and
priorities in implementing the GAP,
categorized by deliverable or output
for each activity under the GAP
Future work to be undertaken on
gender and climate change

COP 28 outcome on gender and climate change

Submissio
deadline

31 MARCH

e Submissions
deadline on
progress,
challenges, gaps
and priorities in
implementing the
GAP

TIMELINE 2024

Synthesis
Report SB60

MAY JUNE NOVEMBER
e Publication ofthe e Workshop to discuss the e Conclusion of the
synthesis report synthesis report on the review
on the submissions (negotiations)
submissions e Summary report on the
received workshop
« Initiation of the review
(negotiations)

(/’C :‘Q
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Scene setting and framework for collective work during the workshop

* In terms of the work programme, what, if anything,
should be changed to ensure it is conducive to
effective implementation?

* [sthere anything in terms of the work programme
structure or its elements that is missing?



Fleur Newman

Action Empowerment Unit Lead
Gender, Children & Youth, ACE at

UNFCCC Secretariat ( Y United Nations
LN 44!/ Climate Change
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Gender and the UNFCCC

Paris Agreement: human
rights language, Gender Action
capacity-building, Plan
adaptation to 2019

Gender balance goadl,
standing item on COP
agenda, reporting

2001 2014 2016 2019

2012 2015 2017 2022

Increase
representation and
participation of
women

Three-year work
programme on
gender to 2019

Enhanced gender work
programme & action
plan to 2024

Two-year work
programme on
gender to 2016

O

2024
COP 29
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Enhanced LWPG and GAP

2020 - 2024
Enhanced

Lima Work

Programme
on Gender

Priority Area E: 2 Activities
/
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Overview of submissions received

To date, we have received 50 submissions

26 Parties or Party groupings
e Party groupings: AILAC, AGN, EU and LDCs

5 United Nations entities
« FAO, ILO, UN Women, UNDP and UNFPA

4 UNFCCC constituted bodies
* AC, CGE, LEG and WIM ExCom

15 other relevant organizations

* Including Women and Gender Constituency and
YOUNGO

V’C‘\\
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Structure of the synthesis report

Contents
Elements of GAP Priority areas:
ADDIEVIAtiONS ANA ACTOMYIIIS ....c..ce.ctucueieeiaee sttt ease s ceesteseets hess et ssess s sesse e sesetees e es e esseem et e s bt eee e aes Capa City- buildin g
| DR & 7T 4o (01111 T DTSSR USSR KnOWInge ma nagement

D U Y (OSSO Communications

C S Gender balance, participation

D. Possible action by the Subsidiary Body for Implementation .........cccceeeveeiiveeiiecceesineneeeseee, =l d SHENEN S Iea d =l h Ip

II.  EX@CULIVE SUITHTIATY .uveeueieeueesieeetaeeeseeaaseesaearaeestnsassessasansasssssessassnsesssssansassssnsssessnsessssssrsessnsesnsessnsesses Co h erence
A. Progress, challenges and gaps in implementing the gender action plan ...........ccocoevvvervvecennnen. Gen d er-respons ive
B. Future work to be undertaken on gender and climate ............ccccoovevevriemeueecueeececeee e im p lementation
LI SYDERESIS .ovueeveeocieeseeesie e seeeesses s ss e sssesssss s sb s s s s s s ss s s sssnes st ssaeesssenss s ssene s s Gender-responsive means of

A. Progress in implementing the activities under the gender action plan..........cccccvevevineiiviecieennn. im o) | ementation

B.  Challenges and GaADS .....c.uicieiiiiiieiieiiesieeste et e st ae e e saaee st ae e sae e sae et e e e bae e sbe et e e bae e ba e be e e teeantas Monitoring and reporting

C. Future work to be undertaken on gender and climate change..........ccocovvvivviciieicecive e
Status of implementation of activities under the gender action plan ..............ocoovieeiiieciei e
Proposed modifications to existing activities under the gender action plan ...............ooooiiiriiiieiiiiccie e YoUl CArl access
Proposals for new activities under the gender action PIam .............ooooiiiiii i e submissions via Y \ . . g

the submission \‘{ C V,  United Natiors

portal \l\_\; 41}/ Climate Change



Snapshot initiatives reported per GAP Priority area
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B Western European and other States  ® Global

Total initiatives

reported: 596 \‘(y/‘c \Q\’/ United Nations
\{\\; 41}/ Climate Change
s

Note: due to editorial timelines, it was not possible to include in the analysis submissions

received after 26 April 2024.
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Overarching insights from submissions

CHALLENGES/GAPS

PROGRESS Limited technical & financial

resources
Important role of the enhanced

LWPG and its GAP Need for better gender and

environment data
NGCCFPs
o .. Need to improve coherence
Monitoring participation of

women Need to further integrate

. : intersectional perspective
Integration of gender in

national climate change
policies, plans, strategies and
action

Narrow deliverables /outputs

Frequency of review and lack of
indicators

4
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Overarching insights from submissions

PRIORITIES AND AREAS FOR IMPROVEMENT
Developing and implementing gender-responsive climate policies, plans, strategies and action

Promoting the provision of and mobilizing gender-responsive climate finance and technical and financial support for
implementing GAP activities

Promoting the development of gender-responsive technologies

Bridge gender and environment data gaps
Strengthening balanced representation and inclusivity in climate policy and action
Adopting an intersectional approach across the work programme

Coherence and coordination

United Nations
Climate Change
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Regional level reflections

To facilitate regional level reflections, Parties have been divided into the
following groups:

(i) Americas and the Caribbean - Room: Bangkok, Floor -1

(ii) Asia & Pacific — Room: H-107, Business |, Level OG1

(iii) Europe & Central Asia — Room: Wien 3, Floor 0

(iv) Africa and Middle East — Room: Wien 1/2, Floor 0

Suggested guiding questions:

(i) How well do the challenges, gaps and priorities identified in the
synthesis report reflect the situation in your region?

(i) Considering the reality of your region, is something missing?

(iii) What type of action at the international, regional and national level
would be helpful to enhance implementation in your region?

Please note:

* Party representatives are asked to self-identify and join the group of
their preference. They are also invited to select a moderator and
nominate a scribe, noting that there will be no report back.

» Secretariat team will be in the room at the beginning of this session,
and will leave the room subsequently.

Vereinten Nationen ~ W'
wanlt P
Entrance/ Exit

(4 Bangkok room, Floor -1

WCeB
Main Building UN Campus
Emram:e;

)
Hl Wien 1/2, Floor 0
o H
K 610/611 % .

o€ Wien 3, Floor 0 X

Workshop webpage

4 A\
Lunch break g@ )

13:00 - 15:00
Reconvene in Bangkok Room

Bangkok room, Floor -1

Wien 1/2, Floor 0

Wien 3, Floor 0

H-107, Business |,
Level OG1

United Nations
Climate Change
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Reflections on progress:
capacity-building, knowledge management and communication;

gender-balance, participation and women’s leadership; monitoring
and reporting - |

s
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Wiebke Bender

Gender Programme Officer at
UNFCCC Secretariat
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Reflections on progress:
capacity-building, knowledge management and communication;

gender-balance, participation and women’s leadership; monitoring
and reporting - I

s
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Priority area A: capacity building, knowledge management and communication

Enhance the systematic integration of gender
considerations into climate policy and action and
the application of understanding and expertise to
the actions called for under the LWPG and its GAP

Facilitate outreach, knowledge-sharing and the
communication of activities undertaken to
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Responsibilities

Timeline

Deliverablesioutputs

Levelof
implementation

enhance gender-responsive climate action and its
impacts in advancing women’s leadership, s’
achieving gender equality and ensuring effective

climate action.

of social media, web resources

T'c communication tools to effectively

communicate to the public, in particular reaching

out to women, on the implementation of the Lima

work programme on gender and its gender action
plan and on gender equality

Parties, relevant organizations, the research
community

SB 54
(2021)

- Dimensions and examples of the
gender-differentiated impacts of
climate change

- The role of women as agents of
change

- O) ics for women

International,
regional,
national

Secretariat

By SB 56
(2012)

Synthesis report on the submissions

International

Invite Parties, relevant organizations, the
research community and the
Intergovernmental Panel on Climate Change
to participate in an event to present relevant
information upen publication of the Sixth
Assessment Report of the Intergovernmental
Panel on Climate Change

By COP 28
20

SBI-SBSTA special event

International,
regional,
national

Leading: Parties, relevant organizations,
secretariat

Ongoing to
COP 30
(2005)

Effective communication through
social media, web resources and
innovative communication tools

International,
regional,
national

SB 57
(2029
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Priority area A: capacity building, knowledge management and communication

70
36 )
50
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Al A.2 A3 A4 A5

Other
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114

M Parties M Constituted bodies B United Nations entities Other relevant organizations
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II -I_ -I
5

A. Other
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Priority area A: challenges and good practices

CHALLENGES/GAPS

Limited technical & financial resources
Lack of expertise of institutions and key
stakeholders to conduct in-depth

gender analysis in the climate context

Persisting data gaps in relation to
gender and climate change

Disinformation

GOOD PRACTICES

Increasing integration of gender into climate
policy and action

Capacity-building targeting NGCCFPs
Increased capacity-building support for
women from grass-roots communities, local

communities and Indigenous women

Collaboration with the IPCC in delivering the
special SBI-SBSTA

United Nations
Climate Change
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hieve and maintain the full, equal

and meanin :
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- n m
in the UNFCCC process Prwomen

Table 2
Priority ared B: gender balance, puﬂicipnﬁnn and women’s jeadership

Activities fesponibilities Timeline Deliverables/ouipuss

B.1 Promote Tninatives for capaciry-buildmg in Leading: Parties, relevant orgamza‘ticms Ongoing Workshops. capacxry-building ]mcrnatianal, ‘

{eadership. egotiation and facilitation of coP 30 nitiatives. webinars regional, ‘

ncgohaticm for womer delegates including young Contributing: secretariat (2024) national “
‘J?t!‘-‘_‘.’.L‘ﬂﬂ!H Women ar 1

women from focal ¢ omaniies, including through ‘

webinars and in-session training & enhance ‘

women's par\icipalion in the UNFCCC process

B.2 Promote fravel funds as @ ‘means of supporting
the equal icipation of women 18 all nationa

Leading: Partics

dclegations st TINECLC sessions. 75 well as funds Dingoing 10 Mobilization STiravel funds 10 ncrease Tricrnational. |
o support the pa.rticipati«:m of grass-roots local and COP 30 women's panicipaticn in the UNECCC regionals ‘
indigenous ples’ communities from developing Contributing: relevant organizations. (2024) process national ‘
countries, the least developed countries and small secretariat

island developing States and CnCoUrage parties and ‘
relevant organizations 1@ <hare information o0 ‘

ravel funding

B.3 Invite the Local Commupitics and Indigenous Tnvite to collaborate: Local Communitics and Dialogus Totemational,
Peoples Platform Facilitative Working Group 10 Indigenous peoples Platform Facilitative regional
collaborale and co-host 2 dialogue t& discuss Working Group- secretariat ‘
advancing the jeadership and h)ghlighting the

solutions of local communitics and indigenous Contributing: Parties. relevant Qrganizaﬁom

women and Ways of enhancing their effective

pa:ticipatiop m climate pobey and action, 1o the Secrctariat Dialogne report Tnternational ‘
extent that 1t1s consistent with the workplan of the (2023) “

Loecal C pmrnunities and Indigenous Peoples
Platform Facilitative Working Group and within
existing resources ‘

7~
%\\ C y United Nations
\ =’/ Climate Change
27



Priority area B: gender balance, participation and women’s leadership

18
16
14

12
0 I - m B I -
B.1 B.2

B.3 Other
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22
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B Parties H Constituted bodies  ® United Nations entities Other relevant organizations

12

10
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H
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B.2

B.1 B.3 Other

17

mBl mB2 mB3 Other M Eastern European States Latin American and Caribbean States

M African States B Asia-Pacific States

B Western European and Other States M Global 28



Priority area B: challenges and good practices

CHALLENGES/GAPS

Under-representation of women in
UNFCCC process

Uncertainty and limited support for
NGCCFPs to carry out mandate

Difficulties preventing harassment at
UNFCCC meetings

GOOD PRACTICES

Monitoring and reporting on
women’s participation and leadership
in UNFCCC process

Action taken to address harassment
and ensuring safety of all participants
in UNFCCC conferences

Language on IPLCs and organization
of dialogue with FWG of the LCIPP

United Nations
Climate Change




P | l E .l u I l.

§i by,
e, II///

Im
im:glmve tracking of the
ementati
ation Of
der-related mandaf rting

under
the LWPG and its GAP

Timeling
Ongoing @ Inclusiont of G-
coP 30 gcndcr mpﬂsiﬁon Top-_
M ‘%
_ 577 o g
. te &)"l/f,’,{y)
on the P //,) i oy
N
e e
Nal gy
/

Sccm\ariat
{20”4\

Activities

momturmgax\ cpuﬂ
the TNFCCC

£l Strmgxhcn

women P Jeadership pasitio s within
- the context of thc ender © compositien

i T 1500 of this

TOCOSE m
repert referred to 10
decisie n and including throu gh case studies
retariat
coP 30

7 pMomiter Tnd report on the v
neive climate po\icics, plans.
by Partics 1B

E.
gcndcr-mspo
and action: as priate, Tepd
it 1EPOTS 5 and communicaﬁons ander the
({(CY
U -
X 41,1// [|r."t9d Nations
Im
ate Change

30



Priority area E: monitoring and reporting

mE1l mE2 mES3

3

E.4 m Other initiatives

SN

w

N
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3.5

2.5

1.5

0.5
0

E.2

£.1 W Parties £.3 M Constituted badies Other

B United Nations entities Other relevant organizations

E.1 E.2 E3

E.4

B African States B Asia-Pacific States
M Eastern European States Latin American and Caribbean States
B Western European and Other States H Global

Other
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Priority area E: monitoring and reporting

CHALLENGES/GAPS

Lack of targets or indicators to
monitor GAP implementation

Over-reliance on voluntary
submissions

Lack of integration of gender
considerations within existing
UNFCCC reporting requirements

GOOD PRACTICES
Monitoring of gender balance in
leadership positions within the
UNFCCC process

Case study speaking times

Periodic monitoring of the
implementation of the GAP

United Nations
Climate Change




Speakers

Ermira Fida Mwanahamisi Salimu Venge Nyirongo
Deputy Secretary Singano Intergovernmental Specialist (Rio
Intergovernmental Panel on Senior Global Policy Lead Conventions and Sustainable
Climate Change WEDO Development)
UN Women

/

\’ United Nations
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SEVENTH ASSESSMENT CYCLE

INTERGOVERNMENTAL PANEL on ClimaTte chanee

Gender Action Plan ( GAP) -
Reflections from the IPCC

In-session workshop

Progress, challenges, gaps and priorities in implementing the GAP and on
future work to be undertaken on gender and climate change

Bonn, Germany, 3 — 5 June 2024

Ermira Fida
Deputy Secretary — IPCC



SEVENTH ASSESSMENT CYCLE

MANDATE OF THE IPCC

To assess on a comprehensive, objective,
open and transparent basis the scientific,
technical and socio-economic
Information relevant to understanding the
scientific basis of risk of human-induced
climate change, its potential impacts and
options for adaptation and mitigation.

INTERGOVERNMENTAL PANEL on ClimaTe chanee




SEVENTH ASSESSMENT CYCLE

IPCC

INTERGOVERNMENTAL PANEL on ClimaTte chanee

GENDER IN THE IPCC

Gender In the Assessment Reports

 Providing evidence base and understanding of the impacts of climate
change on men and women and the role of women in addressing climate
change.

Gender in the IPCC process

 The IPCC Gender Policy and Implementation Plan
 Enhancing Gender Equality in IPCC processes
« Creating a gender-inclusive environment
« Training and guidance on gender and gender-related issues



SEVENTH ASSESSMENT CYCLE

INTERGOVERNMENTAL PANEL on ClimaTte chanee

GENDER CONSIDERATIONS - SIXTH ASSESSMENT REPORT

SR1.5-degree: \Women are disproportionately affected by climate change and
are central in transitioning to low-carbon futures. Gender-insensitive policies can
harm women, and addressing gender issues involves both synergies and tradeoffs

Working Group lI: Climate resilience opportunities vary, with women often
facing resource control disparities. Strategies include inclusive policymaking,

reliable water supplies, gender-sensitive systems, and integrating gender-aware
approaches.

Working Group lll: Clean energy access is crucial for women in informal
settlements. Policies should consider gender implications, boost political
participation, and provide gender-responsive finance.



SEVENTH ASSESSMENT CYCLE

IPCC

INTERGOVERNMENTAL PANEL on ClimaTe chanee

STATISTICS
IPCC Authors (AR1- AR6)

85%
75%
FAR SAR

85%
78%

TAR AR4% AR5 ARG



IPCC-47 (2017)
Panel established a
Task Group on
Gender to develop
a framework of
goals and actions
to improve gender
balance and
address gender-
related issues
within the IPCC.

IPCC-49 (2019)
Framework
presented at
IPCC-49.

Panel established
a second Task
Group on
Gender Policy &
Implementation
Plan

SEVENTH ASSESSMENT CYCLE

IPCC

environment

INTERGOVERNMENTAL PANEL oN ClimaTe chanee WMO  programme

IPCC GENDER POLICY & IMPLEMENTATION PLAN

Task Group
developed a draft
Gender Policy
and
Implementation
Plan (2019)

IPCC-52 (2020).
The Panel
adopted the
gender Policy
and
Implementation
Plan adopted

®

OVERNMENTAL PANEL ON
climate chanee



SEVENTH ASSESSMENT CYCLE

IPCC

INTERGOVERNMENTAL PANEL on ClimaTe chanee

IPCC INPUT TO THE eLWPG

Priority Area A: Capacity-building, knowledge management and
communication

Activity A.4: Strengthen the evidence base and understanding of the
differentiated impacts of climate change on men and women and the role of
women as agents of change and on opportunities for women

Output: SBI-SBSTA special event, held at COP 27, Sharm El Sheikh
focused on the gender-related aspects of the Sixth Assessment Report



SEVENTH ASSESSMENT CYCLE

IPCC

INTERGOVERNMENTAL PANEL on ClimaTe chanee

IPCC INPUT TO THE eLWPG

Priory area C: Coherence

Activity C.3: Strengthen coordination between the work on gender
considerations of the subsidiary bodies under the Convention and the Paris
Agreement and other relevant United Nations entities and processes, in
particular the 2030 Agenda for Sustainable Development, as applicable

Output: IPCC Gender focused events held on Gender Day during the
COPs



SEVENTH ASSESSMENT CYCLE

(1]
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EVENTH ASSESMENT CYCLE rekcoverwENTAL pane on IMaTe change o SEEERE

Special Report
on Climate
Change and

Citi |
2(|).|267$) early 2" Global Stocktake

Methodology

Report on Seventh
Short-lived Assessment
Climate Report
Forcers (by Working Group
2027) , 1, & Il

contributions
Methodology

Report on Update on 1994
Carbon Dioxide T(Fe)chnical
POC decided 'I?eeé?:r)l\(l)?(l)gies Guidelines on
eciae » Impacts, :
IPCC on products Carbon Adaptation and Synthesis Report
electednew 54 \workplan Capture Vulnerability (by late 2029, after
Chair and for the seventh Utilization and  (Timeline to be completion of the
Bureau cycle (January Storage (by decided at Working Group
(July 2023 ibuti
y ) 2024) end of 2027)  |pcc.1) contributions)

2023 BB 004 (2027 BB TpC 000 M )09 .




SEVENTH ASSESSMENT CYCLE

IPCC

INTERGOVERNMENTAL PANEL on ClimaTe chanee

SEVENTH ASSESSMENT CYCLE - Planned gender activities

Expert Meeting on Gender, Diversity, and Inclusivity
« End of 2024 / beginning of 2025 (TBC)

Code of Conduct:
« Complete the Process of dealing with complaints

Training( informed by a survey on Gender, Diversity and Inclusivity):
« Gender, Diversity Inclusivity,

« Sexual Harassment

« UN Ethics



SEVENTH ASSESSMENT CYCLE

THANK YOU
FOR YOUR ATTENTION

STAY IN TOUCH

>

Ipcc-sec@wmo.int
ipcc-media@wmo.int




Speakers

Ermira Fida Mwanahamisi Salimu Venge Nyirongo
Deputy Secretary Singano Intergovernmental Specialist (Rio
Intergovernmental Panel on Senior Global Policy Lead Conventions and Sustainable
Climate Change WEDO Development)
UN Women

/
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Priority Area B
Activities B.1& B.2

Women'’s Environment
& Development Organization



NS
V Women's Participation as Party Delegates

in the Context of Promoting Travel Funds (B.2)

Women'’s Participation in the
UN Climate Change Convention

Progress by Region: COPs cop2s [ cor2s | cop27 [ copzs

50%

45%

7% pionirtivate by
45% 46%
40% 43% B 429 e 43% Percentage of Party
41% ~ Delegations with More
35% : Men Than Women:
COP25: 70%
30% 0 31% 5
o 31% 30% . COP26: 79%
%
25% e COP27:77%
20% COP28: 79%
15%
A scaled Women Delegates
10% Fund would change overall
women'’s participation
o by less than 1 percentage pt.
0%

Africa Asia Europe and Others Latin America and the Oceania
Caribbean

Percentage


https://wedo.org/who-decides-womens-participation-in-the-un-climate-change-convention/

N\
VWomen Delegates Fund Training in the Context
of Promoting Initiatives for Capacity-Building (B.1)

Hosted Night Schools at COP26, SB56, COP27, SB58, COP28,
and SB60 for over 210 delegates, with an “advanced” room at
COP27 and COP28

Debuted virtual version of Night School in March of 2021,
with over 120 participants completing certificates from over
60 countries and dozens more engaging across two sessions
Pacific regional training continues with a model based on
workshops—either virtual or in-person—prior to intersessionals
and COPs, usually paired with travel support

These trainings focus on strengthening the capacity of
delegates regardless of their negotiation track.

Capacity-strengthening includes networking and mentoring
opportunities, with the latter most effective when mentor-
mentee pairs are matched by thematic area.
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EMPOWER: WOMEN FOR
CLIMATE-RESILIENT SOCIETIES
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KEY RESULTS FROM 2018 TO 2022

2,000+ WOMEN

from Bangladesh, Cambodia and Viet
Nam benefitted from country-level
interventions

425 WOMEN

have built climate-resilient livelihoods

2,000+ PEOPLE

have increased capacity through e-
learning on gender equality and
human rights in climate action and
renewable energy

11 KEY POLICIES

on climate change, renewable energy
and DRR adopted integrating gender
equality

5 INTERGOVERNMENTAL
DECISIONS

on climate change made increasing
commitmentsto gender equality

50+ WOMEN-FOCUSED
ORGANIZATIONS & CSOS

were empowered to influence
decision-making on climate change,
renewable energy and DRR



KEY LESSONS LEARNED

al

©

Finance

Data for
Decision-making

Monitoring
and reporting

Inclusive recovery

Regional
Partnerships

Access to finance is critical to facilitate implementation of gender- responsive actions and
enable women and the most marginalized communities to build resilience

Targeted support to key national and regional actors is pivotal to improve the availability
and use of gender statistics and qualitative data for effective decision-making and policy
implementation

Dedicated support to monitoring and reporting on gender-related outcomes is crucial to
deliver on commitments on gender-responsive climate action

COVID-19 and climate impacts have shifted the ground realities of women and girls,
including increasing risks of GBV, thus recovery strategies require inclusive policies to
leave no one behind

The partnership between UN Women and UNEP has enabled broader impact, but further
concerted and sustained efforts are needed for scaling up innovative solutions in
adaptation and mitigation building a sustainable and climate-resilient Asia-Pacificregion



KEY LESSONS FROM PHASE |

Regional and national actors have made gender-responsive and human rights-based commitments
related to climate change, renewable energy and DRR.

Further support is needed to:

oﬁ

Effectively implement

al

I

Improve the availability and Monitor and report on
use of gender statistics and
qualitative data for effective
decision-making and policy

implementation

programmes to carry these gender-related outcomes

commitments forward




PROGRAMME NAME

EmPower: Women for Climate-Resilient
Societies (Phase Il)

RESPONSIBLE AGENCIES

UN Women and UN Environment Programme

DURATION
5 Years (January 2023 — December 2027)

GEOGRAPHICAL COVERAGE

Asia-Pacific region with a focus on Bangladesh,

Cambodia, Indonesia, Philippines and Viet Nam Reti Khatun, a goat farmer from Bangladesh, received support from the
project to purchase solar panels and a solar water pump.

Photo: UNEP/Reza Shariar Rahman




Rokeya Begum Shafali is a woman leader from Bangladesh who
supports her community to better prepare for disasters.

Photo: UN Women/Fahad Kaizer

BACKGROUND

Women and marginalized groups in the Asia-
Pacific region are disproportionately affected
by the impacts of climate change,
environmental degradation and disasters.

« |Less access toinformation, resources,
finance and technologies

« Underrepresented in climate change,
energy transition and disaster risk
reduction (DRR) related decision-making



RESPONSE

Together with partners, we are scaling up
the lessons learnt and approaches
developed during the first phase of
EmPower: Women for Climate-Resilient
Societies to achieve a collective goal:

People in Asia-Pacific are less vulnerable to
the impacts of climate change and
experience greater gender equality and the
full enjoyment of their rights, including
equal access to a clean, healthy and
sustainable environment.

Indigenous women from Viet Nam started using solar drying systems to dry
mushrooms, noodles and bamboo for their food production businesses.

Photo: UN Women/Hoang Thao




Women from Hong Luan Cooperative in Viet Nam increased their
production and income after using a solar dryer to dry noodles. O U T C O M ES

Photo: UNEP/Maxwell Gutteridge

« Asia-Pacific actors increase action on gender-
responsive climate change adaptation and
mitigation.

« Women in all their diversity and other

marginalized groups are represented as key
environmental actors in climateand DRR

decision-making.

«  Women and other marginalized groups in Asia-
Pacific engage in climate-resilient livelihoods.

EmPower || was designed to link to the normative
agreements gender and the environment — including
the eLWPG




>
Photo: UNEP/Andrew Ball

APPROACH AND PARTNERS

nvest in a just energy
transition, climate
change and monitor

policy implementation

Governments
Communities
Women entrepreneurs

Build climate and disaster

i i Communications,
resilient livelihoods from

Support women's

leadership and advocacy and
D renewable energy Y
participation outreach
technology
» Civil society organizations * UN partners
» Private sector * Regional networks and development partners
* Financial institutions « Intergovernmental organizations



PHILIPPINES ' B WOMEN'’S PARTICIPATION AND
LEADERSHIP

* Creating platforms for dialogue
on gender and climate change

* Promoting and leveraging the
role of the National Gender and
Climate Change Focal Points of
the UNFCCC to highlight critical
issues and ways forward,

o E.g the COP28 event in the hosted
in Philippines Pavillion, which
hosted the NGCCFPs from the
Philippines, Fiji, Viet Nam and
Cambodia
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Accelerating Gender-Responsive Climate Action C APA C | TY B U | I_ D I N G

and Nationally Determined Contribution (NDC)
Implementation in Asia and the Pacific

1-3May 2024  Seoul, Republic of Korea B e Capacity bU||d|ng remains a key
|1 1. request from UN Women by
Member States

* UN Women's approach in Asia
and the Pacific is to look for ways
to conduct regional convening on
global issues to build
constituency at the regional
level, and peer to peer learning
from different countries




WHERE WE WANT TO BE IN 2027

b

INTERGOVERNMENTAL
DECISIONS

will increase commitmentsto gender
equality.

800 WOMEN AND
MARGINALIZED INDIVIDUALS
will have increased capacity and agency to

exercise leadership in decision-making
processes.

USD 20 MILLION

of investmentin gender-responsive
renewable energy entrepreneurship will be
mobilized.

15 POLICIES AND ACTIONS

that are gender-responsive and human rights-
based will be implemented and monitored.

110,000 WOMEN

will benefit from climate-resilient livelihoods
and services.

1,600 WOMEN

will build climate-resilientlivelihoods using
renewable energy.

ESTIMATED 600K TONNES

of CO2 emissions equivalent will be reduced
due to renewable energy interventions
throughout their lifetime



FEATURED RESOURCES

State of Gender Equality and
Climate Change in ASEAN

UNPACKING GENOER INTEGRATION IN NATIONALLY
DETERMINED CONTRIBUTIONS (NDCS) OF

ASIA-PACIFIC COUNTRIES

T4 3 00 ey D W it T et
VIR I g M) I 4 € MRy

O DD e 43T
i i A e

P AT T S e e Mg e
NSt wer nrrea, Ceven e roe

oned SR DO W AN TS
ICON YO T 1 W0 & O S
O Y TR ey b e T
e g b T b SO
o s —— o] — ",

o s o 4k vr e e e e pa

T P At AR W A AT
G Fagr et o e e e
Y e e o 2 g e 4 €
R S A ae e emom et

TPe vt Ve g S O, i whd OV W

VI TV (I o JCM oy e
B0 g A e P L MO
i i D v € .
-

T momn MO bttt Moo LD gl 0
Vg WO Mg g O
B Ot G v e A P, g
B Y S e DI G 43
A by TN T € it ¥
V1 i A Wt (18 e 1T
A 3 €, e i NI W &

W O O
S P o o 3
B e ]
20 DC A 0 Tgrws o T oM
o ot Ky W0 M 3 AR Mt
W Farde g A O o 2001 T o
PO 1 g g ' D 4 0.
A W i e 1S3 s M o’ 3531
o e SIS T s b e P

g sy o SO s 1 e b
287 S B T g o e

TRAINING MANUAL
ON GENDER AND
CLIMATE CHANGE
RESILIENCE

{\A.‘j/.‘ U'\j (_CZt*LEJH\ About Us Courses Catalog #elp tegamns | Fagun )



CONTACT US

Parimita Mohanty

Programme Management Officer, Climate Change Division
UNEP Regional Office for Asia and the Pacific
mohantyp@un.org

Maria Holtsberg

Regional Advisor for Humanitarian Action and DRR
UN Women Regional Office for Asia and the Pacific
maria.holtsberg@unwomen.org
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World cafe discussions — MR Bangkok
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World Cafe Discussions

Participants are asked to divide into three evenly-sized groups and gather at three separate stations. Facilitators will
rotate between these stations. Each group will nominate a Party delegate to act as a rapporteur, responsible for
capturing in the template and submitting the key points of the discussion.

=  Group 1 (Bangkok) — Whisper interpretation in SPANISH Three rounds:

First round: 40 mins
Second round: 25 mins
Third round: 25 mins

= Group 2 (cafeteria in front of Bangkok) — Whisper interpretation in FRENCH

=  Group 3 (cafeteria in front of Bangkok)

Facilitators will rotate, groups will discuss all topics

Guiding questions: .
QR Code for Workshop website

1. what worked: how did existing activities support the objective of the related priority area?

2. what has not worked.: is there anything that was unhelpful, did not work as intended and
should be avoided?

o N

\‘?"C V) United Nations

3. whatis needed to enhance implementation at the international, regional, national or local \g\; 41’1/ Climate Change
S

levels? (Who, What, Where, When, How)
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Timeline Workshop

Tuesday 4t of June:

Monday 3™ of June: Reflections on progress in GAP Wednesday 5t of June:

iority A CandD.
SO AL Theory of change and future

work on gender and climate
change

Regional Discussions,
reflections on progress in GAP
priority areas: A, Band E

Discussions on future work,
considering linkages and
complementarities, as well as
stakeholders

4 N
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Remember!

" Rapporteurs to submit your group’s summary of discussions as
soon as possible after the session. Latest 1 hour after finishing
today’s session

" This information will be made available on the workshop
webpage as soon as possible

" Tomorrow we will reconvene in the same room (Bangkok, Floor -
1, Main Building) at 10:00 am.
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