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The Belém GAP: a new chapter for gender  and climate change

• Adopted at COP 30 (Belém gender action plan)
• Operationalizes the enhanced Lima work 

programme on gender 
• 2026-2034, mid-term review in 2029
• Similar structure previous GAP with 5 priority areas 
• 27 activities and 98 deliverables 
• Implementation:

• By all stakeholders: governments, civil 
    society, UN entities, relevant organizations
• At all levels, from local to international

Enhanced Lima work programme on gender #ActOnTheGAP

A: Capacity-building, knowledge 
management and communication 

B:  Gender balance, participation and 
women’s leadership 

C: Coherence

D: Gender-responsive implementation 
and means of implementation

E: Monitoring and reporting 

https://unfccc.int/documents/653290
https://unfccc.int/documents/653290
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A plan built for impact

• Strengthened focus on:
• Implementation and means of implementation
• More structured deliverables and stage approach
• Improved evidence base, data, reporting (e.g. 

voluntary Party reporting) and accountability
• Better systems and improved mainstreaming across 

and beyond the convention
• Constituted bodies and work programmes, JTWP, 

GST
• IPCC
• Rio Conventions 

✓ Care work
✓ Health
✓ Violence against 

women and girls
✓ Safety and 

protection 
mechanisms for 
women

✓ Nature-based 
solutions and 
ecosystem-based 
adaptation

Enhanced Lima work programme on gender #ActOnTheGAP
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All hands needed for implementation!

Enhanced Lima work programme on gender #ActOnTheGAP

UNFCCC Process
• Parties

• NGCCFPs
• NFPs for ACE

• UNFCCC secretariat
• UNFCCC constituencies
• SBI and SBSTA
• COP Presidencies
• Hosts of UNFCCC events
Constituted bodies and work 
programmes
• Chairs of UNFCCC CBs, 

Chairs and facilitators of 
WP

• GFPs at constituted bodies
• FWG of the LCIPP
• SCF
• Designated national 

entities under the CTCN 
and TEC

Financial institutions
• Operating entities of the Financial 

mechanism
• GEF
• GCF

• Adaptation Fund
• Fund for responding to Loss and Damage
• Relevant MDBs
• Public and private financial entities
• Relevant financial institutions
• Private sector
• Philanthropic financial institutions

Relevant organizations…
• IPCC
• Relevant UN entities
• GFPs of the Rio Conventions and Joint 

Liaison Group
• International organizations
• Academic institutions
• Private sector

…Relevant organizations
• Civil society organizations
• Grassroots organizations
• Women’s groups
• Indigenous Peoples’ organizations
• Organizations of women of African descent
• Organizations of Indigenous women, and of 

women from local communities
• Researchers
• Media
• Communicators
• Technologists
• Gender experts

National stakeholders
• National statistical systems 
• National statistical offices
• Ministries relevant to gender and climate matters 

and those responsible for relevant sectoral and 
national climate-related plans
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“Acknowledging that differentiated impacts of climate 
change and opportunities for all women and girls, including 
Indigenous women, women from local communities, 
migrant women, women with disabilities, women 
smallholder farmers and women from rural and remote 
communities, are shaped by multidimensional factors”

No one-size-fits all approach

Enhanced Lima work programme on gender #ActOnTheGAP
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Data in the Belém GAP



Capacity-building and knowledge sharing 
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• A.3 Strengthen the evidence base for and understanding of the differentiated impacts and 
opportunities of climate change and climate action, and the role of women, men and boys as 
agents of change

• A.3.1: Capacity-building programmes and national dialogues (ongoing; national level)
• A.3.2 Education, training and awareness-raising campaigns (ongoing; regional and national 

level) 
• A.3.3 Virtual or hybrid workshops on gender- and climate-related matters (in conjunction 

with relevant regional events; regional and international level)
• A.4 Enhance capacity-building for governments and other relevant stakeholders in collecting, 

analysing and applying gender- and age disaggregated data and conducting gender analysis
• A.4.1 Building, strengthening and maintenance of the evidence base on gender and 

climate change matters (ongoing; at all levels)
• D.7 Enhance the collection, analysis, dissemination, management and use of gender- and age-

disaggregated data for gender analysis
• D.7.1 Building of institutional capacity to collect, manage and use gender- and age-

disaggregated data for gender analysis in national climate systems (ongoing; national and 
subnational level)

L C

C

C

Parties

Relevant 
organizations

National statistical 
systems/offices

Research & academia

UNFCCC Secretariat

C

C

L

C

C

L C

NGCCFPs

L
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• A.3 Strengthen the evidence base for and understanding of the differentiated impacts and 
opportunities of climate change and climate action, and agents of change role, of women, men 
and boys

• A.3.5 Submissions on the evidence base on gender and climate and of gender-responsive 
climate action, including multidimensional factors, and examples of engaging men and 
boys and of gender-responsive climate action (by June 2027; all levels)

• A.3.6 Synthesis report on the submissions referred to in A.3.5 above (COP 32; 
international level)

• A.3.9 Submissions on the findings of national assessments of relevant issues, such as 
health, violence against women and girls, and care work in the context of gender and 
climate change (by March 2027; international level) 

• A.3.10 Dialogue on the findings reported in the submissions referred to in A.3.9 above 
(COP 32; international level) 

• A.3.11 Workshops on the findings of national assessments of relevant issues in the 
context of gender and climate change (Ongoing; international, regional)

Parties

Relevant 
organizations

UNFCCC Secretariat

L L C

Research & academia

SBI and SBSTA 

L

L

L C C UN entitiesC

Strengthening collection and use of gender and climate change data

L
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• D.5 Support the collection and consolidation of information on gender and climate change in 
sectors and thematic areas as well as identify experts on gender and climate change and 
enhance knowledge platforms on gender and climate change

• D.5.1 Report on commonalities between existing knowledge platforms and expert 
platforms, as well as potential gaps (SB 66; international level)

• D.5.2 Expert dialogue on relevant issues in gender and age-disaggregated data and gender 
analysis (SB 64; international level)

• D.5.3 Strengthen existing knowledge and expertise platforms on gender and climate 
change matters and respond to identified gaps following the outcomes of the expert 
dialogue (ongoing; national, regional and international level)

• D.7 Enhance the collection, analysis, dissemination, management and use of gender- and age-
disaggregated data for gender analysis

• D.7.2 Global dialogue on gender and environment data to exchange best practices (COP 32 
and COP 37; international level)

C

Parties

Relevant 
organizations

UNFCCC Secretariat

L C C

L

L

L C C

IPCC
L

Strengthening collection and use of gender and climate change data
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• A.3 Strengthen the evidence base for and understanding of the differentiated impacts and 
opportunities of climate change and climate action, and agents of change role, of women, men 
and boys

• A.3.4 Inclusion of gender-responsive communication, public awareness-raising strategies 
and other relevant Action for Climate Empowerment elements in official climate planning 
and reporting processes (ongoing; regional and national level)

• A.4 Enhance the capacity of governments and other relevant stakeholders in collecting, 
analysing and applying gender- and age disaggregated data and conducting gender analysis

• A.4.2: Consideration of existing tools, guidelines, studies and trainings, identification of 
gaps, and development of new tools, guidelines, studies and trainings on the basis of the 
identified gaps (ongoing; all levels)

• A.4.3 Promotion of existing and new tools, guidelines, studies and trainings (ongoing; 
regional, national and local level)

L

C

Parties

Relevant 
organizations

National statistical 
systems

NFP for ACE

L

L

NGCCFPs

L C

Promoting the understanding of gender-differentiated impacts 
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• E.1 Strengthen the monitoring of and reporting on the full, meaningful and equal participation 
of women in leadership positions within the UNFCCC processes 

• E.1.5 Voluntary reporting of gender composition of national delegations and technical 
teams supporting the COP Presidency and high-level  champions, including on gender- and 
age disaggregated data (annually; international and national level)

• E.1.6 Inclusion of additional data collection on multidimensional factors in registration 
processes for delegations and track progress over time (ongoing, evaluation of progress in 
2029; international and regional level) 

• E.4 Promote synergies between the enhanced LWPG and its GAP, the work of the IPCC and 
work undertaken by Parties and relevant organizations in preparation for the GST regarding 
gender- and age-disaggregated data

• E.4.1 Dialogue on synergies (SB 68; international level) 
• E.4.2 Dialogue report (2028; international level)

L

C

Parties

Relevant 
organizations

L

C

COP Presidencies

L C
UNFCCC Secretariat

CL C

IPCC

L

Monitoring and reporting



Thank you!

For more information, sign up to our 
newsletter and join our LinkedIn Group.

If you have questions, please write to
wbender@unfccc.int
gender-team@unfccc.int 
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https://unfccc.us20.list-manage.com/subscribe?u=aaba98dfc430d4ffd67982992&id=01e71a72f5
https://www.linkedin.com/groups/13971849/
mailto:wbender@unfccc.int
mailto:gender-team@unfccc.int
mailto:gender-team@unfccc.int
mailto:gender-team@unfccc.int
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