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Gender in the UNFCCC process
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10-year enhanced Lima work programme on gender
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Acknowledging the continuing need for gender mainstreaming through all relevant
targets and goals in activities under the Convention as an important contribution to
increasing their effectiveness, fairness and sustainability,
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Recognizing with concern that climate change impacts on women and men can often
differ owing to historical and current gender inequalities and multidimensional factors
and can be more pronounced in developing countries and for local communities and
Indigenous Peoples,
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ST, SB 58 CAPACITY-BUILDING

22. Requests the secretariat to continue to:

(c) Provide capacity-building support to constituted bodies and secretariat staff in
integrating a gender perspective into their respective areas of work in collaboration with
relevant organizations, as appropriate;
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REGULAR REPORTS

18. Requests all constituted bodies to continue to include in their regular reports
information on progress towards integrating a gender perspective into their processes
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Biennial synthesis report

22. Requests the secretariat to continue to:

(b) Prepare an annual gender composition report and a biennial synthesis report
Ma ndates 'y Il on progress in integrating a gender perspective into constituted body processes;

Constituted Bodies

Gender composition — Constituted Bodies
2. Takes note of the reports on gender composition, according to which (...) progress in
achieving the goal of gender balance in constituted bodies remains inconsistent;
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https://unfccc.int/sites/default/files/resource/cp2024_11a01_adv.pdf#page=23
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Gender and adaptation

Gender-responsive
adaptation

Objective Identifying and addressing
existing gender disparities in
adaptation efforts

Approach Integrating gender
considerations into
adaptation efforts

Outcome More effective and equitable
adaptation strategies
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Gender-transformative
adaptation

Transform power dynamics and
Social structures that serve to
reinforce gendered

Inequalities

Integrating measures to address
power dynamics and social
structures, with a view to
changing them

Sustainable gender equality and
resilience
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95% latest

available NAPs
referred to gender

As of 31 July 2024 -
FCCC[CP[ZOZMi/

Considering
multidimensional factors

Examples of resources:

 Advancing Gender-Responsive
NAP Processes: State of play
and promising examples (NAP
Global Network 2024)

* Just and Effective Adaptation to
Climate Change (11SD 2024)

* Gender-transformative climate
change adaptation: Advancing

social equity (SEI 2019) /

#ActOnTheGAP



https://napglobalnetwork.org/resource/advancing-gender-responsive-nap-processes-synthesis-report/
https://napglobalnetwork.org/resource/advancing-gender-responsive-nap-processes-synthesis-report/
https://napglobalnetwork.org/resource/advancing-gender-responsive-nap-processes-synthesis-report/
https://napglobalnetwork.org/resource/advancing-gender-responsive-nap-processes-synthesis-report/
https://www.youtube.com/watch?v=EnzoJlCkK1o
https://www.youtube.com/watch?v=EnzoJlCkK1o
https://d1wqtxts1xzle7.cloudfront.net/74062571/gender_transformative_climate_change_adaptation-libre.pdf?1635832844=&response-content-disposition=inline%3B+filename%3DGENDER_TRANSFORMATIVE_CLIMATE_CHANGE_ADA.pdf&Expires=1746606885&Signature=Nmho-33gLWpMVc-tpSmo-jZcHGKjIEfP4QiJnGjNDTyL1mDmNGhOSqpdAdUS9Y821lGV0r-srLnhndOSM4HWvY~KhbI6vwgR0gWofLqrHs1yBD-CfrVVlw8NKRovLUSxgjClUrmc6nf~Qobm1fe5XoGh2K-xBIWFBkVnJEStKoaMQIzaxZv83HHaFzWPYBO34d7JhxArKHoGkwI0c9W45BpnpyLktzsRtn1HGErljQRPnQqUxdEvfOnNTLBtZQpeUXFBb4o-Ldii1gpBbMxWb19uwl0hjqzMHCnKZrEoFrIsI3ub32FaB4ib62XabcdBDZFAms5cBI18MmnCgCwH2Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/74062571/gender_transformative_climate_change_adaptation-libre.pdf?1635832844=&response-content-disposition=inline%3B+filename%3DGENDER_TRANSFORMATIVE_CLIMATE_CHANGE_ADA.pdf&Expires=1746606885&Signature=Nmho-33gLWpMVc-tpSmo-jZcHGKjIEfP4QiJnGjNDTyL1mDmNGhOSqpdAdUS9Y821lGV0r-srLnhndOSM4HWvY~KhbI6vwgR0gWofLqrHs1yBD-CfrVVlw8NKRovLUSxgjClUrmc6nf~Qobm1fe5XoGh2K-xBIWFBkVnJEStKoaMQIzaxZv83HHaFzWPYBO34d7JhxArKHoGkwI0c9W45BpnpyLktzsRtn1HGErljQRPnQqUxdEvfOnNTLBtZQpeUXFBb4o-Ldii1gpBbMxWb19uwl0hjqzMHCnKZrEoFrIsI3ub32FaB4ib62XabcdBDZFAms5cBI18MmnCgCwH2Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/74062571/gender_transformative_climate_change_adaptation-libre.pdf?1635832844=&response-content-disposition=inline%3B+filename%3DGENDER_TRANSFORMATIVE_CLIMATE_CHANGE_ADA.pdf&Expires=1746606885&Signature=Nmho-33gLWpMVc-tpSmo-jZcHGKjIEfP4QiJnGjNDTyL1mDmNGhOSqpdAdUS9Y821lGV0r-srLnhndOSM4HWvY~KhbI6vwgR0gWofLqrHs1yBD-CfrVVlw8NKRovLUSxgjClUrmc6nf~Qobm1fe5XoGh2K-xBIWFBkVnJEStKoaMQIzaxZv83HHaFzWPYBO34d7JhxArKHoGkwI0c9W45BpnpyLktzsRtn1HGErljQRPnQqUxdEvfOnNTLBtZQpeUXFBb4o-Ldii1gpBbMxWb19uwl0hjqzMHCnKZrEoFrIsI3ub32FaB4ib62XabcdBDZFAms5cBI18MmnCgCwH2Q__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://unfccc.int/documents/640613

2017 -2018

e Starts reporting on
gender in 2018

e Gender presentations at
AC 14

¢ Nomination of GFP

e AC2019-2021 WP -
gender as cross-cutting
consideration

* No reporting on gender
balance

e Recommendation:
explore ways to reflect
in annual report when
gender was considered
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2019 - 2020
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e Workplan — mainstreaming
a gender perspective AC
2019-2021 WP activities
(AC/2019/17)

e Toolkit for a gender-
responsive NAP Process (w/
LEG, NWP)

e Equal representation in
events

e Considering gender in
reports

* Progress: noticeable
increase in gender-related
work, through gender
mainstreaming plan;
reporting more detailed and

\ spread throughout report J

Enhanced Lima work programme on gender
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e Joint meeting PCCB —
incorporating gender in
adaptation planning and
implementation

e Reports - specific section on
gender considerations

e Evaluation - implementing
its plan for mainstreaming a
gender perspective in WP
2019-2021

e Mainstreaming gender as
cross-cutting consideration
WP 2022-2024 and the NAP
Taskforce workplan

e Gender-disaggregated info
speakers; social media

\ audience J

FCCC/CP/2019/8,FCCC/CP/2021/5,FCCC/CP/2023/5
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https://unfccc.int/documents/199532
https://unfccc.int/documents/200185
https://unfccc.int/documents/302673
https://unfccc.int/documents/631633

Examples of AC products including a gender-perspective

Progress, good practices and

Progress, good practices and lessons learned, challenges
lessons learned in prioritizing and and opportunities in the
incorporating gender-responsive application of traditional
adaptation action knowledge, knowledge

of Indigenous Peoples and
local knowledge systems

Toolkit for Monitoring,
in adaptation

Evaluation, and Learning for
National Adaptation Plan
Processes
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Good practices for integrating gender

/ (a) Applying a systematic approach to integrating gender; \

(b) Providing capacity-building activities and resources for members and
stakeholders;

(c) Collaborating with other constituted bodies;
(d) Engaging and building partnerships with gender experts;

(e)Including gender indicators in monitoring and evaluation
frameworks and gender- and sex-disaggregated data in technical
work;

\ (f) Gender focal points and champions. /
FCCC/SBI/2022/INF.5
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https://unfccc.int/documents/470524
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Progress — Gender in Constituted Bodies

TNARELT I 2 S T
Gender Integration in the Work of Constituted Bodies: 2017 vs 2022
(% of CBs)

Reference to gender Structured gender Appointed Gender Reference to gender Genderin
mainstreaming Focal Point balance publications/events
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Gender agenda item at SB 62 e

CALLS FOR SUBMISSIONS, ELECTIONS AND STATEMENTS FOR CONSIDERATION AT UPCOMING SESSIONS (1)

Mandate: Initiate the development of a new gender action plan at SB 62
(June 2025) — technical in-session workshop
Timeline and process:
e Submissions from Parties and Observers by 31t March 2025
 SB 62: workshop to facilitate the design of the new GAP and begin
the development of the new GAP
* Potential additional workshops in 2025 (subject to Eol to SBI Chair
by Parties)
Purpose of the SB 62 workshop:
* Discuss the design of the activities in the new gender action plan
e Consider the inputs to and outcome of the review of the enhanced
Lima work programme on gender in 2024
Expected outcome at COP 30
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https://www4.unfccc.int/sites/submissionsstaging/Pages/Home.aspx
https://www4.unfccc.int/sites/submissionsstaging/Pages/Home.aspx
https://www4.unfccc.int/sites/submissionsstaging/Pages/Home.aspx
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https://unfccc.us20.list-manage.com/subscribe?u=aaba98dfc430d4ffd67982992&id=01e71a72f5
https://www.linkedin.com/groups/13971849/
mailto:gender-team@unfccc.int
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