In-session workshop on the role of National Gender and
Climate Change Focal Points (Day 1)

1 November 2021, 10:00 — 13:00

< : United Nations
Climate Change Secretariat
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In-session workshop on the role of NGCCFPs

Description/Objective

At COP 25 Parties adopted the 5-year enhanced Lima work programime on gender and its gender action plan (
. Decision 3/CP.25) through which it encourages Parties to appoint and provide support for national gender

and climate change focal points (NGCCFP) for climate negotiations, implementation and monitoring. The COP
also requested the secretariat, with the contribution of the NGCCFPs, Parties and relevant organizations, to
organize an in-session workshop at SB 52 to discuss and clarify the role and the work of the NGCCFP, that is to
lead to the formulation of recommendations on the role (GAP Activity 4.3).

Due to the COVID-19 pandemic, the secretariat organized a wvirtual workshop series in 2020, which will
conclude with an in-person workshop at COP26.

The objective of this workshop is to allow NGCCFPs and Parties to reflect on and develop recommendations on
the role of NGCCFPs. Experiences will be shared to inspire collaborative reflections.

Type of meeting: Open to Parties and Observers
Date and Time: 1 and 2 November 2021, 10:00 — 13:00 (UK time)
Room: Loch Lomond, Building D, Section 4

Language: English, French and Spanish interpretation

Working documents available for dognload here



Agenda

Time Topic Speaker(s)

10:00-10:10 Opening and Welcome Olivia Urbanski (NGCCFP USA)
SBI Chair (tbc)

10:10-10:25 Secretariat presentation on NGCCFPs Fleur Newman (UNFCCC)

10:25-10:35 NGCCFPs reflection on their role NGCCFPs

10:35-12:25 | World Cafe Olivia Urbanski (NGCCFP USA)
Group Facilitators:
* Anne-Lise Koch Lavisse (NGCCFP Germany)
* Eneida Rabdishta (NGCCFP Albania)
* Johanna Arriagada (NGCCFP Chile)
*  Winifred Masiko (NGCCFP Uganda)

12:25-12:55 Report back Group Facilitators

12:55-13:00 Close Fleur Newman (UNFCCC)

Times are approximate




Background on role of Focal Points under the UNFCCC

National Focal Points ACE Focal Points

Documents FCCC/SBI/1996/9, para. 29, COP18 (15/CP.18, Annex, paragraph 22 (a))

FCCC/SBSTA/1996/8, para. 74 and decision 14/CP.2
* |dentification of areas for possible

« Reception and circulation or nominations, international cooperation and opportunities
document and information for strengthening synergies with other

* Liaising with the secretariat conventions

 Accepting, approving or endorsing activities * Coordination of the preparation of the ACE

chapter in the national communications,
ensuring that relevant contact information,
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GAP Activity A.2.

Decision 3/CP.25 — Mandated Activity A.2

Priority area A: capacity-building, knowledge management and communication

Activities

A.2 Discuss and clarify the role and the work of the
national gender and climate change focal points,
including through providing capacity-building, tools
and resources. sharing experience and best practices.
workshops, knowledge exchange. peer-to-peer
learning, mentoring and coaching

Level of

Responsibilities Timeline Deliverables/outputs implementation
Leading: secretariat SB 52 In-session workshop International

(2020)
Contributing: national gender and climate change Recommendations on the role
focal points, relevant organizations, Parties of the national gender and

climate change focal point

Leading: relevant organizations Ongoing  Provision of capacity-building Regional,

to COP 30 portuniti :
Contributing: secretariat. national gender and (2024) P nities, tools and national

climate change focal points

resources




2020 Workshops on the role of NGCCFPs

23.11.-4.12.2020

GENDER INTEGRATION .
INTO NATIONAL © ==
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DIALOGUES
202000

VIRTUAL WORKSHOP

ROLE OF THE NATIONAL
GENDER AND CLIMATE

CHANGE FOCAL POINTS

VIRTUAL WORKSHOP

Q2 - Q4 2020: 4 capacity building workshops:

Networking (NGCCFP’s collaboration platform)

Communication and advocacy (Verbal communication and Systems Thinking Approach)
Cross sectorial and multi stakeholder engagement (Q4 2020: Virtual preparatory
workshop to discuss the role and work of the NGCCFPs



2021 Workshops on the role of NGCCFPs
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2020 —2021 Support for NGCCFPs

&

UN Climate Change: Gender & Climate Change

iti Listed group

SURVEY

Q1 2020: Survey on needs, challenges and
priorities for the NGCCFPs

Q3 - Q4 2020: Questionnaire on the role of the
NGCCFPs

Q2 2021: NGCCFP Feedback survey

Q3 2021: Feedback survey on needs and

interests on GRB
11



Reflect on

* Looking at your current role, what are the top 5 responsibilities? [In your view, what are the top 5

responsibilities of NGCCFPs?]
* Please explain to us the structure of your role. [Please explain to us the ideal structure of the role.]

* Looking at your current role, what aspects in its structure have been key in enabling you to successfully
carry out your role? [What would be key in the structure of the role enable the NGCCFP to successfully

carry out their role?]

* Looking at your current role, what aspects in its structure could be improved to better carry out your

role?

https://bit.ly/3jUoOEy

https://bit.ly/3EwWOENoO .



https://bit.ly/3jUo0Ey
https://bit.ly/3Ew0ENo
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Group Work — Please stay seated

Groups are asked to

1. Considers activities WITHIN THE DELEGATION

2. Considers activities AT THE INTERNATIONAL LEVEL

3. Considers activities LINKING THE INTERNATIONAL AND NATIONAL LEVEL
4. Considers activities AT THE NATIONAL LEVEL

Approx timing

https://bit.ly/3EXE72F
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