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WOMEN E ature of support

Capacity-building and training for government officials

With civil society and other stakeholders

Organizing workshops, mentoring, exchange visits, developing
guides, tools, elaboration of gender-sensitive criteria / indicators

Areas:

* gender mainstreaming in climate change policies and plans
* gender-responsive budgeting; NDCs

* development of gender-responsive project proposals

* gender-responsive: DRR, climate-smart agriculture, climate-smart
urban development, climate finance mechanisms, energy
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Examples (1)

PROJECTS IMPACT / Beneficiaries

Trainings and workshops on design and implementation of
gender-responsive climate change policies
Tools and guidelines on gender-responsive energy policy

Training on gender-responsive budgeting
Training on gender-responsive adaptation

Capacity-building to ensure that national strategies for adapting
agriculture to climate change are gender-sensitive

Analysis to identify women’s role in the implementation of the
NDCs brought out

Gender dimension of climate change resilience and
adaptation Framework for gender responsive planning;
Gender-sensitive criteria:Climate Smart Urban Development

Best practice guide on the systematic integration of a

Bangladesh, Cambodia and
Vietnam

Parliamentarians,
government officials trained;
GRB guide/tool developed

Beneficiaries of AgriFed
programme, including
Mali, Senegal, Cote d’lvoire
Guide, modules prepared

Government officials trained;
Criteria, framework
developed

Morocco’s Department of
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PROJECTS IMPACT / Beneficiaries

Regional knowledge exchange: mainstreaming gender
equality and social inclusion in climate finance mechanisms

Development and implementation of the regional ASEAN
strategy on Gender Mainstreaming in Climate

Training on gender-responsive budgeting
Training on gender-responsive adaptation

MOU with Mali National Development Bank: opportunity
for mainstreaming gender into bank procedures

Study visit to Finland: mainstreaming gender into climate
change policies and programmes;
Study visit to Austria: Gender-Responsive Budgeting
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Policy-makers’ understanding,
enhanced;

ASEAN;

gender-responsive tools and
checklists developed

Parliamentarians,
government officials trained;
GRB guide/tool developed

Ministry of Environmental
Protection

11 African countries



A GAP 2.0: some ideas

e a community of practice and networks to share lessons, good practices, and
ions by various stakeholders on gender-responsive climate policies and actions

ing of trainers on gender and climate change

city-building for collection, generation, utilisation and communication of data to
r'n gender-responsive climate policies

ncing grass-root level involvement, and promotion of women’s access to climate
mation and decision making

ler Negotiation and Advocacy Training, including for women delegates and women’s
DS

ncing understanding and developing tools to support a gender-responsive
ementation of the Katowice package

j, training, capacity-building to ensure on access to finance and implementation of
er-specific requirements of the Green Climate Fund and the Global Environment Fac.



