Overview of the Lima work Workshop on possible
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programme on gender and for future work to
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IS gender action plan implementation of Action
for Climate

Empowerment
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The mandates

» Original source of mandate on gender and climate change derived from
decisions under the Convention, rather than an Article

»Over 60 decisions now refer to ‘gender’, ‘women’ or ‘social’ / ‘socially

responsible’, including in two Articles under the Paris Agreement and in the
Katowice Climate Package

»Framework to guide and focus work that could support implementation of

these various decisions and achieve stated goals on gender and climate
change (decision 23/CP.18)

» Action plan with mix of time-bound and recurring activities, multi-
stakeholder implementation
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The framework

»Sets out and explains key elements that are then used as priority areas in
the gender action plan

»Includes open-ended and long term activities e.g.

dEncourages Parties to nominate and support a National Gender and Climate Change
Focal Point

 Invitation to Constituted Bodies to continue to include information on progress in
integrating gender in regular reports to governing bodies

» Decides on mid-term review of GAP and review in 5% year of the LWPG and
GAP

»Sets out ongoing, regular work on gender and climate change for the
secretariat
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The action plan

» Five priority areas under which activities are group; priority areas
identified based on review of previous decisions

» Mix of activities with specific milestones and activities that are
expected to be recurring throughout the 5 years

»|dentifies which actor will lead and contribute e.g. Parties, secretariat,
constituted body, relevant organisations

» Implementation of activities is expected to close a gap and/or
accelerate progress



