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Mandate

Decision 18/CP.27 commended the continued 
efforts of the Technology Executive Committee 

and the Climate Technology Centre and 
Network in mainstreaming gender 

considerations in their work and requested TEC 
and CTCN to finalize the global Gender and 

Climate Technology Expert Roster; 

At the 21st Advisory Board meeting both the 
TEC and the CTCN took note of the overview of 

relevant outcomes for the Technology 
Mechanism of COP27 and CMA 4 and renewed 

their commitment to strengthening their joint 
work to enhance the implementation of 

activities, specifically on the development of the 
gender roster of experts on gender and climate 

change, and agreed to launch it at COP28. 



What it is



a g loba l  da tabase o f  

pro fess iona ls ,  grassroots  exper ts  

and ind igenous women wi th  

ancest ra l  knowledge recognized in  

the  area  o f  gender equa l i ty and 

c l imate technology.  



How does it work





Application Form

Genera l  in format io n:  

Co ntac t  deta i l s .  

Genera l  in format io n:  

Language  and  reg ion  

Exp er ience:  Areas  o f  exper t ise  

and  w ork ing  know led ge

Exper ience: Gender 

expert ise

Other :  Short  b io & 

Curr iculum vi tae  

Other :  soc ia l  media ,  

por t fo l io  &  o ther  l in ks  (NOT 

MANDATORY)  







Who can apply & 
how



Profile 

CTCN and TEC will encourage all kind of experts to 
apply and join the Roster, but especially focusing on:

• Professionals and practitioners in gender and 
climate technology 

• Grassroots and indigenous women experts

• Non-academic experts

• Gender non-conforming activists

• Gender intersectionality experts



Selection criteria 

 Strong understanding of the links between climate technology, social and 

gender issues;

 Demonstrated experience in training/speaking publicly about climate-

technology-gender related issues nationally, regionally and/or globally;

 Excellent analytical, writing, advocacy, presentation, and communications 

skills;

 Ability to prepare succinct, analytical publications and reports;

 Proven experience of conducting research and analysis in the area of gender 

and climate technology, and at least one other related theme, including 

adaptation, mitigation, digitalization and innovation etc.; would be an asset;



Awareness

 Pre-Launch

 Information and raising awareness materials

 Visibility in and communication with the media

 Develop new partnerships with media, NGO and women-led

organizations

 Newsletter and webpage 

 Content planning and production

 Virtual Roster Launch with a side event at COP




