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Of 143 economies - 90%
have at least one law
restricting economic
equality for women

4% of chairs at World Of 168 focal points to
Energy Council are the IPCC, only 19% are
women women

Employment of women
In the US solar industry
IS on the rise, increasing
from 26,700 to 37,500
last year




2% of women worldwide have
access to land tenure

Not until 2015 did The REDD+
Desk, the largest
collaborative resource for
information on REDD+,
incorporats a knowledge
platform on gender

From 2011 — 2012, 2% of
bilateral aid was directed
towards initiatives that had
women’s economic
empowerment as an objective

In Africa, female-owned
companies in formal sector of
urban areas have 2.5 times
less start-up capital than
male-owned equivalents




Women are the world’s

third-largest “emerging

market” after China and
India

By 2028, women will be In 2009, women globally
responsible for about earned $13 trillion which

two-thirds of consumer IS double the combined
spending worldwide GDPs of China and India

In some countries,
women drive over 70%
of household spending

decisions




Gender Reporting to UNFCCC by Region
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Gender Sensitive — Gender Responsive

Gender sensitive: Understanding and
considering socio-cultural factors
underlying sex-based discrimination—its
application has come to mean ‘do no
harm’

Gender responsive: Entalls

identifying, reflecting, and implementing
needed interventions to address gender
gaps and overcome historical gender
biases In policies and interventions—
contributes to the advancement of gender
equality with an idea to ‘do better’



GENDER EQUALITY
AS A DRIVER OF
CHANGE

An example




Climate Change Gender Action Plans



How We Develop a ccGAP
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Take
Stock

Analysis of country’s
legislative and policy
framework and
institutional initiatives on
gender and climate
change

Mapping of stakeholders
Interviews with key
stakeholders and potential
champions

Assessment of technical
capacities

| evel

Playing
Field

2.

Training for women and
women’s organizations
Establishment of women's
priorities in relation to
gender and climate
change

Capture
Diverse
\Voices

3.

Multi-stakeholder
workshop(s) with
government,

civil society, international
institutions, academia, etc.
Assessment of gender
and climate change in-
country, and development
of action steps across
priority sectors

>

Prioritize
Actions




Impulse/propel
transformational
change

Increase
sustainability

Inclusive

Innovation

Impact
reduction of
emissions

Improve
quality of life




A carbon footprint program
Water taxi network

Women environmental
whistleblowers

Women bus drivers

Financial mechanism for
women, with a view to
facilitate access to green
technology



1 Million Women

e 83,000 women joined the
campaign

e Committed to cut over
100,000 tons of CO,

e Equivalent to taking
240,000 cars off the road
for a year



Solar Power Company Limited

The first and the largest solar farm in
Thalland, 34 solar farms with 204 MW of
Installed capacity

« CEO Wandee Khunchornyakong

e Recruit high-caliber women

 Empowering the next generation of
ASEAN'’s business women that will

continue catalyzing transformational
renewable energy projects



REDD+

LAND TERNURE
AND CLIMATE
CHANGE

An example



Environment Gender Index

e The first accountability and monitoring
mechanism of its kind, pilot launched in
2013

 Environment and gender variables in a
composite index that scored and ranked
/3 countries worldwide along 27
dimensions in six categories. Ecosystem,;
Gender Based Education + Assets;
Governance; Country Reported Activities;
Livelihood; Gender Based Rights +
Participation



EGI Indicator: Access to Agricultural Land

e Source: OECD

e Score is based on women'’s legal rights and de facto
rights to own and/or access agricultural land. This is a 3
point variable based on the following scale

Women have the same Women have equal legal rights | Women have no/few
legal rights as men to with men to own and access legal rights to access or

own and access land land, but discriminatory own land or access is
practices restrict women’s severely restricted by

access to and ownership of discriminatory practices
land in practice
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Principles

« REDD+ mechanism does not happen in a
“vacuum”, it needs to comply and should be
framed according to development principles
and criteria:

Rights
Empowerment
Participation
Good governance

« REDD+ is a great opportunity for
development and to introduce reforms in
land-forest tenure




What Does Transformation
Look Like?

Ghana- working with chiefs wife's and
mothers

Ecuador- Community “lawyers”
Peru- MRV indigenous women

Cameroon- REFACOF forest and land
tenure law reform

Uganda/Mexico- concessions of land
to women (Trees for Global Benefits)
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