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Context for Climate Change Learning
and Capacity Development

o Unprecedented challenges for learning and skills development
o Different sectors of government

o Different levels of governance (e.g. national, sub-national)

o Different groups (e.g. private sector, civil society, etc.)

o Complex issues
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Issues, Challenges and Opportunities

1. Gaps between demand and supply of learning
2. Quality of training design, delivery, monitoring and evaluation
3. Linking learning to organizational/programmatic objectives

4. Institutional capacities in countries to deliver training
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UN CC:Learn
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UN CC:Learn Partners

nited Nations Entity for Gender Equality
and the Empowerment of Women
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UN CC:Learn Pilot Projects 2011-2013

® Benin Ministry of Environment
Housing and Urbanization

e Dominican Republic

National Council for Climate Change
and Clean Development Mechanism

e Indonesia

National Council on Climate Change

® Malawi Ministry of Finance and
Development Planning

e Uganda

Ministry of Water and Environment




National Strategy to Strengthen Human Resources and Skills
to Advance Green, Low Emission and Climate Resilient
Development Pilot Projects

Multi-sectoral and multi-stakeholder process
Long-term vision and programmatic approach

Key elements of the Strategy
1. Identification of short-term professional learning priorities
2. Developing learning strategies for key sector

3. Strengthening of national learning institutions



Linkages Between Individual,
Institutional and Systemic Capacity
Development
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Summary Action Sheet for Selected
Priority Action

Name of Action

Problem Context and Situation
Objectives/Expected Result

Target Group/Institution(s)

Description of Activity(ies)

Resources

Linkages and Sustainability

Implementing Organization(s) and Partners
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Monitoring and Evaluating Progress and
Effectiveness

®* Strategic Level
®* Project Level

® Activity/Learning Event Level
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Thank you for your attention !

WWW.uncclearn.org



